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Scenario one 	“Based on the Charlie Case study do I agree or disagree with him.”
In an article written by Alison Doyle (2020) she states “Title VII of the Civil Rights Act of 1964 makes it unlawful to discriminate in hiring, discharge, promotion, referral, and other facets of employment, on the basis of colour, race, religion, sex, or national origin. This is enforced by the Equal Employment Opportunity Commission (EEOC).  adding to this we know that any form of discrimination at the workplace is when an employer treats one employee less favourable than the other. These laws can cover many characteristics of gender age disability, sex, sexual orientation, maternity and pregnancy. 
[bookmark: _Int_ELculNEQ]Then there are two types of discrimination. When the employer openly and blatantly treats you less favourable than he treats the other employees; Indirect discrimination is when the employee uses rule or procedure to disadvantage a person or a group. Being treated unfairly for other reasons like been harassment, victimised, or not been given your legal right. These right can vary from not paying the employee the correct wage, statement of the employment particles, paid holiday, parttime works, working hours, and workplace bullying.
Now let us come to Charle’s scenario. I do not agree with him because of these reasons. I will list them then give you the reason base on the information I have stated. Charlie flouted the departmental laid down rules and Procedures. That means he have been given the company statements employment and particulars. So, he had the chance to read and understand what is expected of him at work. Even when he was given a verbal and written warning, he ignored what is expected of him in the workplace 
Charlie is saying that he was sack because of his race and religion. Based on these two statements “Race Discrimination in the Workplace It is illegal to treat either a job applicant or an employee unfavourably because they are of a certain race or because of personal characteristics associated with race. Colour discrimination, which is treating someone unfavourably because of skin colour complexion, is also illegal, and religious Discrimination in the Workplace. Plus, the next one says “It is also illegal for employers to discriminate based on an individual's religious customs. Businesses are required to make reasonable accommodation of an employee's religious beliefs, if doing so doesn't have excessive negative consequences for the employer.” There is no evidence to show that either of these two Discrimination happened. 
Nevertheless, he stated that other races have flouted also and get away with it or have not been sacked. If in the company policy employees can flout the rules and they are not sacked. Then I am sure Charlie have a case. But as the evidence shows Charlie have no case. Finally, I must mention that there is also an equal pay act of 1963 making sure that employee's income is legally covered.  
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