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Introduction
This paper reflects on my career history and the career development models learnt in class. These models can further support and help develop my future career prospects. The current job market has become extremely competitive and requires extensive training, and education, with hands-on experience which can be dependent on choice. The purpose of this reflection will help me to focus on my career journey and to assess the outcomes of the Employability Skills models and use the results to make decisions on the next stages for my future goals and aspirations.
To help me achieve this task I will be using Gibbs reflective cycle model (1968). Myers Briggs model (1919), SWOT analysis model (1960 Humphrey, A.) The Holland Theory (1959) and finish off with a smart plan. 

Description
At the age of fourteen I began working as a cleaner at Butlins in Minehead. Although this was not my intended career path, I gained a lot of skills that equipped me for future roles. The main requirements for the job were good time management and reliability, good hygiene skills and paying attention to detail. After leaving school with above average certificates. I applied for a two-year community course which consisted of training and work placements. Following on from this I decided to take further training as a Nursery nurse teacher The training taught me how to coordinate programmes through play, encourage creative activities developing cognitive skills, stimulate visuals and imagination. Also, supporting and stabilising emotional wellbeing.  
 From there I worked and supported the Elderly, and the Disabled. This equipped me with hard and soft skills on how to adapt and communicate to a diverse people-groups. The skillset included, monitoring and problem solving in safeguarding roles and the authorisation to operate and maintain electrical equipment. This, and consistent training with exams, rewarded me roles as a team-leader. However, A critical crisis immerged and with a sudden change of direction from physically and mentally active roles, it led me into making a decision to change careers and develop my talent. 

 






Feelings
In the beginning of my career, it was exciting and rewarding, but suddenly realised this was not my long-term career path that I had envisioned. it became emotionally and physically draining. The work and responsibilities combined with training updates was beneficial and transferable to other job roles, such as, teaching adults personal and practical skills. However, this season of reflection lead me to recognise it was taking me in a direction which did not fit my interests and future aspirations I became concerned that my lifelong ambition would never be achievable. This realisation has helped me to reflect and evaluate my future options and question the next steps in my Career.
Tandon describes switching a career path can be a difficult decision, no matter what the circumstances for doing so. Especially when you have invested well over ten years plus in one career. Tandon explains different reasons why we change our careers and names a few. Interestingly, the points made relates to the reasons I chose to make the change as I was aware of my passion for creativity and business. Subsequently, it is also important to ask questions on why and what was good about the current job, and what wasn’t good. For example, what would give me job satisfaction for my next role. And lastly, but very importantly, to ask myself if I can afford to make the transition, and if not how to find ways to make extra income. (Tandon, R. 2023).
Harris also gives good advice, by stating, “Before launching onto a new path it is wise to prepare.” (Harris, M. 2020). Harris, suggest you explore all the opportunities suitable and make an action plan, as it is not wise to rush the process until you are completely confident this will be the right step to take. Although Harris is mainly focussed on the pandemic, it is still good advice at any given time when considering making a career change. 
Evaluation
However, I was unaware how many skills were useful for my future development, for example, communicating and teaching skills to a diverse community group. This was transferred into an adult teaching role. In the classroom sessions, it brought the realisation of how soft and hard skills learnt through experience and times of training can foster new opportunities to make career progress.
Writers place value on soft and hard skills as a significant as obtaining an accredited qualification and for the workplace. They state that those in higher education should be trained in soft and hard skills. (Franco-Angel, M. Carbali, J. Velasco, M. 2023), and “Soft skills are critical for productive performance in today’s workplace.” (Robles, M. 2012.) This can be dependent on the chosen career as you may need one or the other, or both. 

Unfortunately, the care profession had negative effects emotionally and physically to my wellbeing. It was not my intention to stay in the care profession and as a teacher for so long, but I lacked confidence and did not believe I had the ability to move forward into my long-term goals. However, in class I was reminded of the SWOT analysis, I used early in my career and somehow forgotten to regularly review and update it, Instead I put my focus on my strengths and opportunities and did not work on weakness and threats. At that period of my life, I could not foresee a way forward. And this caused stagnation and resulted in me being ineffective. “According to McKinsey, Goal setting can help improve employee engagement in a way which elevates performance.” (Mckinsey, J. 2025).
Analysis
The employability models bring incite and gives me clear understanding of the process. Firstly, I found it very useful to explore my strengths and weaknesses written in lecture class through SWOT Analysis. On reflection, I need to transfer my weakness that cause emotional stress into strengths of removing myself out of high pressure and intense people focussed roles into relaxed peaceful environments which stimulate creativity.
Myers briggs model, helped me to make sense of my longevity in care work as I am very much a people-person and thrive on that sense of calling of purpose to care for people. my profile indicates a preference for a strong communicator, encourager, and a leader which has made connections with my teaching abilities.
 The Holland theory results identified me as Artistic and creative and suggested jobs which aligned me in the roles of design and the visual arts industry. This helps me to understand why my previous career in the caring for people was not necessarily the correct role that I should have been pursuing and staying in for too long. Viewing these models developed me and supported the process to finding my natural role.
Conclusion
My career started out on a path that I did not originally intend. However, regardless of the work and responsibilities to diverse people groups it rewarded me skills and qualifications that enabled me to transfer into other Jobs. This also became useful to implement and add value to my career.
Using Gibbs reflective cycle has been a positive process and enabled me to reflect on my skills, knowledge and experiences, which also brought clarity to my strength’s weaknesses and other limitations. This, along with models and theories leant in class has been a supportive tool that has helped me to realign with my identity and professional progress. This reflection has helped me to be diligent in continuing the journey of my career plans, as I now possess the knowledge to monitor my progress and confidently plan a strategy that can bring further development to prioritize my abilities in a clear and concise written vision.
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