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Introduction.
This is a reflective piece on learning from the units that were provided to us. Each area of the units had a specific job role that allowed us to explore deeper into ourselves and how we were being shaped for the future. There were four units in this assignment starting from which helped reflected our personalities as well our thinking. Each unit had a specific aim to lure our reflections into activities that can help us recognise our potential. The units were: 
· Brand you: which looked at your ambitions, motivations, career options in the future and practice skills obtained in the career.
· It is a small world: looking at how connecting through networks can help in your career ladder.
· Opportunity Knocks: Looked at how identifying career opportunities can help in opening door to changing the way you perceive your luck.
· Pursuit of Happiness: Looks at how your future self can recognise its potential and learn from new ideas.

Unit 1: Brand You
Brand you helped capitalise on area that resulted from and recognising the achievements and goals are not set in stone. The ability to reflect on oneself career choices should be personal one where ambition, life choices and overall knowing where you stand on the career ladder should be recognised.
Ambition in topic 1made me realise that a job role can develop your knowledge as it can help you focus on goals that can be tailored to your personality. Ambition is based on certain traits that are significant to yourself or with experience you have accumulated during your career. Choices we make in life impact our lives, but an ambitious person will always find a way to achieve what they want. Being a woman, I do sometimes feel dissatisfied as I feel we must work harder than others. Harmen & Sealy, (2017) state women tend to be more ambitious than men as many leave careers as they find it not satisfying this can be since men always are reaching their goal. Lack of Career ambition can be seen as a weakness but knowing your weakness is always an incentive that can help you over come them so turning this into positive can help you achieve your goals. Dowd, (2009) acknowledges that we need to recognise good and bad ambition as this can be a reflective on oneself. 
Learning about whether to be a part of the gig economy and whether it was suited to our personality was interesting. This can be concerning as to gig economy caters for flexible hours and not a regular income where some might see that as a positive such as students and young parent other like myself would prefer a stable income and a more permanent job as this is more relatable in the real world. Watching the videos made me understand that what job roles would be suited to a person like myself and how different job roles can be different and the way each person feels differently about earning and working. 


Unit 2: It is a small world.
Its always good to know someone who has got their foot in the door to a job role you always wanted but on the other hand being having to rely on someone’s success will never be the path I would want to choose.
In this topic 3 and 4 it showed that networking can build relationships and confidence for those who lack in that area. It can bring similar ideologies of people together to form an alliance of knowledge and making changes surrounding this can help a learning experience. Networking can build foundations and your reputation this can help build trust within peers. The primary motive surrounding networking is to connect and approaching the unknown is always the fear of being rejected. Using the world wide web can create possibilities as social networking is a way of connecting with others (Weaver & Morrison, 2008).
Making connections allows oneself to connect with people who are on their mind set, it is a opportunity to showcase ideas and projects that otherwise you would keep to your self and not be brave enough to explore.  Facebook and Instagram allow us to investigate the personal life of our fellow peers but LinkedIn on the other hand and help with finding work in new places. Making connections is a great way for entrepreneurs to use essential tools to become a success (Herald- Fisher, 2010). 
Being made aware of my creative ideas it has allowed me to be open about ideas and suggestions otherwise I would not comprehend. This can also be a flaw as many connects will not be willing to adjust to suggestions that are not suited to them. To change one’s mindset can be difficult but with increased connectivity it can open new paths and ideas for new relationships to form. Key benefits of requisite variety are that can help you engage in different areas. From this unit I acknowledged that I have an ambivert personality this makes a person both extrovert and introvert. My extrovert personality has made me quite sociable with those who I am comfortable around whereas my introvert side can hinder my experiences with getting to know someone who I have just met. Using my cognitive judgement has made me aware of certain areas of my skills need more consistent. At the time I felt that though connections can be made through networking it is difficult to interact with others.
Unit 3: Opportunity Knocks
The most significant issue arising from this experience was that it made me aware of where my thoughts and values lie and how communication surrounding the use of social media can be used for the greater good. Social media is a realization of how working at your own pace to make your own platform unique to yourself (Hjorth & Hinton, 2019).
Initially, I have never questioned certain sites and mainly used them for interaction with friend and family, but the idea that it its so much more where it has enabled me to oversee this and dwell into the idea that this potentially could be the next set into benefitting me to choose a career path after leaving student life was exciting. 
Acknowledging that different media sites provide different strategies and services that has led to future collaboration an option. According to Padela, (2020) identifying different opportunities in career allows a person to weigh each opportunity to their liking.
Leaving a digital footprint can add value to your following that can support you and that they get value from your experiences. My experience of this unit has made me aware that I am best suited to a certain social group Instagram, this site gives me to showcase my life and how I would want to control where it is heading. The learning curve presented here was that regardless of how tech savvy I thought I was creating a website that could help me launch myself was quite straight forward.
Having a clear outline of what career, I would choose for myself could be the clarity one needs. Defining your career path, the use of a CV or resume is what can change your life. A weak CV can be overlooked and discarded so when the video showed how finding a job without ever using a resume was interesting (Gray, 2010).
Unit 4: Pursuit of happiness
Its very interesting that before this quiz in unit 4 regarding a Growth or fixed mindset, I always considered myself to have a fixed mindset. I have always been nervous and anxious when quite tough on myself when certain tasks arise. The quiz in unit 4 however, showed me that I have a Growth mindset which was quite refreshing.
According to Dweck, (2016) A growth mindset can help you become more empowered as you put more effort into learning and that is a mindset that companies look for finding employees. A fast-paced work environment is important to keep learning and growing.
Having a growth mindset can be defined differently by everyone and knowing that has made me aware of certain aspects of my wellbeing. Some people are generally more gifted in certain areas than others, However, in saying this I acknowledge that talent can be formed through practise.
One future goal is achieving the degree that arose from the need to become better qualified in the job role that is suited to me. By achieving this it will reflect on enriching family life and hope that it will pave a way that you will never be too old to receive an education and place hope in those who feel who are battling with their own goals.
Having a mentor is a great way help you on your journey. Finding some one who can take their time out and help you become a better version and stronger version more capable person is always a good thing but realising that allowing personal space to grow around the information should be taken into consideration. According to Kram, (1983) a mentor can be help when you need to enhance on your midcareer stage or early adulthood. 
Conclusion 
The units above gave us opportunities to widen our horizons so that we can learn to be more aware of surrounding and absorb the factors that are unique to ourselves. The tasks during these units were interesting and debatable as many of the outcomes although positive   made me acknowledge that changing my mindset to certain situations can benefit me overall. Regarding my specific gain during these units, I feel that I learned that having experiences through learning and how organization provide services and how we can benefit from them. It provided me with a sense of how networks of professionals can work together at all ages.  
Reflecting on your self is a genius way of seeing how you have advanced in both home life and work and whether you must make changes or continue the path you feel comfortable. It can have its pros and cons depending on the individual’s personality. 




