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Activity 1

Human Rights are defined as the ‘the basic rights and freedoms’ that every individual on the planet are entitled to (Equality and Human Rights Commission, 2019). Although a global agreement of the Universal Declaration of Human Rights (UDHR) was decided in 1948, when the United Nations General Assembly came together, there is no universal legislation that can enforce this agreement (Freeman, 2011). However, Britain, developed legislation that derived from the UDHR in the form the Human Rights Act 1998 (Equality and Human Rights Commission, 2019). 

[bookmark: _Hlk22718643]The Universal Declaration of Human Rights is described as indivisible and interdependent, however, Chakrabarti (2016) argues that our human rights are under threat. In her lecture she emphasises the importance of the right to privacy, yet she suggests that our privacy is being compromised with the threat of lawful surveillance. Despite Chakrabarti’s (2016) concerns, she also states humans are social creatures who do not keep every part of their lives private, for example, in certain circumstance personal details are disclosed in order to gain access to health care. Additionally, with the growth of social media platforms, many individuals publicly share their private lives over the internet. Surveillance in our homes, ‘just in case’ an individual deviates, is considered by Chakrabarti (2016) as an abuse of power.  She claims the opposing argument, ‘the innocent has nothing to fear’, is not legitimate and can cause a threat to our privacy and human rights.

Elliott (2015) similarly claims that our human rights are being threatened by discussing the views of the conservative party and their ‘bitter contention’ regarding the Human Rights Act 1998.  Our human rights are an important part of humanity and Chakrabarti (2016) argues that without them our privileges would be compromised, and our protection of life and equal treatment may be abolished. Freeman (2011), theorises that human rights ensure an early intervention into warning us of human rights disasters. Freeman (2011) contends that the complexity of political power undermines the legal outset of human rights therefore, making solutions to these issues problematic. 
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Blog 1
Social Influence, Gender Roles and Human Rights

Social influences have become fundamental in the sociology field, social influences are concerned with the beliefs and ideas of other people and factors in society which contribute to the way in which gender stereotyping occurs (Harkins, Williams and Burger, 2017). In the view of many traditional perspectives, women are often seen as the care givers and home makers while men are viewed as the bread winners, thus in itself causing an inequal distribution in gender roles. The gender roles that are imposed on individuals from birth have a direct impact on one’s life course trajectory (Boudet, Petesch and Turk, 2013). Elber and Grigore (2018, p.504) state that there is a ‘global consensus that gender equality is a fundamental human right’, however women are still more likely to be underpaid compared to men, despite this, Elber and Grigoe (2018) suggest that women achieve superior results on an academic level. Ridgeway and Bourg’s (2004) research discusses the social construct of gender as a system of inequality that contributes towards social outcomes and, for some, discrimination. Therefore, this has a direct effect on individuals and specifically their human right to receive equal treatment. An example of this can be seen through the glass ceiling effect. 

Amnesty International UK (2019) indicate that The Universal Declaration of Human Rights are a fundamental basic right and should be recognised universally (Amnesty International UK, 2019). Considering this, this would assume that gender equality should be taken into consideration on a global scale. Despite The Universal Declaration of Human Rights, it is not a document that is universally legalised under laws on a global spectrum, therefore there is no incentive or power to enforce  the declaration and as a result the rights and equalities of people all over the world remain fragile (Freeman, 2011). 
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Activity 2

In some cases, women are considered ‘vulnerable’, however, this label does not always suggest that women also have special rights (Freeman, 2011). Traditionally, just being a woman were seen as being oppressed (Gunnarsson, 2011). BBC Four (2010) demonstrates in their short documentary on feminism and gender roles, that men and women are often unaware of the gender roles they are arbitrarily assigned; this is possibly a result of how we have been socialised and how gender roles are ingrained in us from a young age and inherited from older generations.

It appears that Lloyd-Roberts (2016) regrets the amount of time she spent in her career trying to compete with her male counterparts in a workplace that was designed and biased towards males. Additionally, she insinuates that she lost valuable time with her family and in retrospect she regrets her decision to pursue her career in a male constructed workplace. Lloyd-Roberts (2016) is critical of the misogynistic attitude towards women workers in the United Kingdom and questions whether the battle is worth the forfeiture of a family life.

