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Employability
Today I will be discussing the employability and the important in to today society  Mridula Shridhar said “ Employability refers directed towards attributes-ability to understand, process, perform and well know benefits a person gain and maintain a career "
Resilience  
 Is the ability to overcome the barriers and adapt to change or problem in the workplace as they arise. It is the cope with the setback and bounce back being able to boost your self-esteem and try again
 psychological resilience is the ability to mentally or emotionally cope with a crisis or to return to pre-crisis status quickly.  Resilience exists when the person uses "mental processes and behaviours in promoting personal assets and protecting self from the potential negative effects of stressors".   In simpler terms, psychological resilience exists in people who develop psychological and behavioural capabilities that allow them to remain calm during crises / chaos and to move on from the incident without long-term negative consequences. The first research on resilience was published in 1973. The study used epidemiology, which is the study of disease prevalence, to uncover the risks and the protective factors that now help define resilience.  A year later, the same group of researchers created tools to look at systems that support the development of resilience. 
  Emma Werner was one of the early scientists to use the term resilience in the 1970s.  She studied a cohort of children from Kauai, Hawaii.  Kauai was quite poor and many of the children in the study grew up with alcoholic or mentally ill parents.  Many of the parents were also out of work. Werner noted that of the children who grew up in these detrimental situations, two-thirds exhibited destructive behaviours in their later teen years, such as chronic unemployment, substance abuse, and out-of-wedlock births (in the case of teenage girls).  However, one-third of these youngsters did not exhibit destructive behaviours.  Werner called the latter group resilient.  Thus, resilient children and their families were those who, by definition, demonstrated traits that allowed them to be more successful than non-resilient children and families

