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Job Compare
	Category
	Job 1: Chelmsley Wood Primary Care Centre
	Job 2: Equans-Tamworth

	Location/Hour/Pay
	Birmingham 
10 hrs/week. mon-fri
06.00-08.00
£12.71/hr
£6.600/ year
	Tamworth
8hrs/week Mon 3hr / Wed 2hr/Fri 3hr
£5.287.36 year 
£ 12.71/hr, same hourly rate 

	Essential requirements
	· Read/communicate basic English
· Reliable, honest, flexible, self-driven
· Follow health & safety/ training 
· Work alone or in a team
· No mandatory background check stated 
	· DBS clearance required
· Right to in the UK
· Proven cleaning/hospitality experience and knowledge of best practices
· Strong timekeeping and attendance
· Eye for detail and ability to guide team standards

	Desirable/Preferred
	Previous cleaning experience
	Built in expectation of prior experience and quality track record

	Core Skills & Knowledge
	· Maintain equipment and safe working order
· Understand cleaning areas, schedules, and chemicals
· Meet SLAs
· Good customer/service focus
· Positive working relationship
	· Deliver high hygiene standards
· Uphold professional conduct with staff/public
· Apply industry best practice
· Team influence and communication
· Strong service orientation

	Term and Benefits
	Permanent/part-time 
Basic benefits 
	Permanent/part-time 
Full benefits package: annual leave + bank holidays, life cover, discounts, training/professional qualification, D&L network, CSR days 

	Key context
	Primary care setting: hygiene and safety are critical
	FM provider/larger organisation structured policies, values, and development pathway.
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	My strengths as a cleaner include reliability, hard work, and professionalism.

Motivated, organised and entrepreneurial mindset ready to build and manage operations. 

I am flexible and adaptable, good for both self-employment and team-based roles.

I am trustworthy and customer-focused.

Experience with cleaning methods, hygiene, and equipment handling.
	No familiarity with the UK market, pricing insurance requirements, and contract standards.

Gaps in my formal certifications and training credentials.

No established network or local presence yet. 
	Strong and growing demand for residential, commercial and specialist cleaning services across the UK.

Accessible training courses and official UK guidance to fill knowledge gaps. 

Entry-level and skilled cleaning roles available, plus support for a small business startup. 

Expand into niche areas such as deep cleaning, end-of-tenancy, or eco-friendly services.
	High competition, many established agencies and independent cleaners already operating.

Strict UK compliance requirements: insurance, background checks, tax rules and health and safety standards.

Visa/legal eligibility requirements for working or setting up a business in the UK.
 

	
	
	
	







Self-Assessment and Evidence of Readiness


I am highly ready for employment and committed to continuous personal/professional advancement through practical experience, with a consistent commitment to the high standards and values essential for professional cleaning services and UK-based work.
· Work experience & Practical skills :
I have hands-on experience delivering thorough, reliable cleaning services with attention to detail, safe handling of equipment and cleaning products, and the ability to follow schedules and meet hygiene requirements. I take pride in being punctual, trustworthy, and organised, qualities that build trust with the client and employers alike.
· Training &Proactive Preparation:
I am willing to learn any new health, safety, and hygiene standards, and to research UK employment regulations and workplace insurance requirements relevant to my field. I am also willing to fill knowledge gaps and build the formal qualifications and compliance understanding needed to work in the UK.
· Commitment to Growth & Adaptability:
My mindset drives me to plan carefully, learn new procedures, and adapt to different environments, whether working independently or as part of a team. Feedback from previous work highlights my reliability, strong work ethic, and willingness to take on extra responsibility to deliver good results.
· Continuous improvement:#
In everything I do, I like to make sure I can improve my service and quality. I seek guidance and new learning opportunities to deepen my knowledge of professional standards and best practices in client care.







Employment goals and personal development plan


From my SWOT analysis, my key weaknesses are limited formal qualifications in the UK cleaning industry, a lack of hands-on knowledge of UK health and safety regulations, and minimal experience managing client relationships or small-business operations. My career aim is to build a reputable professional cleaning business, so my goals and plans directly address these gaps.

Short-term goal (0-12): 
Secure an entry-level cleaning role with an established UK provider and complete accredited training in cleaning standards, COSHH, and workplace hygiene. This is critical because it delivers practical experience, recognised credentials, and a clear understanding of legal requirements, essential prerequisites to work safely, legally, and build trusted references. It also lets me observe how successful teams organise scheduled quality checks and client communication.

Long-term goals (2-5): 
Launch and expand my own registered cleaning service offering both domestic and commercial contracts. This fulfils my entrepreneurial ambition, allows me to apply refined skills, and creates a sustainable, compliant business aligned with UK standards.

Personal Development Plan:
1 . Gain qualifications and compliance knowledge – Action: book UK-approved training courses. Timeline: complete within 6 months. Resources: gov.uk guidance, accredited certificates, and successful workplace assessments.

2 . Build business capability -Action: research insurance, tax, and registration rules; draft service checklist and terms; join enterprise support networks; timeline ongoing to 12 months, resources UK small business advice hubs progress fully completed compliance checklist and structured business outline. 

3 . Develop client and service skills – Action: actively seek feedback from supervisors and customers, practise clear service communication; timeline continuous progress: positive feedback records consistent quality scores.
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