Ngozi Adichie (2010) ted talk discusses what it means to be a feminist and the importance of why we should all become feminists. She states that a feminist can be either a male or a female who recognises there is a problem with gender in today’s society. Things are ‘different and harder for women’ and more positions of power and prestige are occupied by men. The more powerful a position in society is, the less likely it will be for a female to achieve that role. Gender prescribes how we should be rather that how we are and is considered as a system of oppression. By taking a feminist view the cultural construct of gender can be altered in a more positive and equal way.
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Blog 2
Feminism, the gender pay gap and equality

Feminism is a complex term as the area surrounding feminism is broad and multifaceted, thus sometimes causing misinterpretations of the meaning (Beasley, 1999). Feminists argue that women are still suffering the effects of oppression and inequality around the globe. On a radical scale patriarchal domination is blamed for the oppression of women’s civil rights, the absence of equal opportunities and lack of education (Kendall, 2010). Examples of inequality towards women include the gender pay gap (GOV.UK, 2016), which the Gov.uk (2016) describe as being ‘at its lowest level ever’. Despite their claims that unequal pay between the ‘genders’ is illegal and has been for forty-five years (Gov.uk, 2016) there have been a number of legal cases which demonstrate that female employees are not receiving equal pay compared to their male counterparts (Nilsson, 2019). Recently this has been observed when BBC presenter Samira Ahmed filed a court case against the BBC, who are accused of lying to women over their salary levels when they were explicitly questioning if they were on equal rates of pay (Nilsson, 2019). Additionally, a large legal dispute was undertaken between Glasgow City Council and female council workers when they discovered they discovered they were being paid unequally (Oppenheim, 2019). According to the Equality Act 2010, most employers, with exceptions to armed forces and small workforces, require employers to publish employees’ rates of pay, correspondingly, it also indicates that it is against the law to discriminate individuals in the workplace (Equality Act 2010). Despite the gender pay gap closing, it has not been eliminated, therefore, women are still disadvantaged and unequally paid in the labour market. The feminist struggle on this issue is still present and will continue until the outdated opinions on certain positions in the workplace and women’s value are addressed sufficiently.
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Activity 3

It is apparent that individuals in the LGBTQI community are treated differently due to ‘hetero norms’ that are ingrained from a young age throughout society (Anon, 2016). A young person’s account of being othered because of their sexuality, demonstrated that some individuals assume LGBTQI have mental health issues which they think can be treated with therapy (Anon, 2016). The Human Rights Act should be protecting individuals from the LGBTQI community, however it would appear that this is not always the case in practise. Cases of people in the LGBTQI community have been reported and incidents of these individuals being stoned to death because of their gender identity have been recorded (Smith and Rekers-Powers, 2019). Additionally, lack of understanding and ignorance is possible causes of individuals from the LGBTQI community for being treated differently, this is clear from the report of a transgender man that was treated ‘particularly cruelly’ in his workplace whilst transitioning (Hume, 2018). Despite the fact that discrimination is illegal under the equality act 2010 and breaches an individual’s human rights. 

I believe that same sex marriage is up to the individual and should not have anything to do with anyone else. Yet, this is not the case as in today’s society, everything is complex and constantly evolving. In particular states in the United States of America, same sex couples were unable to get married and often described as ‘different’. Insults such as ‘that’s so gay’ were often used and as a result the term ‘gay’ was seen in a derogatory light and therefore children from same sex couples may have felt unequal (Schall-Townley). Additionally, protesters suggested that children who had parents of opposite sex ‘did better’ through their life course (Schall-Townley, 2017). However, the perception of good and bad differs between each individual and as a result no definite answer can be given for the question. Personally, I believe that marriage equality should include every person, regardless of their sexual orientation. 
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Blog 3
LGBTQI, Human Rights and Discrimination

The LGBTQI is an evolving term that continues to broaden, it is a construct and ideology that many individuals want to be a part of (Jourian, 2015). LQBTQI have not always been seen as equal throughout society and been viewed as deviants (Anderson, 2017). As a result of the deviant label, this group of people were being discriminated against throughout the world which had a direct effect on their human rights. It is set out in the Human Rights policies: 

In Articles 1,2,3,5,6, 7 and 16 of the Universal Declaration of Human Rights (UDHR) include, among others;
Equality before the law
Freedom from discrimination
Right to life
Liberty
                                   (Marks SM, 2006, p.33, cited in Smith and Rekers-Powers, 2019)


I the United States of America, despite progress in such areas as, same sex couples being allowed to marry, federal law does not prohibit the discrimination constructed on sexual orientation or gender identity across areas such as, employment and services, thus leaving members of the LGBTQI community vulnerable to effects of discrimination in these fields, without protection from issues such as being sacked, refusal of services and eviction from their homes (Petra, 2018). Furthermore, this has a direct impact on an individual from the LGBTQI’S human rights as set out in the Universal Declaration of Human Rights, a worldwide document outlining the rights to every individual on the planet (Universal Declaration of Human Rights, 1948). Arguably, the UDHR is not a legal document to implement law on a universal scale. The UDHR is a document that can be incorporated in to a countries current laws and legislations, however, more needs to be done to ensure that every individual, no matter what their sexual orientation or gender identity is,  has the right to be treated equally and without discrimination in all aspects of their lives.
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