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Main Body

THE MAIN BODY APPLIES GIBBS’ REFLECTIVE CYCLE (1) TO
A PERSONAL SELF-EVALUATION. TRANSLATES THIS INTO A

PROFESSIONAL DEVELOPMNET PLAN. AND REVIEWS UNIT 4,
TOPIC 3: UNPACKING EXPERIENCES.
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Gibbs’ Reflective Cycle (1) provides a structured
approach to reflection by guiding the learner through
six stages, from describing an experience to
developing a clear action plan. Rather than simply
identifying what happened, the model encourages
deeper consideration of feelings, evaluation, analysis,
and lessons learned, helping to translate reflection
into meaningful future development.

In Assignment 2, Gibbs’ model is used to reflect on
Tasks 1-3. The reflection considers the outcomes of
my self-evaluation and Professional Development Plan
(PDP), including the strengths and areas for
improvement that | identified. It also explores my
feelings and responses throughout the process,
evaluates and analyses what | learned, and identifies
how this experience can support my future
development. The final stage focuses on establishing
specific and measurable actions within my PDP,
ensuring that the reflection leads to practical and
achievable improvements (3).
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Task 1: Self-Evaluation

»>| am adaptable and able to learn new technologies, software,
and programming concepts efficiently.

>| have good written communication skills and can present
information clearly through reports, documentation, and
written assignments.

>| am confident working independently, managing my own
tasks, and taking responsibility for my learning and
development.

»>| have strong problem-solving and critical-thinking abilities,
which help me identify issues, analyse problems, and
solutions.

>I sometimes find it difficult to manage my time effectively when
dealing with several tasks or deadlines at the same time.

>I need to improve my confidence when communicating ideas and
presenting information to others, particularly in formal or group.

>I have limited practical experience working on large-scale
programming projects, need to develop my technical skills through
more real-world.

>I can sometimes spend too much time trying to solve a problem
independently instead of asking for support when necessary.
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Task 2: Professional Development Plan

Goal to Achieve  Personal Action  Resources and

Plan Support required

Achieve Level 4 Development VLE, Module tutors,

IT Qualification  Curse Level 5 Free Code Camp,
Laptop.

Build Attend Careers service

Confidencein  presentation-  workshops, peer

public speaking  skills workshop.  group, feedback
recordings.

Strengthen Joina Project team,

Collaborative group/open GitHub, Agile/Scrum

Developments  source project tutorials

skills using Git and

Agile sprints

Strengthen Join BCS; attend BCS Membership,

professional 2 industry meet. Linkedin, Careers

networking Ups/webinars  events.

Development
Opportunity with
Professional
Qualification

Level 4 Diploma in
Im.

Certificate in
Communication
Skills

Practical
experience toward
a software
development
qualification

Student progressing
to Associate

membership

Performance
Measurement

Pass Assessments:
build 3 live
websites

Deliver a
confident 10-min
talk, per peer.

Positive peer
feedback; tasks
delivered on time

Number of
contacts made
and events
attended

Expected
Completion Date

12 Months (July
2027)

6 Months (Jan
2027)

9 Months (Apr
2027)

Ongoing

Each goal above follows the SMART framework (Specific, Measurable, Achievable, Relevant, Time-bound) and will reviewed.
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Task 3: Unit 4 Topic Summary

Topic 3 of Unit 4, Unpacking Experiences, examines how structured reflection turns
everyday experience into meaningful learning. Reflection is not simply recalling what
happened; it involves critically analysing an experience draw out insight that can inform
future practice [6)

Models such as Gibbs' Reflective Cycle [1 ] and Kolb's Experiential Learning Cycle [7]
provide a structured process - moving through description, feelings, evaluation, analysis,
conclusion and action planning - that helps individuals make sense of what occurred and
identify concrete next steps. Schdn [8] further distinguishes reflection-in-action from
reflection-on-action, both of which help professionals adapt their practice.

By engaging in this structured process, learners can evidence progression towards
defined learning outcome reflection makes explicit the connection between an
experience, the learning derived from it, and the skills develops - providing the
structure needed to convert experience into demonstrable, ongoing learning.
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This
presentation
has shown how
structured
reflection,
using Gibbs’
Reflective
Cycle, supports
self-evaluation,

PDP planning
and deeper >

Key Lesson

The key lesson is
that reflection
only adds value
when it leads to a
clear, actionable
plan rather than
description alone.

Going forward, |
will build public
speaking practice
gland progress
£|toward a Level 4
S|IT qualification
&linto my routine,
reviewing my PDP

Personal
endation

each term.
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