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Professional Career Development reflective essay-Part 1



Introduction:  

Concerning the aspects above of professional career development skills, the fallowing remarks pertain to the application of the knowledge gained in the lectures: This framework include 6 elements grouped in stages: Description, Feelings, Evaluation, Analysis, Conclusion and Action Plan while the tools that open a process are Description and/or Feelings, and that consolidate a process are Evaluation and/or Conclusion. Advanced skills include interpersonal communications, communication, problem solving, decision-making, and defining time management skills as an achievement.

“The well-structured framework of writing reflection helped the students explore the literary work deeply, not merely from the surface, since the reflective cycle accommodates important aspects that can be explored from the literary work by the students “(Adeani et al.,2020).  
 


Other techniques which are used to define a process are SMART to define goals that must be accomplished and the Johary Window to enhance understanding between people and groups. The purpose of this reflection is to examine these skills and consider the parts of applying them in professional development that contribute to positive changes in future work-related activities. I will explain in which way they have been applied, if this was appropriate or not, and what kind of progressive action may be required -more or less, during each of the phases of the cycle analysis. It also creates an opportunity to approach all this learning systematically to contemplate how all these learnings could be useful in the career path for personal and professional development.

Gibb’s Reflective Cycle:
Description:
To enhance my professionalism, I engaged in the Professional Career Development lectures.to be more precise, the students explained the elementary models of career management, such as the definition of career goals and the creation of measures to achieve those goals. This learning delivered training on communication, cooperation and problem-solving as important skills for upward mobility.
“Critical reflection is a mechanism whereby educators can self-assess themselves, their teaching practises, and pedagogies to develop into beater educators in the future “(Akella et al.,2021).
These included group activities and workshops where students were encouraged to discuss, give feedback on their partners ’work and perform specific tasks, which were developed as team exercises based on realistic business situations. These sharing and feedback sessions offered me many learning episodes and satisfaction and helped to improve my working skills. I participated in class discussions; I sought to ask questions and performed some group activities, hence improving my learning process. I benefited from the theories by relating them to actual life events; hence, the curriculum prepares me for future occupations.
Feelings.
As an audience of the Professional Career Development lectures, I found myself to be preoccupied with developing interest and anxiety. I found new knowledge to be positive and focused on the fact that I will be able to learn something new. For me, it was interesting to develop communication and teamwork skills. The chance to state and develop the persona and get to know what kind of behaviour is appropriate in the working environment was interesting most of all (Bocciardi et al.,2017). However , I also found a degree of stress during the group activities ,as these pointed out the flows in my interpersonal communication styles .I was able to interact with my peers as I emitted some of my experiences and likewise received the same from them ; thus ,the learning environment was enhanced .Although ,at times it was information overload , the operational side was helpful in expanding my understanding . In general, it increases confidence and, respectively, the desire to use these skills in one’s career.
Evaluation 
The Professional Development lectures clarified more fully the specific areas that are crucial in the working world. On the positive aspect of self-organization, the entirely practical approach helped me improve my communication and teamwork skills to a great extent. The group exercises, coupled with feedback, improved my credibility on group projects (Cottrell ,2021).  I also demonstrated a good understanding of career planning models, such as SWOT analysis, in relation of my course of career. However, some issues took time to find solutions. I realised that although communication skills during group work may present some challenges, assertiveness can be quite a problem because most of the time, I struggle to speak my mind without agreeing with others. Thus, this became easier as much as the training carried on and the input from my peers made me understand that overworking is counterproductive ( Ezezika et al .,2023 ). Thus, the knowledge considered in the lectures helped to develop essential career competencies; the practical exercises also enabled me to use the explained theoretical models that were helpful in my career .
Analysis:
Stakeholders’ Successes and challenges related to the Professional Career Development lectures are as follows: Another factor that has also contributed towards my success is being able to apply the models that were learnt. For instance, I applied the SMART goal-setting model to format my goals, thus having well-defined achievable targets aimed at monitoring my performance and accomplishment (Gough and Neary,2021).  SMART criteria were especially beneficial because process. The Johary Window model helped increase the level of self-awareness and future interpersonal communication .Much emphasis was placed on reflective practises using Gibb’s Reflective Cycle ,which allowed me to analyse my experiences .This continuous consideration made it possible to identify a number of issues for enhancement ,such as how time could be well utilised .Learning from experience enabled me to find efficient ways of managing time ,which is very important in the context of software development .
Nevertheless, it was not easy to apply the Johary Window model in terms of personal branding. I found it challenging at some point to learn how I could effectively present myself in group situations (Kuzmin et al.,2023).  Precise problem in accordance with the development of group work include the need for more time to be patient when presenting one’s opinion and listening to others. The above challenges were only overcome by rehearsing the delivery of RAPID and receiving constructive feedback.
Conclusion:
Watching the Professional Career Development lectures, I realised that It is possible to become even more engaged in the class as well as use other people and instructors to understand better what one is capable of or not capable of. Attending more workshops or other related activities, which will take place outside of lectures, could have made me develop an even better understanding (Grant et al.,2017). Factors that were made distinguishable to create the model involving employability and promotion factors are self-effectiveness awareness, communication, cooperation, and career management. All these factors apply in today’s employment environment, especially in the IT and software manufacturing industries.
Although I have achieved certain goals, I still see some areas for improvement or lack of skills in my communication portfolio in terms of skills in complex aspects of communication as well as ineffective time management skills (McDonald and Hite ,2023). Hence the development of these habits will be initiated, and several examples of their realization will be sought during professional development seminars and online courses. Despite these challenges, on-the-job learning will continue to be a critical tool in the attainment of sustainable career mobility  
Action Plan:
In future career development, there is a need to seek options on how to enhance the learned skills .To begin with ,I intend to perform workshops that could contain technical skills and soft skills ,more precisely ,coding boot camps and time/communication skills seminars ,as these are important for software  developers .These workshops would remind me of the latest styles of work in the field and the need to sharpen up my programming and analytical skills ( Sambell et al .,2020). Second, I need to pay more attention to my public speaking and presentation skills, which are necessary to do a proper presentation of ideas on my workplace. Such a personality defect can be mitigated to some extend by attending public speaking groups like Toastmasters. Besides I will track my performance, making use of Smart goals, for instance setting specific such as attaining a certification in one programming language (for example, Python) within the next half a year (Ruparel et al.,2023). Thus, I am improving my technical skills and employability in the software development job market. In addition, another way of that I will routinely look at my career path and consider what the SLOT model is proving, for me would be an assessment of strengths and weaknesses, opportunities and threats (Yarbrough et al.,2017).  These steps will help me identify my personal development needs and the changes that are occurring in the IT industry. 
Conclusion:
Therefore this paper discuses the importance of professional career advancement in the current society with increased employment competition .Edifices such as Gibb’s Reflective Cycle enhance reflexibility and practice among different models .It assists in defining competencies at work and career development and feedback seeking for modification in career trajectories in regard to industry developments .The use of career development models in practice ,however ,encourages a systematic process of attaining career objectives and career planning as well as a constant process of updating to attain one’s career goals due to the competitive nature of the mark References:
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“Critical reflection is a mechanism whereby educators can self-assess themselves, their teaching practises, and pedagogies to develop into better educators in the future “(Akella et all.,2021).      








	
