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[bookmark: _Toc119588167]Introduction
I will discuss my perceptions and understanding of how to make the concepts of true freedom and choice understandable to me in this written assignment by studying how these concepts relate to our particular field of study. Will explain the importance of networks and sharpen my ability to create fruitful professional networks, my comprehension of the power of networks, and how to "set aims" and "achieve them in connection to ambitions." will demonstrate my knowledge of how to use different strategies to identify and grasp opportunities for my future. Understanding the concept of self-limiting ideas, the power of positive thinking, and the need of having a growth mentality as opposed to a fixed attitude.
[bookmark: _Toc119588168]Unit 1 – Brand you – overview

Unit 1 made the ideas of genuine freedom and choice clear to me by examining how these ideas apply to our particular field of study. I learned how to "establish objectives" and "accomplish them in relation to ambitions" thanks to this. It has made it easier for me to perceive myself as someone who can manage myself effectively and succeed in life despite the certainty of life's unpredictability. I was reminded in Part 1 of the Brand You series that if I don't start believing in myself, I won't start at all. And I won't achieve success and I'll never realise the potential of my goal.

[bookmark: _Toc119588169]Topic 1- Ambition is Critical

Human nature is driven by ambition to succeed in the pursuit of individual objectives in a variety of spheres. Ambition is defined as making bold claims and wanting to meet the objectives that have been stated. Here, there is a desire to reach a particular prestige or a respectable position. When we discuss the characteristics of healthy individuals, we are referring to all the driving forces that inspire someone to work hard to achieve greater achievement. Because of them, there is a drive to accomplish their objectives and increase their level of achievement. A person might, however, come out as incredibly silly if their goal is unsupported by anything (Rohn, 2022). Any person may benefit greatly from ambition. To ascend the career ladder without it is therefore challenging. The person who not only exhibits professionalism in this situation, but also possesses these crucial traits, may win. As a strong-willed individual is unlikely to agree that involvement is vital, ambition is frequently helpful in sports as well. He will undoubtedly want to win (Roy, 2008).  The topic of whether ambition is beneficial or, on the contrary, inappropriate in society might occasionally come up. Ambition motivates a person to succeed in all of his endeavours in a positive way. In other words, one goes above and beyond to execute their work well. He can simultaneously want to stand out, be in the spotlight, get positive feedback, and advance in his work. On the other hand, you can depend on someone like them to constantly perform at a high level. It is difficult to succeed in athletic events, races, and other competitions without the attribute of ambition. It's common for individuals to want to win here, and these are perfectly healthy goals. However, there are times when a person might entirely disregard morality in order to accomplish their aims. In these cases, the person may want to flatter and please others, which is not very nice and might even be referred to as vanity.

[bookmark: _Toc119588170]Unit 2 – It is a small world – Overview

In a world that is becoming more linked, from Unit 2 I learned the value of networks and honed my capacity to build productive professional networks. As well as growing my critical awareness of the need for involvement in building successful networks, I also deepened my understanding of the power of networks.

[bookmark: _Toc119588171]Topic 3 – Network Society

Career advancement requires active networking. The goal of networking, which is sometimes mistaken for selling, is to develop a solid reputation and lifelong relationships. Meeting and getting to know individuals whom we can help and who might be able to help us in return is a part of it. Everyone in our network—from friends and family to coworkers, business contacts, people we know on social media, and members of groups we are a part of—is connected to us in some way. We may position ourselves for job advancement by regularly networking within our field and business. Maintaining connections with our contacts is advantageous to both parties. By helping people in our network, we may improve our professional standing, increase our access to possibilities, work through business problems, and feel good about helping others (Battilana and Casciaro, 2013)
· Boost business relationships
Sharing, not taking, is the point of networking. It's about developing a sense of mutual aid and support. The relationship may be strengthened by regularly communicating with our contacts and seeking out chances to be of service to them. By doing this, we plant the seeds for reciprocal aid when we need it to accomplish our objectives.
· Get new suggestions
Our network may be a great resource for fresh viewpoints and concepts that will benefit us in our roles. One of the main advantages of networking is the opportunity to share issues, successes, and ambitions since it enables us to develop fresh perspectives that we would not have otherwise considered. Similarly to this, providing contact with useful suggestions is a great method to establish our credibility as creative thinkers. 
· Improve our career
One advantage of networking that is crucial for job development is being seen and noticed. It will be easier to establish our identity if we regularly attend social and professional gatherings. By providing advice or information to those in need, we may then contribute to developing our image as informed, dependable, and supportive.
· Gain access to fresh data
Networking is a fantastic way to share best practice information, get insight into the business strategies of your colleagues, and keep up with the most recent advances in your field. Increased access to fresh and important information results from a large network of knowledgeable, connected people (Castells, 2005).





