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1000 words - Understanding the role of Constable/Maintaining Professional Standards
Critically evaluate the concept of ‘the professionalisation of the police service’ considering how ‘Maintaining Professional Standards’ ‘ethical and inclusive’ and ‘Coaching and Mentoring’ approaches contribute to this. 

In this essay, I will describe what is meant by ‘professionalism of the police service’, and then I will go on to critically explore what that means to both the public and the officers who deliver the service.  Whilst doing so I will consider how the strategic drivers of maintaining professional standards, ethics and inclusivity, and coaching and mentoring concepts contribute to this.  I will also critically analyse the notion of integrity in the professional policing context and link this to public perception of the police service.
A key turning point in what we now know as modern-day policing came about almost 200 years ago when Sir Robert Peel, the then Home Secretary, introduced the ‘Metropolitan Police Force’.  As part of this, the Peelian Principles were devised to define this new ethical police force. These principles commonly encompass the notion of ‘policing by consent’ which establishes the idea that police gain approval and co-operation from the public, not through fear or aggressive control, but “almost exclusively from public co-operation…which secures and maintains for them the approval, respect and affection of the public” (Gov.uk, 2012).

Professional standards of behaviour are an essential part of how a police officer behaves towards the members of the public that they are serving and therefore it is essential that these standards are set nationally, are maintained at all times. These standards are laid out in the policing Code of Ethics which “sets and defines the exemplary standards of behaviour for everyone who works in policing” (College of Policing, 2021).  These standards must be adhered to both during an officer’s tour of duty but also in their personal lives outside of the workplace.  At times, these standards can be hard to maintain, and there have been several well-known publicised instances of officers falling short of these standards, with ‘plebgate’ being an example of this.  Occasionally officers do make mistakes, and this can have repercussions on the force as a whole and can consequently undermine the public confidence that they strive so hard to preserve.  That said, there is a small minority of the public who do not accept the law and who do not consent to being policed.  These are the people that officers contend with every day, and in these instances, officers need to be particularly mindful that they act within the Code of Ethics, and that they continue to uphold these nationally set standards of professional policing. Officers need to ensure that they are accountable for all their actions, using the National Decision Model (NDM) to justify their decision-making. 

With communities locally and nationally becoming more diverse and more complex, it is essential that local and national police forces encompass ethical and inclusive standards in line with those changing and evolving communities. In the Policing Vision 2025, which sets out the plan for national policing over the next 10 years, it has stated that by 2025 policing will be a profession that has a more representative workforce that will strive to: “align the right skills, powers and experience to meet challenging requirements” (Npcc.police.uk, no date).  This ensures that officers are tooled with the right skills and competencies that are essential for successfully policing in the 21st century.  There is however a long way to go.  As of the 31st March 2020, 7% of police officers identified as being from an ethnic minority.  This was an increase of 3% from 2007, however it still remains substantially lower than the proportion of the national population who identified as being from ethnic minority backgrounds (16%) ( Politics.co.uk, 2021).

When it comes to coaching and mentoring, this is an essential process in the learning and development of a new constable.  After many months in the classroom, as officers are keen to get out into the communities that they serve, their first experience of this will be with their tutor, for at least the initial 12 weeks.  The tutor will help new officers to develop the skills and abilities that are required for the role and it is therefore imperative that they display the professional standards themselves as a gold model of demonstrating how officers should conduct themselves.  Coaching is another essential element in developing an officer’s reflective practice and problem-solving skills.  Reflective practice can be described as “one of the critical thinking skills required of modern policing” (Bryant & Bryant, 2019), this reflection can enhance an officers professionalism in many areas and inform their future actions, which in turn will strengthen the trust and co-operation from the public.  Professional reflection should not only occur at the start of an officer’s career, but it should be a consistent practice throughout.  Coaching and mentoring are founded on the relationship between both parties and if this is not achieved this could lead to problems in the effectiveness of the learning by the person being tutored.

Trust and confidence are essential elements in modern-day policing, and it is what the national police force strives to achieve.  Integrity is one of the key standards of professional behaviours within the policing Code of Ethics, and upholding this standard within a policing context is imperative: “police departments must adhere to the principles of integrity and professionalism as cornerstones of community trust-building (wsupolice.wordpress.com, 1997).  Integrity ensures that officers behave with honesty and accountability and that they do not abuse or compromise their positions in society.  When officers behave in this way, it fosters trust and instils confidence from the public in which they serve, which in turn strengthens the consent that they require from the public to do their job.  Again, police officers are human beings who can sometimes make mistakes.  It is the ability to reflect on mistakes, to take accountability and to act with honesty and integrity that ensures that officers work in the best service for the public. 

