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I chose to attend the Professional Career Development course not knowing how helpful and insightful it will be. The learning process is very interactive and involving, helping me realise things about myself personally and professionally. I found that at my age, I can still learn something new, exciting that can help me grow in my career (Khan Academy, 2014).
One of the main tools that I used in order to clearly see what path my career can take is SWOT. I can drive my professional development in a certain direction, just by consciously recognise my strengths, weaknesses, opportunities and most importantly the things that threaten my development. I feel that I am at a stage in my life that allows me to re-evaluate my attitudes and behaviours in order to motivate myself and to make the right choices for me (Hall, 2002). Some of my strengths are being enthusiastic and involved, always interested in participating willingly, thus me wanting to find the best satisfaction in my work (Lent, Brown, 2013). 
Due to my job, in a management position, I am using my time, knowledge and training to achieve the best results, as I am asking the same efficacy response from my team (TedX Talks, 2013). My determination to obtain the best results is also sometimes my common weakness as my team perceives me as too critical and often tactless. I enjoy having a certain autonomy in doing the tasks required by my position, like choosing the right team, preparing their position and schedules and I have the opportunity to use all the available tools to develop my skills and competence. I believe that, with the right motivation, the performance and knowledge that a task was well done, outruns the actual gain that can result from it (Greenhaus, Callanan, Godshalk 2010). 
I realised that my career can grow if I can transform my threats in opportunities, such as taking some Digital Skills courses to obtain more efficacy in my work. I would set myself a goal and plan to achieve it by finding the best options for me, think about how to make it work and choose the perfect route to reach it, making sure it is the best fit for me. I am positive that by doing so, I will reach the optimal results (Cottrell, 2021). 
This course made me realise that there are things about my professional development that I have yet to discover, and one of the things that helped me reach this conclusion is the use of Johari Window. The things about me that I know and are known to others, are exactly most of the skills I use in my line of work. As a manager it is my job to be responsible of planning and co-ordinating the tasks, have a good relationship with all my team members, communicate and listen effectively, set goals that can be achieved by collaborating with each other (Gallagher, 2022). I am often told that I have a great empathy in understanding other people’ s feelings, one thing that was unknown to me but acknowledged by others. Going in-depth to analyse this, I feel that it relates more to the fact that a thing I do know about myself, that other people do not realise, is that I trust too quickly. It might be the more artistic part hidden in my personality that makes me seem more open and carefree, hence more emotionally available. I believe that in order to understand the connection of knowing oneself and others’ characters and experiences, you need to first explore the differences among them, in the context of not just a professional environment but also other external experiences (Arthur, Hall, Lawrence, 1989).
I did not realise that me, attending and finishing this course successfully could be following a plan that I now learned how to use, and that is the SMART Goals. I find that this tool is very useful in my career as I can set specific goals for me and my team. As a leader, I need to offer an example for other people to follow and this course is the route for me. My team was impressed with me when finding I attend this lecture and acknowledged the fact that I am also doing this for them too, as a way to offer a better leadership. They like my ethics and sincerity towards their wellbeing in the place of work (Hall, 2004), and their positive attitude and support is one of the way I measure my success. Finishing this course is obtainable for me just because of the support I get , professionally speaking, from all my work colleagues and it is also very helpful in developing my work relationship with my employer, as I find it relevant for keeping my job and even offering new ways of growth for my career in the same organisation (Baruch, 2004). 
Although the course will be finished in a year’s time, my development will not be time bound as there is always ways to grow and things to learn. I know that one of my short comings is that fact that I do not have enough experience in the technology use sector. This is why one of my first use of a PDP was to improve my computer skills. I am planning to improve myself for work related issues, educational development, and also personal life skills. Creating a Personal Development Plan is useful and can help me to really understand the priorities I have, in order to active all my goals, them being either personal or professional. 
I am most confident that this course will help me develop more, also because of all the learning styles that we were introduced to. I believe that they are really useful for me, but also for my team. As a pragmatist, i am keen to try it with them, as i believe it is a way to know each other better and also to create a strong bond, based on trust, friendship and teamwork. 
I was indeed surprised to know that i am a learner that can intake knowledge in multiple ways. Although i am an aural and visual one, the best way for me to learn new things is the kinesthetic style. I like to use a  more hands-on approach on things and I am not afraid if I  do not get the best results from the start, as I know the best way to learn is by trial and error.
I think that the personality test that we were asked to take are very accurate and i am glad that they made me know myself better and also, how to present “ me” to others around me. I realised i have become more confident in my skills and capabilities,  not only in a professional way, but also in a personal one. I discovered i have a very perceptive personality and also a dominant and sometimes confronting one. My personality representation in one of the tests being an owl, I know that I am also always trying to make everything work and I have a great sense of righteousness. 
I have come to the conclusion that attending the Professional Career Development course is one of the best decisions I made, involving my professional and educational growth. It helped me develop new ways of thinking and understanding about how and where my career can evolve, and how to reach my goals. It also made me understand myself,  my needs and my behaviours better and opened new routes for me to develop in all aspects of my life.
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