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	Your Name

	Nathan Subramanian

	Applicant Name 

	Haoran Liu

	Your Institution/organisation/other

	Institute of Inner-City Learning (IICL)
University of Wales Trinity Saint David (London)

	Your current role

	Academic Director (Business Management)

	Email address

	n.subramanian@uwtsd.ac.uk


	Your Fellowship Status (if appropriate)

	

	Relationship to Applicant

	Line Manager

	How long have you worked with the Applicant (insert dates)

	14 months (December 2024 – February 2026)

	




Declaration
	
In submitting your Supporting Statement, you are confirming that the applicant’s submission relates to their higher education professional practice and that your statement is your own work and has been written specifically for this applicant. If the professional integrity of the Supporting Statement is in question it will not be accepted.

I confirm that I have read and agree with the declaration above.


                                                                              
 Date: 19/02/2026
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FELLOWSHIP - SUPPORTING STATEMENT TEMPLATE​ 


Supporting Statement

Please provide your statement to verify and endorse the applicant’s submission for Fellowship in the following section. You are required to comment on the applicant’s recent higher education practice (usually within the last 3 years), providing examples to support your statement wherever possible. 
In completing this Supporting Statement you are confirming that you have read the AdvanceHE Guidance for referees writing a Supporting Statement. In association with the Descriptor 2 criteria, as a guide, you should comment on the following in your supporting statement: 
· your own personal experience of the applicant’s recent and effective HE practice;
· if you have been involved in peer observation of the applicant’s teaching and/or support of learning, please draw on relevant examples from this;
· any inclusive practice and/or contribution to developments by the applicant in teaching and/or supporting learning within their context as appropriate;
· your perspective on the practical examples provided within the application to illustrate the Fellowship requirements.
Two sides of A4 will normally be sufficient for this category of Fellowship.
	I am pleased to provide this supporting statement for Haoran Liu in her application for Fellowship of Advance HE. In my role as Academic Director (Business) at UWTSD London, I have worked closely with Haoran through review of her module contributions, and regular quality‑enhancement discussions. I have also reviewed student feedback and from colleagues who work directly with her. Based on this sustained engagement, I can confirm that her Account of Professional Practice is an accurate and authentic representation of her work in higher education.

1. Personal Experience of Haoran’s HE Practice
Haoran consistently displays a thoughtful, structured, and inclusive teaching approach across both undergraduate and postgraduate provision. She teaches diverse cohorts: international students, mature learners and widening‑participation students. She adapts her pedagogy to ensure that all students can participate meaningfully. Her commitment to equity, respect, inclusion, and collaboration aligns strongly with all Professional Values (V1–V5).
Her work on the MBA Dissertation module highlights her skill in designing learning that is both academically rigorous and accessible. She effectively supports our Level 7 MBA students, demonstrating a strong understanding of subject‑level learning processes (K1, K2) and the ability to create well‑sequenced learning experiences (A1, A2). 

2. Peer Observation and Evidence‑Informed Enhancement
Haoran has demonstrated a good understanding of session design, clarity of explanation, and very effective student engagement. She integrates active learning approaches such as: Mentimeter quizzes, structured questioning, and case‑based discussion, that help learners check their understanding in real time and build confidence in contributing to class activities (A2, A4, V2).
Haoran is also deeply reflective and responsive to developmental feedback. When invited to increase structured interaction and make stronger use of visual scaffolding through the interactive board, she implemented these enhancements fully. Subsequent observations showed increased participation from quieter students and improved conceptual clarity throughout sessions. This responsiveness reflects her professionalism and commitment to continuous improvement (A5, V5, K3).

3. Inclusive Practice and Learner Guidance
A hallmark of Haoran’s practice is her ability to create inclusive, supportive learning environments. She communicates expectations clearly, normalises questions and help-seeking, and signposts support services effectively. This is especially valuable for international and widening‑participation students who may be less familiar with academic conventions (V1, V2, A4).
Her dissertation supervision at Level 7 is exemplary. She provides structured academic guidance, supports methodological and ethical decision‑making, and helps students navigate complex aspects of research, while also encouraging independence. Students frequently note that her feedback is specific, actionable, and confidence‑building, enabling them to progress meaningfully in their projects (A3, A4, K1).
In addition, Haoran embeds ethics, sustainability, and employability into her modules, showing clear engagement with broader higher‑education priorities and societal expectations (V4). This helps students understand the wider relevance of business and management concepts and develop responsible professional perspectives.

4. Assessment and Feedback Practice
Haoran’s assessment design and feedback practice are among her good contributions. She provides timely, constructive, and developmental feedback that supports student progression (A3, V2). Her written comments are carefully aligned to assessment criteria, and her dialogic feedback sessions allow students to reflect, ask questions, and understand how to apply guidance to future work (V3, A3).
Her targeted workshops on academic integrity, referencing, and research design have strengthened students’ assessment literacy. Notably, after embedding structured academic‑integrity activities into her teaching, there has been a demonstrable reduction in cases of inappropriate academic practice within her cohorts. This reflects her proactive, preventative approach to ethical development (A3, V4, K5).

5. Professional Development and Collaborative Enhancement
Haoran is a consistently collaborative member of the teaching team. She contributes meaningfully to curriculum discussions, assessment reviews, and student‑feedback analysis, helping shape collective enhancements (V5, K5). 
Her commitment to continuing professional development is clear and sustained. She regularly attends institutional training, engages with pedagogic literature, and participates in external conferences. She applies insights from these activities directly to her practice, showing an evidence‑informed approach to teaching (A5, V3). Her ongoing refinement of interactive activities, formative assessment methods, and inclusive design reflects a strong engagement with scholarly thinking and sector‑wide expectations.

6. Evaluation Against PSF Descriptor 2
Based on my direct experience of Haoran’s work, I confirm that she clearly meets the requirements of Descriptor 2 (PSF 2023). Specifically, she demonstrates:
· Effective engagement with all five Areas of Activity (A1–A5)
· Clear understanding and application of all five Core Knowledge areas (K1–K5)
· Consistent evidence of all Professional Values (V1–V5)
Her practice shows the breadth, depth, and impact expected at Fellowship level.

Conclusion
I strongly support Haoran’s application for Fellowship of Advance HE. She is a reflective, committed, and highly professional educator who significantly enhances both student learning and the wider teaching culture within the Business Management team. Her application authentically reflects her practice, and I endorse her submission without any reservations.
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