The points that I have raised in this essay are all relevant to the policing strategies that are in force today.  They are all part of the national Policing Vision of 2025, with the central aim of professionalising the police service to make communities safer, upholding the law, preventing crime and anti-social behaviour, keeping the peace, protecting and reassuring communities, investigating crime, and bringing offenders to justice.  In order to achieve any of those things, a police officer must maintain their professional standards.  They must be ethical and inclusive and should take personal responsibility for their own reflective learning practices.  It is imperative to learn from the more experienced officers who display those characteristics and who can act as mentors on a day-to-day basis. 
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1000 words - Community/Response Policing/Policing roads/Conducting Investigations /Digital Policing
Critically evaluate the role of the police in:
· Community policing (strategies and incentives)

In this essay, I intend to discuss community policing, looking at the historical context of what is also known as Neighbourhood Policing.  I will critically explore the relevant strategies and initiatives to help deliver effective community policing.  I will then highlight what these strategies mean to residents, and in turn how this might influence the public’s perception of the police force, and their levels of co-operation and trust.  I will also discuss the drawbacks and barriers to effective community policing strategies. 

Community policing is not a new strategy, it can be dated back to the middle ages even before a more formal police force was established.  Before the 16th century, it was the responsibility of the victim and the local community to find the criminal themselves.  It was expected that “communities would be responsible for policing and combatting crime” (bbc.co.uk, 2021), thus communities were working together.  In more recent times however, there has been an increasingly distant relationship between the public and the police, specifically concerning this notion of the public policing their own communities.  Some serious consequences of the police failing to work with communities was seen the 1970’s and 1980’s, with the miner’s strikes and inner-city riots, like the Brixton Riots in April of 1981.  By the late 1990’s, there was then an increasing demand from the public for a more accessible and visible police force, and in 2015, the College of Policing published a report that stressed the need for the police to work in partnership with communities. 
Community engagement is vitally important when it comes to effective neighbourhood policing and working in partnership with the community.  The College of Policing has stated that “without the cooperation of the public, policing of developed democracies would become essentially unworkable” (College of Policing, 2013).  The benefits of community engagement are numerous, and they include, but are not limited to, an increase in public confidence and trust in the police force.  The force can strengthen its legitimacy through fair decision making from officers on ground level and positive interactions with the public.  Members of the public may feel an increased sense of safety, as more neighbourhood police officers are visible and available to speak with them regarding neighbourhood issues (in a way that response officers do not necessarily have the time to do).  This visible presence can lead to a reduction in anti-social behaviour and other kinds of disorders.  This sense of engagement has huge impacts for members of the public, for the above reasons.  However, it can also cascade to individual officers who may feel a greater level of job satisfaction as they are more able to see the impact of their interactions with the public, and promotes the sense that they are really making a difference in the communities that they serve.  In a research paper written by Brody, DeMarco and Lovrich (2002), following surveys and archival data, they reported that “police personnel in high community oriented policing implementation agencies report higher job satisfaction than police personnel in other agencies”.

An important phrase when working in this way with the public is that of ‘collaboration’.  A key strategy in community policing is the idea that the police collaborate with members of the local community with the aim of problem solving collaboratively to reduce perceived levels of crime and therefore building trust and legitimacy in the police force.  There are several models of problem-solving which officers can apply when working with individuals in the community, including for example the Problem Analysis Triangle (PAT).  The PAT model regards three main points of analysis, namely victim, location and offender, and then solutions to the problem are found by addressing one or more of those three points.  This might be seen as a simplistic model however it does “provide a rationale for responding to problems and collecting the information needed to find solutions” (Bryant, R & Bryant, S, 2019).  The SARA process then takes this one stage further and involves the continuing re-evaluation of decision making with the aim of improving solutions and working practices.  The key stages of this model are:

Scanning: identifying a problem or a crime;
Analysis: assessment of all the available local information pertaining to the issue;
Response: the strategy chosen to deal with the issue;
Assessment: review and evaluating the effectiveness of the intervention and/or the impact on the community.

These two models may not suit every officer or indeed every neighbourhood.  An individual officer may take one thing from one model and adapt it with another.  It is a flexible and adaptable approach to working with neighbourhood issues, which is one of the benefits of this model.  