 other words, the idea of ​​resilience is relative and depends upon the situation.  Resilience may also change over time depending on your interactions and the environment around you.  The more that is learned about resilience, the more potential there is for integrating these concepts into relevant areas of life.
Time management
Time management is when someone has a lot of things to do and need to manage their time To plan in to organise once events to planning and organize in order to performance the maximize  your time.  Time management skills are important because they help you structure your work in a way that allows you to accomplish goals. Setting aside specific amounts of time per day will help you complete the necessary steps to getting a job However, failing to manage time or poor time management skills at work can result in Missed deadlines and appointments. Procrastination and lack of focus.
JOURNAL Marblehead Time Management: HCPro, Inc. Said  There are many sayings about time that we frequently hear, such as "Time is of the essence," "Time flies when you're having fun," and "Time lost is never found again."  Time is something that every person must manage.  Time management can be a difficult skill to master, especially for CNAS who never have a dull moment.  Often, there are not enough hours in a day to complete all the required tasks in a single shift.  Thus, it is necessary to understand and implement strategies that will help you better manage your time and prioritize your tasks.
Planning your time is one of the most important skills you can develop.  Time management is defined as the processes required to manage timely completion of project components.  It helps you avoid the trap of working extremely hard but achieving little.  It is the process by which you work out the most effective way of managing your time to accomplish your work.  It can be easy to overlook certain tasks or to rush through them in order to preserve time.  However, this can be harmful to residents and set back their progress, which, in the end, doesn't save time at all.  Poor time management introduces unnecessary stress and overly complicates even the simplest activities.  Many people say, I don't have the time to plan my time "and believe they are wasting time doing so. However, in the long run, planning makes more time available. If you don't take the time to plan, you’ll always be playing catch-up. When you begin a new job as a CNA, you should develop a detailed plan of how and when you will perform each task. Once you become more familiar with your residents, the work, and the facility routine, a brief outline will usually be enough to keep you on track.
Emotional intelligence 
Is the capacity to understand and manage your emotions the skills involve an emotional intelligence of self-awareness self-regulation motivate empathy and social skills emotional intelligence
It can help us to build strong relationships like at school and work and help us in your career and personal   goals it can also help you to connect with your feelings turn intellect into action and make further decision about what matters to you the most
Trade Journals Emotional Intelligence Author Affiliation
By Michael K. Meyerhoff, EdD
Meyerhoff, Michael K. Paediatrics for Parents; Bangor Vol. 23, Iss.  5, (May 2007): 8-9.
Strongly agree with what he said 
We have a tendency to consider cognition and emotion as two entirely separate entities.  Thinking is one thing, feeling is something else, and each is entirely independent of the other.  We either react with our heads or we react with our hearts.  The fact is that the way we feel is heavily dependent on the way we think.  Yes, events and situations cause us to experience the kind of physiological responses we associate with emotion.  But it ultimately is up to our brains to make sense of what is happening and decide precisely what it is we are experiencing.  Consequently, not everyone has the same emotional response to the same event or situation.  And some of us react in a manner that is more pleasant and productive than others.  The ability to react in a healthy manner is what is referred to as emotional intelligence.  And obviously, people with a higher level of emotional intelligence do a lot better, both personally and professionally, in life.  Consequently, one of the most important parts of parenting is helping your child to reveal a kind of cognition that will allow him to effectively regulate his emotions.
Now this is not something you have to worry about during the first two or three years of life.  Infants and toddlers are not really "thinkers" and thus are only capable of what are referred to as the basic emotions -Joy, sadness, fear, and anger.  They respond to events and situations in a natural and virtually universal fashion without anyone having to teach them the appropriate way to respond.  In this regard babies in Japan are practically identical to babies in New Jersey.  Between two and three years of age, children become "thinkers" and become steadily more capable of the more complex emotions such as shame, embarrassment, jealousy, pride, etc.  An 18-month-old toddler walks around with poop in his pants all the time.  Is he embarrassed?  Of course not.  But an eight-year-old child with poop in his pants is going to be thoroughly embarrassed.  In other words, children have to learn the circumstances under which they should experience these more complex emotions.  As a result, not every child will react in the same way.  Consider this.  Let's say you are an eight-year-old in New Jersey who has Just received an A on a spelling test, and you find out that no other child in your class received a grade higher than C. How do you feel?  Pretty proud of yourself, aren't you?  Well, if you were an eight- year-old child in Japan, you would be deeply ashamed of yourself.  We live in a highly individualistic culture.  Children are taught that they should do their own work and that they should rise and fall on their own merits.  Japan has a much more collectivist culture.  Children are taught to work as a team and that everyone should rise and fall together.  Therefore, in Japan, a child who worked so hard to elevate himself but did not take the time and make the effort to help his classmates also do well would be hanging his head instead of lifting up his chin.  While the greater culture certainly plays a role in the development of complex emotions, parents should keep in mind that their ability to influence the process is enormous.  
Emotional intelligence  can  change  Overtime as each individual Grows up we learn new emotional Emotions that we use drawing a whole life 
Digital Competence

What is digital competence?  Liisa Ilomäki, Anna Kantosalo and Minna Lakkala 
 Introduction During recent years, digital competence has become a key concept in the discussion of what kind of skills and understanding people should have in the knowledge society.  It is more or less a political concept, reflecting beliefs and even wishes about future needs, and has its roots in the economic competition in which the new technologies are regarded as an opportunity and a solution.  In research, the concept is still seldom used.  Because of the novelty of the concept, we decided to consider digital competence from two points of view: first, based on research evidence and, second, based on some main policy-related papers.  It was also needed to consider the synonyms and the related concepts to cover the entity of digital competence because the technologies are in rapid change, and they also change the practices and the necessary competencies.

Anna-Lena Godhe  she wrote 2019, Volume 7, Issue 2, Pages 25-35
Introduction Questions of how compulsory education can prepare students for citizenship in a digitalized society are cur rently on the agenda in many countries around the world, for example concerning whether programming should be included in curricula and how to teach stu- between digital skills and competences. The concepts digital literacy and digital competence are in focus in this article since they are concepts that are used in public dis- course and in research and they are also present, mare or less explicitly, in education policy documents, such as curricula. dents to criticaly evaluate information and sources in digital environments. As pointed out by UNESCO (Broadband Commission, 2017), definitions and terms such as digital skills, com- potencies, knowledge, understandings, and thinking are used interchangeably since there is not a set of agreed terms to describe the abilities needed in a digitalized so- cities, In the Digital Education Action Plan (European Commission, 2018), for example, no distinction is made Spante, Hashem, Lundin and Alger’s (2018) have in a systematic review outlined how the concepts of digital literacy and competence are used in higher education research and policy documents. They came to the con- clusion that digital literacy has been used over a longer period of time and more frequently, particularly in re- search. However, definitions in policy documents, where digital competence is more frequently used, tend to gain legitimacy. Lea (2013) argues that literacy's original con- nections to practices of reading and writing,