[bookmark: _Toc119588172]Unit 3 – Opportunity knocks Overview

Unit 3 gave me a better understanding of how to employ various tactics to find and seize possibilities for my future. The purpose of every session was to help me examine how luck played a part in my life and profession, as well as how I might use uncertainty to my advantage. Also, teach me about the potential of an internet presence to improve our reputation and open doors.
[bookmark: _Toc119588173]Topic 2 – Identifying Career Opportunity

One of the most significant decisions we will ever make is selecting the proper professional path since it significantly affects our level of pleasure, health, and financial status. If we establish a professional objective in advance, this choice may be extremely simple. Unfortunately, a lot of people let fate decide their career because they lack the knowledge necessary to control this process. As a result, many of them are unhappy and demotivated (Rae, 2007). A professional objective that is accurately defined will provide us with a framework for reaching it and the chance for career advancement. Additionally, choosing the appropriate career path will dramatically lessen workplace stress and increase job happiness. Depending on a particular ambition, job, or project at work, we might set several professional goals (Littleford, 2004).
Our long-term aspirations for our careers should be taken into consideration while setting our job goals. For this reason, we consider both short-term and long-term professional goals. Career goals that are shorter term are more immediate. Consider them as benchmarks or actions that must be taken in order to attain our more extensive, long-term objectives. Short-term objectives often only last a short time, from a few days to a few months to a year or two.
Short-term career objectives examples include:
· completing specific projects or responsibilities
· acquiring specialised job expertise
· completion of a certain course program
Our major long-term professional goals typically take years to complete. We should typically take a number of stages on the route to accomplishing them, each of which has its own set of short-term professional objectives (Littleford, 2004).
Here are some illustrations of long-term objectives:
· obtaining employment in a certain profession
· reaching a particular level in the hierarchy

[bookmark: _Toc119588174]Unit 4 – The Pursuit of Happiness - Overview

The idea of self-limiting beliefs and the power of positive thought was presented in Unit 4. Achieving our goals will be made easier if we can get over our limiting beliefs and visualise our future successes. Clearly stating the reasons behind this is also crucial when discussing resilience-building techniques and the advantages of professional mentorship. I gained knowledge on the significance of adopting a development mentality as opposed to a fixed attitude. In addition, I've learned about the art of possibility and how it may help me achieve my objectives by helping me to cultivate a more optimistic mentality.

[bookmark: _Toc119588175]Topic 1 – Future for Me

Beliefs are highly potent concepts, generalisations, and presumptions that we hold so firmly in our minds that they have the capacity to dictate how our lives will turn out. We might think of our beliefs as concepts that possess our brains rather than as ideas that our brains possess because they are so strong. All of us require our convictions. They provide us security in knowing we are related to and a part of a particular group or strata. belief in one's ability to form an opinion and in one's knowledge and comprehension of the universe (Good Habits, 2019). But how can realising that we are understood and that we belong benefit us? What do we believe? Give us wings or shackles, respectively? The terms "inspiring" and "limited" refer to these two categories of views. Every person has the potential to be equally inspired and constrained. Everyone has a right to their own beliefs. "Either you believe you can or you believe you can't - you're both correct," is a beautiful quote attributed to Henry Ford that perfectly sums up the core of beliefs. But it's necessary to consider the issue that unavoidably follows this verdict: Which do you want to be, right or happy? Everybody wants to be correct, and not only that but also to be able to back up their claims. And if we have a limiting notion, such as "I don't get along with the people around me," we will look with all of our might for proof to back it up. Additionally, the human brain starts to locate something when it is focused on. Each of us possesses a variety of limiting beliefs, as I have already stated, yet frequently we do not wish to modify them. For individuals to just continue doing and believing what is more convenient, less difficult, and more familiar, they must first accept that change itself is something new and unpredictable. Because doing anything would require us to leave our comfort zone, take risks, and be angry, there are times when we just need to accept that we are incapable of doing it. When a limiting thought or set of related ideas starts to get in the way of achieving our objectives, it becomes necessary to transform it into an inspirational one (Blackman, 2018).

[bookmark: _Toc119588176]Conclusion and recommendation

To summarise, we establish goals during the course of a typical day. Goals have been attained the instant one decides to get out of bed and face the world. In day-to-day activities, goal-setting has become crucial. Setting goals enables a person to transition from their current situation to their desired state. More difficult than others are certain objectives to achieve. Most people consider coaching to be a career in goal-setting. People ask coaches for guidance in goal-setting and action-planning so they may accomplish their objectives. The inner world of a person is so varied and full of many traits and hues, and the attributes of the soul are complex. The believer must cultivate only the greatest traits in his or her own spirit, like a priceless garden. Knowing all of the subtleties of the soul is crucial for making the greatest decision for yourself. So take into account ambition, whether it is a good thing or not.
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