As discussed throughout this essay, neighbourhood policing is about collaboration with the public and working in partnership with other agencies as necessary, for example health and social services, education and children’s services amongst others.  Unfortunately, however, some communities and neighbourhoods might be hostile to the police if they have known negative histories with the law.  These hostilities can then hinder productive partnerships, which is a drawback of the neighbourhood policing model.  In addition an increase in a police officer’s autonomous decision making could lead to greater incidences of corruption and also “resistance within the police organisation can hamper community policing’s successful implementation” (law.jrank.org, 2021).  There may also be communication barriers in some communities that might also hinder effective understanding and collaboration.  As police officers serve more diverse and complex neighbourhoods, both in language and culture “the differences in values, cultures and beliefs can be a source of misunderstanding, which hampers effective communication by creating confusion” (uniquewritersbay.com, 2020).  This highlights some of the challenges that community policing faces.  However, this is a long-term strategy that really focuses on police officers getting to know their neighbourhoods, addressing issues directly and collaboratively with the public, and building confidence and trust which is so important when working within the Peelian principle of policing by consent. 
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1000 words - Information and Intelligence/Communication Skills
Critically evaluate the methods used by police in gathering information and intelligence, how information contributes to the ‘tasking and coordinating’ process and how information and intelligence is communicated. 

In this essay I intend to discuss the methods that are used by police officers to gather information and intelligence, and I will then go on to critically evaluate them.  I will also explore how information can contribute to the tasking and coordinating process.  Finally, I will evaluate how information and intelligence is communicated both inside and outside the force.

The police service receives information and intelligence in multiple ways.  It can be as simply as a person calling through to the control room to report an incident, through to the more complex methods such as interception of communications all the way through to intrusive surveillance methods.  All information which is received is recorded, graded and evaluated, in order for intelligence to be extracted.  Any investigative technique used to gather information and intelligence are permitted under the Regulation of Investigative Powers Act 2000 (RIPA), which provides a structure to ensure that all of the techniques used are ‘compatible with the Article 8 right to respect for private and family life, enshrined in the European Convention on Human Rights (ECHR)’ (gov.uk, 2020).

Some of the principle methods for gathering intelligence are the use of Covert Human Intelligence Sources, otherwise known as ‘CHIS’.  A CHIS is defined as ‘a person who establishes or maintains a personal or other relationship with another person for the covert purpose of facilitating anything that…obtains or provides access to information to another person, or…discloses information as a consequence of the existence of such a relationship’ (moray.gov.uk, no date).  Undercover officers may undertake direct, or covert surveillance, whereby an individual would be monitored, observed or listened to.  They may also initiate more intrusive surveillance techniques, such as placing a listening device in a car for example.  The interception of communications such as emails or telephone calls are also permitted under RIPA, as is equipment interfering and the gathering of communications data.  Communications data can be described as ‘the who, when, where, how of a communication but not it’s content’ (gov.uk, 2015).

Whilst these methods support police objectives, and there are many advantages in them, they unfortunately come with a certain element of risk.  For example, when working with CHIS operators, a police handler needs to be acutely aware of safety issues, for both themselves and the CHIS so as not to blow either of their covers and potentially place them in danger.  Police officers can be trained to penetrate a group of criminals, as such they may enter dangerous situations, and they may put themselves and their families at risk if their cover is blown.  There are also some examples of the misuse of undercover operatives in relation to their decision-making, namely in the case of Stephen Lawrence which led to an independent review entitled: ‘Possible corruption and the role of undercover policing in the Stephen Lawrence case’ (Bryant & Bryant, 2006).

As well as information and intelligence being used to infiltrate organised crime groups or to disrupt criminal activity, it can also be used to determine key priorities for policing.  In 2000 the National Intelligence Model (NIM) was developed.  The model has many uses, it is not only used for crime and criminals, but in addition it can also used for all law enforcement needs from organised crime through to road safety.  This model can be used in relation to ‘new or emerging problems within a force or operational command unit; to provide the strategic and operational focus to force, organisation or local command business unit planning’ (intelligenceanalysis.net, 2000).