Critical thinking
Critical thinking. The awakening of the intellect to the study of itself.  Critical thinking is a rich concept that has been developing throughout the past 2,500 years.  The term "critical thinking" has its roots in the mid-late 20th century.  Below, we offer overlapping definitions which together form a substantive and trans-disciplinary conception of critical thinking.  Critical Thinking as Defined by the National Council for Excellence in Critical Thinking, 1987 A statement by Michael Scriven & Richard Paul, presented at the 8th Annual International Conference on Critical Thinking and Education Reform, Summer 1987. Critical thinking is the intellectually disciplined process of actively and skill fully conceptualizing, applying, analysing, synthesizing, and / or evaluating information gathered from, or generated by, observation, experience, reflection, reasoning, or communication, as a guide to belief and action.  In its exemplary form, it is based on universal intellectual values ​​that transcend the subject matter divisions: clarity intellectual values that transcend subject matter divisions: clarity, accuracy, precision, consistency, relevance, sound evidence, good reasons, depth, breadth, and fairness. It entails the examination of those structures or elements of thought implicit in all reasoning: purpose, problem, or question-at-issue; assumptions; concepts; empirical grounding; reasoning leading to conclusions; implications and consequences; objections from alternative viewpoints; and frame of reference. Critical thinking – in being responsive to variable subject matter, issues, and purposes – incorporated in a family of interwoven modes of thinking, among them: scientific thinking, mathematical thinking, historical thinking, anthropological thinking, economic thinking, moral thinking, and philosophical thinking. Critical thinking can be seen as having two components: 1) a set of information and belief generating and processing skills, and 2) the habit, based on intellectual commitment, of using those skills to guide behaviour

In a seminal study on critical thinking and education in 1941, Edward Glaser defines critical thinking as follows "The ability to think critically, as conceived in this volume, involves three things: (1) an attitude of being disposed to consider in a thoughtful way the problems and subjects that come within the range of one’s experiences, (2) knowledge of the methods of logical inquiry and reasoning, and (3) some skill in applying those methods. Critical thinking calls for a persistent effort to examine any belief or supposed form of knowledge in the light of the evidence that supports it and the further conclusions to which it tends. It also generally requires ability to recognize problems, to find workable means for meeting those problems, to gather and marshal pertinent information, to recognize unstated assumptions  and values, to comprehend and use language with accuracy, clarity, and discrimination, to interpret data, to appraise evidence and evaluate arguments, to recognize the e  existence (or non-existence) of logical relationships between propositions, to draw warranted  conclusions and generalizations, to put to test the conclusions and generalizations at which one arrives, to reconstruct one's patterns of beliefs on the basis of wider experience, and to render accurate judgments about specific things and qualities in everyday life.
  (Edward M. Glaser, An Experiment in the Development of Critical Thinking, Teacher's College, Columbia University, 1941)

Employability have Changed

Employability of today has changed over the century as technologies grows the soft skills likes social skills and creativity the Internet has transformed how people search for jobs online borders meaning can reach a greater number of job hunters when even before.  thanks to the Internet and the apps like Skype or Microsoft Teams job seekers can't now attend interviews anywhere in the world employability changed in the working place because of the Internet people can’t talk and arrange meetings around the world the Internet is one of the biggest changes in the employability if we have a problem, we can go online and find the Solutions and help be more creativity as help us with our communication skills and Such as talking  and texting 

The important of employability skills 
It’s a set of skills that are important in day-to-day jobs end in career development. Today, the job market is more competitive in an altogether different way.  Along with skill need in job employers are now looking for employability skills as essential traits in their potential employees. Employers usually want to see that you already have these 'soft skills' before hiring, because they are much harder to teach.
