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Developing professional skills is essential for both academic success and career advancement. By enhancing these skills, individuals can significantly increase their employability and overall professional potential (Watts, 2018).

I have been able to improve my professional skills and knowledge through attending lectures, participating in workshops, and engaging in both university courses and external training programs. These professional courses and further education have been invaluable to my development, providing essential experience that reflects the practical demands of the workforce. They have also guided my career path, helping me align my skills with current job market trends (Harris, 2020).

In the following sections, I will discuss my professional career journey, discussing insights gained from using the following models:

· Smart Goals
· Type of Mindset
· Personal Development Plan
· Hollands Career Theory
· SWOT Analysis
· Personal Branding  

Personally, in many aspects of life I thrive on setting myself SMART goals. 
The Specific goal that I want to achieve is to develop and grow my photography business in the UK, that I had successfully ran in the Ukraine. 
There are a number of ways that this can be measured, but the main ways that I will be measuring the development is with the number of bookings and by using a “word of mouth” Key Performance Indicator. This can be monitored by enquiring how the customer had found my business and if it was from a recommendation. By measuring these, it will allow me to understand how the scheduled requests will increase, and also give a good understanding of customer satisfaction by recommendations. 

Over the past few weeks, I have reflected on maintaining a ‘Growth Mindset’. Mainly by focusing on the process and not the end result, I feel that by enjoying the process, allows you to be able to maintain a higher standard of results for customers. 
I find it extremely interesting that even someone who has a ‘Fixed Mindset’ is able to develop and maintain a ‘Growth Mindset’ by administering 5 changes including; Embracement, Celebration, Curiosity, Learning over Approval, and Surrounding with the right peers. (Cote, Growth vs Fixed Mindset 2022)
After studying these, I do feel that I have a ‘Growth Mindset’ as I view challenges as opportunities, and not hurdles, I take feedback onboard and use this to develop my skills, I am not disheartened by failure and see this as an opportunity to improve. (Dweck, 2008) 

A Personal Development Plan (PDP) is a structured way an individual is able to reflect on their learning and development needs and plan how they intend to fill learning and development gaps. These plans should be regularly reviewed and updated to ensure they remain effective. (Williams, 2023)
By creating a PDP, I was able to reflect on my learning and continue to develop my skills and grow not only as an individual, but as a professional. I had set myself 3 main areas on which I would like to develop; 1) Being able to offer video services in addition to photography. 2) Increasing my networking skills and ability. 3) Continuing to grow an online presence on social media. 
By setting these areas for development, I have been able to assess my skills and competency levels and given myself goals and targets of where I would like to be within timeframes of current, 6 months, 1 year and 3 years. I will continue to re-asses my skills and will continue to fairly assess, maintain and develop. 

Hollands Career Choice Model shows that individuals will seek a work environment that suits their skills, abilities, attitudes, and values or there must be a match between RIASEC and the environment. (Ramachandran, 1994).
After reflecting on Hollands career choice model, I have established that I fit into the category of “Conventional”, I feel this because I am organised, and very detail oriented. I enjoy having a structure to my tasks or activities, and even though some of my duties in photography would fall under “Enterprising”, there is often clerical and administrative tasks. I have learned that within my field of business, there are elements of my role in each of the occupational environments. (J.L Holland, 1958) 

Completing a SWOT analysis allowed me to continue to develop my strengths, improve my weaknesses, view my opportunities and focus on my threats. (Haan, 2024)
I found that, as I have been heavily focused on photography through my career in Ukraine, the capturing of moments, editing and distribution is one of my key strengths. Along this, I have a very creative mindset which allows me, not only to see the opportunity in a moment, but to be able to design, and edit an image to a customers desire. 
One of the challenges that I have faced since attempting to continue my career in the UK, is that the majority of my client base, is now based overseas. I have to essentially re-commence my business, whilst building a new network of clients. This also isn’t helped, by the language barriers between myself and possible new clients. 
I do have a fantastic opportunity here in the UK being able to focus on using the nature in Wales within the photoshoots with my clients. Also, photographers in the UK, are very transparent with pricing and inclusions, so being able to remain competitive in the market is a fantastic opportunity. 
As mentioned in one of the threats, I am having to completely rebuild my clientele, and it is a very realistic threat that AI and the quality of camera’s on smartphones could become a threat to the occupation in the future. 

In my career, personal branding is very important. It’s the intentional, strategic practice of defining and expressing your value. By determining your unique value and living in a way that promotes it, you can become known for your defining attributes. That reputation can help attract opportunities in your career and life that align with your authentic self. (Cote, 2024).
A brand is a selling point. I had to assess what makes my service stand out from the thousands of photographers based in both the UK and Ukraine. I needed to understand what I could offer that would make customers choose me over competitors. I also had to understand how people would find and recognize my services. I ensured that my brand was accurate, coherent, compelling, and unique! As part of my brand, I incorporated my core values, which I believe makes me stand out from my competitors" (Kotler & Keller, 2016).

Developing professional skills is vital for achieving academic success and advancing in one’s career, as it significantly enhances employability. I've focused on improving my skills through university lectures and additional courses, which have provided me with practical experience and insights into current job market trends.

In my journey, I've applied several models to guide my development:

· SMART Goals: My specific goal is to grow my photography business in the UK, which I previously ran successfully in Ukraine. I measure success through the number of bookings and customer referrals.
· Growth Mindset: I prioritize enjoying the process rather than just focusing on outcomes. I view challenges as opportunities and actively seek feedback to improve my skills.
· Personal Development Plan (PDP): I created a PDP to identify areas for growth, such as offering video services, enhancing my networking skills, and boosting my social media presence. This plan allows me to set clear goals and regularly reassess my progress.
· Holland’s Career Theory: I identify as "Conventional," appreciating structure and detail in my work while also engaging in more enterprising tasks within photography.
· SWOT Analysis: My strengths include my creativity and experience in photography. However, rebuilding my client base in the UK presents challenges, along with language barriers. Opportunities exist in using Wales' natural scenery for shoots, and competitive pricing is a plus.
· Personal Branding: I recognize the importance of defining my unique value to stand out in a crowded market. My brand reflects my core values and helps attract the right opportunities.

Overall, I take a proactive approach to my career development, leveraging these models to adapt and grow in my new environment.
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