Once information and intelligence has been gathered, it is then managed, processed and analysed so that it can be used productively and legally by the police and other agencies.  Intelligence is graded by officers using the 3x5x2 aspect of the NIM, and it is graded in terms of the source evaluation, the intelligence evaluation and the dissemination.  The grading of intelligence in this way allows for the ‘quick and easy expression of this risk assessment of a source of intelligence, as well as allowing for sanitisation to take place to protect that source’ (intelligencewithsteve.com, 2020).  This is then filtered through to managers through the tasking and coordination process which provides them with a mechanism for operational decision making at strategic and tactical levels.  This in turn leads to Strategic Tasking and Coordinating (ST&C) which is part of police governance and planning. The ST&C process ‘enables senior managers, through a strategic tasking and coordination group (ST&CG), to consider and agree strategic direction and align resources to priorities’ (app.college.police.uk, 2015).  Strategic issues on a force level are discussed with operational police officers and support services making up this group, along with partner and community agencies.  This is then filtered down to the Tactical Tasking and Coordination Groups (TC&CG) which take place every two weeks at BCU level.  This group will consider local crime trends and any specific patterns of crime, and they might then identify what particular information needs to be collected in order to develop the intelligence.  This group holds senior supervisory officers and support services from the local area, and they also work to apply the planned response to the control strategy, review any progress so far, and make changes or amendments to plans as they see necessary.  Both of these groups are intelligence led which is why the process of gathering information, assessing and analysing it is so important as it effects the way in which the intelligence is taken forward and acted upon.  At BCU level supervisors attend a Daily Management Meeting (DMM), which serves to monitor and direct any daily activities for police work in that area.  Police officers, such as myself, therefore undertake most of their non-reactive work at the direction of the T&CG.  Intelligence can also be shared outside the force and with the public in general if it would be of benefit to the local community, for example in tackling anti-social behaviour or theft from vehicles. 

In this essay I have outlined the methods used by police to gather information and then process and analyse it in a way that it can be used as intelligence.  This can then be incorporated into an intelligence-led system of policing which can attempt to ‘identify potential victims, and potential repeat offenders, then works in partnership with the community to provide offenders with the opportunity to change their behaviour’ (policechiefmagazine.org, 2021).  This is all done through the communication of the intelligence through the regular tactical tasking and coordination group meetings. 
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1000 words - Public Protection
Critically evaluate police strategies for dealing with public protection incidents considering the impact of abuse on victims, the impact personal attitudes and values on the investigative process and the association between Serious and Organised Crime groups and public protection issues. 

In this essay, I intend to assess the impact of abuse on victims, and the strategies that we as police officers have to deal with the impact of our own personal attitudes and values upon the investigative process.  I will review the links between Serious and Organised Crime groups and public protection issues.  Finally, I will critically evaluate police strategies for dealing with public protection issues.

Under the policing Codes of Practice for Victims of Crime, a ‘victim’ is described as someone who ‘has been harmed, physically, mentally, emotionally or finically by a crime…’ (south-wales.police.uk, 2021). The impact of this on them will be discussed below, however the purpose of Public Protection Units within the police force, are to safeguard the most vulnerable people in the community from serious and complex crime, and from repeat offenders.

The impact of abuse on a victim will vary from one person to another, and it will depend upon the perceived seriousness of the abuse from the viewpoint of the victim.  The repercussions of abuse may affect all areas of a victim’s life, for example their physical and emotional states, relationships and employment prospects etc...   In addition, the intensity of the impact may change over time.  For example, in the short term, it may evoke feelings of shock, surprise, fear, anxiety, sleeplessness, guilt, mingled feelings of confusion and denial, the list unfortunately goes on…  Abuse can go on to leave a long-term impression on the victim including feelings of depression and withdrawal from others, aggression, sleep disorders and nightmares, Post Traumatic Stress Disorder (PTSD), suicidal ideation and self-harm, substance abuse, mistrust of others, difficulties with performance at school or work, and in some cases clinging to the abuser, thus forming a trauma bond.  A trauma bond is described as the ‘connection between an abusive person and the individual they abuse.  It typically occurs when the abused person begins to develop sympathy or affection for the abuser’ (medicalnewstoday.com, 2020).  Stockholm Syndrome is a typical example of this.  
It is important that in our role as police officers we are mindful of our own biases, and our individual values and attitudes towards victims, and the effects that this may have on the victim themselves and the investigative process as a whole.  In 1986 Nils Christie coined the term ‘ideal victim’ and described the concept as ‘a person or a category of individuals who – when hit by crime – most readily are given the complete and legitimate status of being a victim’ (studymode.com, 2013), this questions whether some people are more deserving of the label of ‘victim’ than others.  Research has questioned whether ‘those from a socially deprived background or ethnic minorities appear to be less deriving of the label victim even though the clearly satisfy…Christie’s theory’ (customwritings.co, 2021).   Police officers need to treat every victim of crime with the same professional approach.  Officers should refer to the Victim’s Code for Policing, the new Code came into force in April 2021.  This Code sets out standards of behaviours for how police officers and staff should treat the victims of crime, namely that they should all be treated with ‘respect, dignity, sensitivity, compassion and courtesy…make informed choices…have their privacy respected…have services provided to assist them and their family to understand and engage with the criminal justice process…’ (college.police.uk, 2021).

