Chloe Chignell

Your knowledge and understanding of the different types of costs is good. However you do need to look at the different types of graphs (particularly fixed cost per unit and stepped).  Further, consider the different types of transactions that apply to each cost i.e. telephone bills being semi-variable costs (standard charge and costs increase through usage).  

Also, look at the theory associated with the perpetual inventory system, apportionment and absorption as these are areas where you need to develop.  

You answered a number of the calculation questions correctly. However, you did struggle with the AVCO element of materials valuation, labour, some elements of absorption, apportionment and margin of safety questions. 

[bookmark: _GoBack]The methods we applied in lectures and tutorials follow the layout required and will help you with these elements.  We will also be undertaking more examples in the revision classes.

Create the A4 sheet so that it aids the undertaking of the questions, but most importantly, revise the topics, particularly those that you find difficult.  

All of the information you need is included in the notes distributed in class and also accessible on Moodle.   Include examples on your exam A4 sheet to aid you in the examination.  
























it would be beneficial for you to look at the different types of costs as you need to consider the difference between direct and indirect costs for different types of scenarios within the areas of the module including labour and apportionment.  



it would be beneficial for you to look at the different types of costs, including fixed and variable costs.  Furthermore, you need to consider the difference between direct and indirect costs for different types of scenarios within the areas of the module including labour and apportionment.  

 You also

Attempt all questions, as there were a number that you left blank.  Use the process of elimination technique that we covered in the last lecture and tutorial before the Easter break.


