[bookmark: _Toc303070346]
[image: ]

	
UNDERGRADUATE DISSERTATION
RESEARCH PROPOSAL FORM



 
Please complete the following research proposal and submit it to Turnitin. 

Which project option are you taking? Please tick:

8,000 word project  

Please remove the red writing for your final submission. 

	NAME: 	Andrew Evans

	STUDENT ID No.: 2246060

	DRAFT RESEARCH TITLE QUESTION: 

The role of mental health within career longevity in policing and the consequential impact on retention 



INTRODUCTION:
Policing in the United Kingdom is an inherently demanding profession, marked by high-stress conditions, frequent exposure to traumatic events, and growing public scrutiny. Consequently, police officers face an elevated risk of mental health issues such as anxiety, depression, and post-traumatic stress disorder (PTSD) (Wittmann et al., 2021). These psychological challenges are further intensified by systemic pressures, including excessive workloads, staff shortages, and aspects of organisational culture. Together, these factors influence both the wellbeing of officers and their decisions to remain in the profession.
Based on a survey conducted by the Police Federation of England and Wales (2024), the findings showed that 22 per cent of respondents indicated plans to resign within the next two years or at the earliest opportunity. This comes amid growing concerns about the police service’s retention challenges. More than 9,000 officers left policing in the year ending March 2023. The highest number recorded in a single financial year since comparable data collection began.

Furthermore, although a range of mental health initiatives have been introduced, there is increasing concern that such measures may not adequately address the deeper structural and cultural causes of poor wellbeing and attrition (Emergency Services Times, 2025). This research seeks to examine the links between mental health, wellbeing, and retention within UK policing, with the goal of identifying key risk and protective factors and providing evidence-based recommendations for future policy and practice.



	SUMMARY OF RESEARCH OBJECTIVES: 
Aim:
To investigate the impact of mental health and wellbeing on retention among police officers in the United Kingdom.
Objectives:
· To assess the prevalence and nature of mental health issues experienced by police officers in the UK.
· To explore officers’ views on the effectiveness of organisational support for mental health and wellbeing.
· To analyse the connection between mental health conditions and officers’ intentions to stay in or leave the police force.
· To identify protective factors and successful interventions that could improve officer retention.





	LITERATURE REVIEW:
A substantial body of research points to the global prevalence of mental health issues within the policing profession. Hartley et al. (2013) and Houdmont et al. (2019) have documented significant levels of job-related stress, burnout, and exposure to traumatic events among officers. Within the UK, factors such as enduring stigma around mental health, inadequate resources, and high operational demands are frequently cited as key contributors to diminished officer wellbeing (Brewin et al., 2020).

The relationship between wellbeing and retention is well-supported by theories of organisational commitment and job satisfaction, Monk-Turner, et.al, (2010). However, there remains a lack of robust empirical research exploring this link specifically within UK policing. There is a clear need for up-to-date, context-specific studies that reflect officers’ lived experiences and account for regional and organisational variations in culture and support mechanisms.



	SUMMARY OF RESEARCH –SURVEY METHOD: 

The research will be conducted through a comprehensive review of relevant academic journals alongside the administration of anonymous surveys distributed via the police intranet. Additionally, a critical analysis of secondary sources, including newspaper articles and publications from organisations such as the Police Federation of England and Wales, will be undertaken. 

These methodologies are particularly well-suited to the topic given its focus on policing. Engaging directly with frontline police officers through anonymous surveys allows for the collection of authentic, experiential insights, thereby ensuring that the perspectives of those most affected by the issues under investigation are adequately represented.




	SUMMARY OF SAMPLING FRAMEWORK: 

The intended sample comprises frontline police officers from diverse ranks and units within UK policing. This cohort is particularly appropriate for examining mental health and retention issues, given their direct exposure to occupational stressors and organisational environments. Their experiential knowledge will offer nuanced, credible data essential for an in-depth understanding and effective intervention development.


	ETHICAL ISSUES:

Investigating mental health and retention within UK policing involves several critical ethical challenges. Due to the sensitive topic, safeguarding participant confidentiality and anonymity is essential to prevent potential stigma or negative professional impacts. Obtaining informed consent is crucial, ensuring that participation is voluntary and that individuals can withdraw at any point without penalty. Furthermore, researchers must be prepared to offer appropriate support resources should participants experience distress. Rigorous data protection measures and strict compliance with ethical standards established by policing authorities and academic institutions are vital to maintain the study’s ethical integrity.


	TIME SCALE:
Month 1: Project Initiation and Literature Review
· Establish precise research objectives and formulate research questions.
· Undertake a comprehensive preliminary literature review focusing on mental health and retention within policing.
· Develop a detailed research proposal and submit for ethical approval.
Month 2: Research Design and Instrumentation
· Construct survey instruments.
· Conduct pilot testing of data collection tools with a small representative sample.
· Refine research instruments based on pilot study feedback.
Month 3-4: Quantitative Data Collection
· Administer anonymous surveys to police officers via the internal intranet platform.
· Implement follow-up reminders to enhance response rates.
Month 5: Data Analysis
· Perform quantitative data analysis using appropriate statistical techniques.
· Conduct thematic analysis of qualitative data.
Month 6: Interpretation and Report Writing
· Synthesise and interpret findings in relation to research questions and existing literature.
· Commence drafting of results and discussion chapters.
Month 7: Finalisation and Submission
· Complete the full research report, incorporating all chapters.
· Undertake thorough proofreading and editing to ensure academic rigor and clarity.
· Submit the final dissertation and prepare for any associated presentations or dissemination activities.


	REFERENCE LIST:

1. Brewin, C.R., Miller, J.K., Soffia, M., Peart, A. and Burchell, B., 2022. Posttraumatic stress disorder and complex posttraumatic stress disorder in UK police officers. Psychological medicine, 52(7), pp.1287-1295.
2. Emergency Services Times (2025) Survey exposes financial struggles and retention risk in UK police service. Available at: https://emergencyservicestimes.com/2025/03/19/survey-exposes-financial-struggles-and-retention-risk-in-uk-police-service/ Accessed 5th May 2025
3. Hartley, T.A., Sarkisian, K., Violanti, J.M., Andrew, M.E. and Burchfiel, C.M., (2013). PTSD symptoms among police officers: associations with frequency, recency, and types of traumatic events. International journal of emergency mental health, 15(4), p.241
4. Houdmont, J., Jachens, L., Randall, R. and Colwell, J., 2021. English rural policing: job stress and psychological distress. Policing: An International Journal, 44(1), pp.49-62.
5. Monk-Turner, E., O’Leary, D., & Sumter, M. (2010). Factors Shaping Police Retention: Does Herzberg’s Theory of Satisfaction Hold? Police Journal (Chichester), 164–180. 
6. Police Federation, England and Wales (2024) Pay and Morale Survey: Undervalued police officers planning to quit. Available at: https://www.polfed.org/surrey/news/2024/pay-and-morale-survey-undervalued-police-officers-planning-to-quit/#:~:text=Low%20morale%20(85%20per%20cent,'%20or%20'very%20low' Accessed 5th May 2025.
7. Wittmann, L., Groen, G., Hampel, P., Petersen, R. and Jörns-Presentati, A. (2021) Police Officers’ Ability in Recognizing Relevant Mental Health Conditions. Frontiers in Psychology, 12.



                                                                          0		
image1.png
PRIFYSGOL CYMRU

Y Drindod Dewi Sant
UNIVERSITY OF WALES
\ Trinity Saint David

SWANSEA - ABERTAWE