It is reported that in the UK there are more than 4500 serious and organised crime groups in operation, and in the years 2015-16 a total of £2.9 billion pounds was the governments estimated total expenditure on tackling the problem (nao.org.uk, 2019).   The Home Secretary, Sajid Javid, has stated that: ‘Serious and organised criminals operating in the UK sexually exploit children and ruthlessly target the most vulnerable, ruining lives and blighting communities.  Their activities cost us at least £37 billion each year’ (assets.publishing.service.gov.uk, 2018).  The most serious and organised crimes include, and are not limited to, modern slavery and human trafficking, immigration crime, child sexual exploitation and abuse, money laundering, fraud, cyber-crime, illegal firearms and illegal drugs.  In 2018 the Serious and Organised Crime Strategy was established to provide a strategic framework, and developed a ‘4P’ approach: Prevent, Prepare, Pursue and Protect, with the aim of protecting the public and the most vulnerable within it from becoming victims of these types of crime.  With a further view of protecting the public, sections 325 to 327B of the Criminal Justice Act of 2003 set up multi-agency public protection arrangements (MAPPA), comprising the police, probation and prison services, along with social services, children’s services, and local housing authorities among other agencies.  It is imperative that these agencies all work together in a cohesive manner in order to protect the public from these high-risk offenders.  These MAPPA  arrangements are ‘considered by many organisations as key to the successful management of violent and sexual offenders (Bryant & Bryant, 2006) and are thus fundamental in protecting the public from harm.  MAPPA strategies assess an offender’s risk level on three tiers, and offenders can move up and down these levels as deemed appropriate:

Level 1 – being ordinary management, whereby offenders are managed by whichever agency is supervising them;
Level 2 – is Active Multi-Agency Management: due to the level of risk, these offenders need more active involvement from several agencies through regular MAPPA meetings:
Level 3 – this is the same as Level 2 however, it involves senior officers authorising the use of specialist equipment or services e.g. police surveillance or specialised accommodation.

Each MAPPA offender is then categorised as such:

Category 1 - Registered sexual offender
Category 2 - Violent offenders sentenced to 12 months imprisonment or more;
Category 3 - Other dangerous offenders who pose a risk of harm to the public.

It is the responsibility of the police to manage the notification requirements of sexual offenders in Category 1, and they must therefore ‘ensure that all breaches of notification requirements are promptly followed up and appropriate action taken’ (app.college.police.uk, 2021).  Whilst data suggests that MAPPA is effective in managing offenders at risk of re-offending behaviours, reviews which have been conducted have highlighted some failings and some recommendations have been made to ‘improve the flow of information and intelligence between the MAPPA agencies’ (Buckland & Patel, 2020).
In this essay, I have critically evaluated police strategies in dealing with public protection issues.  I have also considered the impact if abuse on victims, and the impact that personal attitudes and values may have on the investigative process, along with the association between Serious and Organised Crime groups and public protection issues.
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1000 words - Evidence based policing/criminology and crime prevention/criminal Justice
Critically analyse the concept of evidence-based policing and ‘what works’ in policing evaluating crime prevention theories and strategies and considering the options open to reduce re offending. 


The College of Policing has described evidence-based policing (EBP) as an approach in which: ‘police officers, staff and volunteers create, review and use the best available evidence to inform and challenge policies, practices and decisions’ (whatworks.college.police.uk, 2021).  The concept of evidence-based policing was first developed in 1998 by criminologist Lawrence Sherman who formed his ideas from evidence-based medical models.  Sherman suggested that ‘police practice should be based on scientific evidence about what works best’ (Police Foundation, 1998), as it does in medical practices.  As a result of this the police service developed the ‘ATLAS’ model, which is designed to encourage police officers to:

