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                  Supporting Statement Template – Fellow

	Name

	Stephanie Meyer

	Institution/organisation/other

	University of Wales Trinity Saint David

	Job Title

	Academic and Centre Manager, Birmingham Learning Centre

	Email address

	Stephanie.meyer@uwtsd.ac.uk

	Your HEA Fellowship Status (if appropriate)

	NA

	Relationship to Applicant

	Line Manager

	How long have you worked with the applicant (insert dates)

	02/2018 - present

	




Declaration







	Please check the box below to indicate that you have read and agree to the following statement:

In submitting your supporting statement you are confirming that the applicant’s submission relates to their Higher Education professional practice and that your statement is your own work and has been written specifically for this applicant. If the professional integrity of the supporting statement is in question it will not be accepted.

     I have read and understood the declaration  
                                                                              
Date: 07/11/2019


                   
Supporting Statement
	Please provide your statement to support the applicant’s submission for Fellow of the HEA in the following section. You are required to comment on the applicant’s recent higher education practice, providing examples to support your statement wherever possible. 

Two sides of A4 will normally be sufficient for this category of Fellowship.

	
Please find below my statement in support of the application of Doreen Nyaa-Amundam for recognition as a Fellow of the Higher Education Academy. I have served as Doreen’s line manager for 20 months and the summary below is, to the best of my knowledge, a fair and accurate summary of my experience of her teaching and learning practice. 
I. Successful engagement across all five Areas of Activity
Throughout Doreen’s tenure teaching at the Birmingham Learning Centre I have found her to be an engaged, effective and supportive lecturer of students from a diverse range of academic and personal backgrounds. The Birmingham Learning Centre employs a unique delivery pattern, with three annual intakes of new students and therefore a continuous teaching cycle that sees us running the same module a minimum of three distinct times during what would equate to a typical academic year. As a Module Coordinator, Doreen holds primary responsibility for the development of the teaching syllabus for modules BMSW4001 Academic and Employability Skills and BMSW4006 Managing Enterprise in the 21st Century. Her role as Module Coordinator is one that Doreen has taken seriously, and she has engaged in a continuous improvement cycle of reflection, taking full advantage of our unique delivery pattern in order to engage more fully with learner feedback and to provide a supportive yet challenging learning environment. Doreen also holds a unique position as the Coordinator for the first module all students on our CertHE programme sit (BMSW4001) as well as the final module all students on the CertHE sit (BMSW4006). Serving as a programme “bookend” in this sense has provided Doreen with an opportunity to fully explore the development of different students and to design learning sessions that take full advantage of their growth. This is an opportunity of which she has taken full advantage, creating effective and engaging sessions that allow students to build upon and track their own educational progress. Doreen’s feedback has been consistently identified by her modules’ External Examiner as of good quality and high developmental value to learners. Doreen is diligent in her provision of additional support hours and creative in her use of different session styles to ensure that learners with a breadth of developmental needs and preferred engagement methods are able to thrive in her classroom and out of it. 
II. Appropriate knowledge and understanding across all aspects of Core Knowledge
As a lecturer at the Birmingham Learning Centre, I have consistently seen Doreen to demonstrate appropriate understanding of all areas of Core Knowledge. She engages in opportunities for professional development and continues to regularly research and publish, despite the Birmingham Learning Centre lacking an active structure to support academic researchers. Doreen strives to ensure a good balance of activities, exercises and lessons within her classroom environment that allow students to delve into independent thought as well as group discussion and collaborative activity. She has shown a keen ability to identify teaching methods appropriate to both her core subject areas but also the unique and often diverse learning needs of our students, many of whom have not studied formally in a number of years. Doreen has shown clear aptitude for making use of appropriate learning technologies, and is one of the Centre’s most active users of Moodle, the chosen VLE of UWTSD. By ensuring that module pages are regularly updated, engaging and include opportunities for extra learning or research, Doreen encourages even those students reluctant to engage with VLE outside the classroom to visit the Moodle pages, which significantly enhances their own learning experience.   
III. A commitment to all the Professional Values
Throughout her time at the Birmingham Learning Centre, I have found Doreen to exemplify the Professional Values of the HEA in all areas of her teaching practice. The Birmingham Learning Centre is a unique widening access environment and, as such, it is essential that our lecturers are able to demonstrate respect for and an ability to engage with learners from incredibly diverse backgrounds (both personally and academically). A genuine commitment to equality of opportunity and the willingness to provide comprehensive support in a “joined up” approach alongside pastoral and professional services support is also crucial. Throughout her time at the BLC, Doreen has demonstrated an outstanding level of commitment to this process, and has worked with both the Programme Director and myself to identify new methods for bringing learners together and ensuring that the BLC environment is one in which all learners can thrive. 
IV. Successful engagement in appropriate teaching practices related to the Areas of Activity
Doreen has consistently demonstrated successful engagement in appropriate teaching practices while working at the Birmingham Learning Centre. She has, in particular, placed significant emphasis on the importance of guest speakers for students’ engagement and development in the classroom, and has committed to ensuring that all students under her module leadership get to meet and engage with at least one guest speaker per term. She works diligently to engage these guest speakers with the learning objectives of specific sessions within a module syllabus, while also ensuring that they are given sufficient scope for creativity and sharing their own expertise in a way that enhances the overall student experience. Doreen has also worked consistently to curate a classroom environment that encourages interaction and interruption in order to facilitate understanding. This demonstrates her keen understanding of the often unique needs of mature students or those returning to study after a significant period out of the classroom, and she has developed a classroom instruction style that helps those learners to feel listened to and supported. 
V. Successful incorporation of subject and pedagogic research and/or scholarship
Doreen strives to incorporate both subject and pedagogic research into her classroom, in particular in areas relating to her commitment to guest speakers, her balance of divergent and convergent thinking, and her focus on practical and experiential learning in the classroom. Her evidence-based and research-informed approach helps her to ensure that students from a range of different backgrounds are accommodated, and that her teaching style is adaptable to different levels and areas of learner expertise.  
VI. Successful engagement in CPD
Doreen has consistently and successfully engaged in a range of continuing professional development activities, both through the Birmingham Learning Centre and independently. Despite the BLC not having a research portfolio, Doreen has continued to conduct independent research, even publishing an article this year in the Journal of Entrepreneurship Education. She has also been a full and active participant in all available staff development sessions provided at the Centre, and has engaged in our available online modules as well. This carries on a pattern of CPD that Doreen developed as an early career researcher and doctoral student before joining the BLC, and demonstrates her long term commitment to self-enhancement and the enhancement of both her teaching and professional practice. 
VII. Successful co-ordination, support, supervision, management and/or mentoring of others
As a Module Coordinator, Doreen has been a consistent supervisor and co-ordinator for colleagues in her module teaching team. Doreen holds regular meetings with her teaching team in order to ensure a consistency of approach for all learners. These meetings are also used by Doreen as an opportunity for offering support, guidance and mentoring to colleagues within her teaching team, as well as a chance to share best practices and collaborate on future module developments. Doreen has also taken her role as an internal moderator incredibly seriously within the Birmingham Learning Centre. She is particularly adept at offering moderation to early career lecturers, and has a supportive and engaging approach that ensures clarity of expectations and quality of feedback for learners. As a peer observer, Doreen has offered consistently comprehensive feedback to her colleagues. 
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