Personal Development Plan (PDP).
	

	
SKILL
	
CURRENT
ABILITY
	
TARGET
ABILITY
	
DEVELOPMENT
OPPORTUNITY
	
CRITERIA TO JUDGE SUCCESS
	
TIME FRAME
	
EVIDENCE

	
1st PRIORITY

	 Learning to speak another language, such as Spanish.

	My current ability is that I am a confident bilingual speaker. But I can always improve. 
 I can speak at least 3 languages fluently and have always loved learning new languages.  It is always a plus to learn a foreign language as it can open much more doors of opportunity and it can also help those who are not confident in speaking English.
	To be confident enough to speak to others. This can lead to people who are of that calibre to communicate with. 
Keep up to date with Spanish language.
	Make a presentation using what I have learnt so far in Spanish. So that my peers will be able to support me.
Show my language skills to my tutors, so I can prepare better for real world.
Listen to language tapes in the car and practising on colleges.
	
To achieve at a pass in my end of year exam vocal and written.
	
2-year course for foreign language by the end of academic years. 

	See previous assessment papers.
Using my notes to reflect on what I have learnt. 
One to one tuition lesson to help speed up my learning process.

	2nd PRIORITY 

	Learn to sign language
	Interested in this area but I have academic knowledge nor practical awareness. Lacking the confidence to be able to accomplish this practically.
	Good listener and follow instruction well. 
Confident to learn a new language that can open a whole new genre of understanding.
	Become a student union member for the deaf so that I can observe how to use letters and whole words in context.
 Volunteer to sit in and participate in children’s special needs classes.
	To be able to sign language to a level where I can make conversation with another person.
To be able to go through this integration of growth and show support. 
	Pass level 1 and 2 of the BSL Sign language course.  
A
	Buy a beginner’s book for sign language and start practising.
Sign up to sign language classes for adults.
Online classes for extra support.




	3rd PRIORITY 

	Accomplish a Master’s Programme in Health and Social care.
	Finished my degree and am confident to apply for higher qualified position in an hospital. 
	I plan to take initiative, improve my self-development and be responsible.
To improve my current nursing knowledge and assessment skills to become a reliable and dependable profession.
	I will obtain work experience to improve my critical thinking skills before becoming a better worker for the health and social care sector.
To ask supervisors to help oversee my work and guide me in area where I lack.
	Achieve a 2.1 in my Health and Social care Programme. 

	!8 Month programme with the University. Hope to finish by 2023.
	Engage in class once a week.
Go to the library and study.
Complete Assignments on time and finish them to the best ability.
Time management will be put in place to prioritising studying as well as working.
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