A – Ask questions that challenge accepted practices;
T – Test, and critically evaluate research, adding new ideas;
L – Learn from existing approaches and new ideas whilst also considering how they work in workplace practices;
A – Adapt practices and policies using the best evidence available;
S – Share the outcomes across the service (Pepper, Rogers & Martin, 2020)

This approach is strongly research based, the purpose of which is to understand what works and what does not work in policing, thus alerting decision makers to examine the causes of this.  The Maryland Scale, often referred to as the Ladder of Evidence, indicates the different levels of study analysis that can be initiated to ‘inform an evaluation where we want to know what impact our activity has had’ (College of Policing, 2020), for example, reducing crime in an area or reducing re-offending.  There has been some criticism of the evidence based approach, and for me the issue that stands out the most is that when looking at what works best, it does not appear to take into account an officers own knowledge, proficiency and life skills, that influence their decision making in how best to serve the public that they deal with on a day-to-day basis.  Neither does it account for the knowledge that an officer has of an area and its community from a ground level perspective, rather than through the pages of a research paper.  

The role of a police officer is not only about responding to incidents of crime and then the ensuing investigation process, crime prevention is also an important policing priority.  The United Nations Office on Drugs and Crime have described crime prevention as compromising: ‘strategies and measures that seek to reduce the risk of crimes occurring, and their potential harmful effects on individuals and society, including fear of crime, by intervening to influence their multiple causes’ (UNODC, 2020).  The way in which police officers can integrate this in their day to day duties is to ‘continually anticipate, recognise, and asses the risk of criminal activity’ (Bryant & Bryant, 2006).  In 2016, the Home Office developed a Modern Crime Prevention Strategy paper in which it listed 6 key drivers of crime:

1- Opportunity
2 – Character
3 – Effectiveness of the Criminal Justice System 
4 – Profit
5 – Drugs
6 – Alcohol (Home office, 2016)

Along with working with partner agencies in a community and working in conjunction with an evidence-based approach, police officers can look at these components individually or as a whole to ascertain which strategies for crime prevention fit best within an area.  It could be that several of these drivers need interventions to achieve the desired outcome.  In addition to these strategies, the police have also identified 10 principles of crime prevention:

1 - Target hardening
2 – Target removal 
3 – Removing the means (to commit crime)
4 – Reducing the pay-off
5 – Access control
6 – Surveillance
7 – Environmental change
8 – Rule setting
9 – Increase the chances of being caught
10 – Deflecting offenders (The Crime Prevention website, 2012-2021)

The idea here is that by making crime less accessible, more difficult to commit, and with more risk of being caught, that these strategies will be enough to significantly reduce crime in a given area.  There are theories to explain crime, through the study of Criminology, and multiple theories as to why people commit crime.  Some theories of crime include Routine Activity Theory (RAT) which proposes that to prevent crime it is necessary to alter at least one of the following elements, either the offender, the target or the presence of capable guardians. Rational Choice Theory (RCT) is another approach which rationalises an offender’s preference to carry out a crime which is easy, rewarding and safe.  Broken Windows Theory is another.  It is important to note here that these are just theories, they do not in any way look at the root causes of crime or criminal behaviour and they are more situational in terms of what physical interventions can help to reduce crime.  

This links to the final part of this essay which focuses on what can be done to reduce re-offending.  Re-offending costs the UK £18.1 billion every year which is a phenomenal amount of money.  Partnership working is key to reducing re-offending behaviour.  It is not just a policing responsibility to do this alone, probation services, NHS, voluntary sectors, and other local services need to work in conjunction with each other to support the offender in undertaking rehabilitation programmes for example.  This was demonstrated in the ‘Checkpoint’ initiative by Durham constabulary which offered a rehabilitation programme focusing on mental health and substance misuse issues. It found that of the 2,660 offenders who took part in the scheme only 6% have reoffended (The Guardian, 2020), thus demonstrating a positive outcome for offenders and their communities.  Many young offenders have been victim’s themselves at one point or another, a paper by Baglivio et al. in 2015 stated that ‘adverse childhood experiences have been identified as a risk factor for offending…’, and therefore the need for safeguarding, public protection, early intervention and prevention must go hand-in-hand when considering crime prevention strategies.  In my opinion rehabilitation is key to reducing reoffending.  Offenders often face challenges in their lives such as drug misuse or educational difficulties that may have an influence on their reoffending, so by addressing these issues through rehabilitation programmes offenders may find the motivation they need to engage and participate in such programmes which could as a consequence be key to their success in reducing their offending behaviour. 
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