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      This study case  is intended to be a reflective evaluation for the personal feelings described in the Study case-A German family farm make by me, Adrian Stoian.
    How I show in the first assignment, I start work in the German farm in the 2015 summer, in august. My job there like worker was mean to be a labour job, with various tasks and with a high responsibility. My duty was to maintain the staff, to feed the animals, to keep everything in good order tools and others, to report the fault system, to take deliveries, to make reparations, to assist the manager, veterinary doctor, visitors and all person enter the farm, to analyse and to try to improve the daily usually duties and so on.
The job carried out for 3 years, in this time there were also beautiful moments and hard moments or with extraordinary events that helped me professionally.
In terms of advertising, the idea of ​​a worker in Germany kept in mind a few well-defined ideas. Being a disciplined people, and recognized for the good qualitative things they do, I tried to get closer to the same ideals that made this people so recognized worldwide. Punctuality, quality, the idea of ​​always being first in everything, were the ideas that guided me during this time. I have always tried to give special importance to everything I do, to do correctly and well, to give that task the attribute of quality. From usual  things, from day to day  duties at work, these are the vectors that I have been guided by and after which I have been guided all this time. Although it is not easy, because I come from a Balkan area, where time is not so relevant, and people are not so determined to do something that will last a long time and for which quality is not such a big factor. In choosing a task for example, I tried as much as possible to achieve these goals to be able to possess these essential qualities for this century.
In the first months of work, I was guided by the element of competition, because there were times when I was compared, or I compared myself to older employees. Following the principle that if they can, I must be able to, I tried to do my best to be on the same professional level as them, so that there are no discrepancies between the same workers in the company, based on the place of origin. I understood how important it is to be accurate, to have German precision in everything you do, to be able to make clear and objective decisions in any situation. I have realized how important technology is in this important industry for mankind. I understand what it means to work industrially in agriculture. I was scared by the large number of pigs on the farm, by the immensity of the responsibility that is when working with living organisms, but this faded with time, arriving after a period of time to seem like a child's play. I understood that in agriculture and not only, the same scales that a German farmer has, can be put to a Romanian worker, if he is educated enough to accept change and new ideas. Everything I learned from that job, can be applied to any job and all the qualities of a good worker, can be taught and imposed on any worker no matter where he comes from.
If an Eastern European worker is pressed against time by the boss of the unit where he works, I noticed that in Germany, bosses although ask to do something in his time, do not put so much pressure and do not burden the worker with a lot of tasks in a short time. The time given to each activity is enough, it's all up to you to complete the tasks outlined.
Although there were accidents, based on lack of communication and my inattention, I learned over time to avoid them. A negative situation was when, out of the desire to do something faster than it had to be done, I mixed a few units before delivery, the repercussions being that the delivery documents had to be modified. Although the consequences were not serious, I understood that out of carelessness and haste, important mistakes can be made even if the desire was to do everything faster. I learned that faster doesn't always mean better. We also learned that a large quantity of pigs delivered monthly to slaughterhouses must be of the same standard and quality with a smaller number, and the work of maintaining the units at those standards is proportionally higher as the number increases.
In conclusion, time spent at work was like a lesson for time spent at home. Many times, at home, out of habit and reflex, I began to make decisions and act on the same principles as at work, striving to bring quality and precision in everything I do.
These lessons learned and seen in different work environments, since then, I have tried to apply them as much as possible to the next jobs as well as in everyday life. I preferred to subtract from the number of tasks performed at work, but at the same time, the remaining number should be visibly better in quality than the previous one.
I hope and wish that in the future I will meet other people and experience other jobs in which the lessons learned will be as good and educational as at this job.
