List some identified illnesses that contribute to work absence in the UK. What can you do if you can, to reduce incidence of absence at workplace?
To bring down the cost of sickness absence, we need to know the common reasons for sickness in our work place. Some researcher i.e. Dame Carol Black have already identified the common reasons as to why someone may take time off work. Black wrote a report on ‘Working for a healthier tomorrow’ identifying a strong correlation between good health of employees and positive workforce.
An effort should be made to reduce the absences at a workplace to help build a stronger, more dedicated workforce that are more efficient. 
Cold/Flu 
Minor illnesses include: colds, flu, stomach upsets and headaches these are less serious kind of sickness but they are also the top reasons for employers calling in sick. In total 75% of short-term sickness was a result of minor illness. This figure suggests that minor illnesses are costly for companies. Most HR departments already have ways to reduce its impact on the business i.e., Bradford Factor scoring to flag repeat instances of short-term sickness – which has proven effective.
Musculoskeletal injuries/backpain
This kind of illness is more typical in industries that involve manual work so workplace’s needs to check do employees have access to the right equipment? i.e., staff that have back problems and sit at desks should have tools that improve their posture, ergonomic keyboards, footstools and specially adapted chairs can all improve their employee’s health. It is Very important to make sure employees understand and follow health and safety policies and regularly be reminded.
Stress
Stress is the next big reason for work absence. How HR tackle stress related illness will depend on whether the stress is connected to work. For this reason, we should hold a return-to-work interview. For example, if it is work related then the business needs to know what they can do to alleviate pressure on the employee and also offer counselling and more support. It is an employer’s duty to treat work-related stress like any other health hazard. 
Every year 140 million working days are lost to sickness absence. Most end with a swift return to work, but over 300,000 people a year fall out of work onto health/related state benefits. A good absent management plan to find out why employees are taking time off. It is very important to reduce workplace stress as much as possible. Put your employee’s mental health and wellbeing at the forefront of everything you do, and I guarantee you will see better results
What can you do to reduce incidence of absences at workplaces?
· Explore flexible schedules 
· Introduce a return-to-work interview routine 
· Improve employee and work place well-being 
· Provide balance rewards and recognition
· Offer counselling and support 
There are some other reasons for absenteeism from workplaces such as harassment, family-related issues, bullying has a huge impact on peoples and they may choose to stay away from work to avoid situations but those I have listed are the most popular. 
