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1.0 Introduction
The report we are going to discuss about here is Academic and Employability Skills in today’s workforce. The importance of the academic and employabilty is significance to get individual’s targeted employment. These skills are important to learn and acquire knowledge in today’s workplace to be able to represent yourself accordingly to the office environment and successfully as an ideal employee for an organization.
What is Employability Skills?
Employability skills can be defined as transferable skills needed by an individual to make them employable. Along with good technical understanding and subject knowledge, employers often outline a set of skills that they want from an employee 
Who needs these skills?
Employability skills are important to be employed for the persons are interested and keen to find a skillful or official job. But most importantly ‘’Students’’ needs the employability skills to be prepared and for the future and employment they are going to be inEventually career oriented individuals who are determined for a skillful job are also found to be in need of academic and employabilty skills.



2.0 Findings

What employability skills are important in today’s workforce?
1. Resilience: Resilience includes remaining engaged and focused to the job in the critical and difficult situation and be proactive to solve the problem. Being focused to the future goals rather than past. Be energetic and look forward at the bigger picture. Think about what success might look like. Create a vision broad or simply a mental wish list.
2. Time Management: Time management skills are precious in both every day and work life. One need to make sure of how to make plans are prioritize which one to put first and how to work accordingly with the planned time and multitask if needed. Making decisions in the correct time when its need to be done. Setting up goals within calculated timings. Scheduling tasks every day to setting a target within a specific time.


3. Emotional Intelligence: Emotional intelligence is known as emotional quotient or EQ, is the ability to understand, use, and manage your own emotions in positive ways to relieve stress, communicating effectively and empathize with others to overcome challenges and defuse conflicts.


4. Digital Competency: Digital competency refers to the confident and critical use of digital platforms or technologies for information, communication and basic problem solving in all aspects of life. Such as communicating digitally, handling information and content, transacting and being safe and legal.



· 2.2 How have Employability skills developed recently?

I consider that employabilty skills have changed and developed recently. I’m going to discuss about the topic in the way of inspired by the Critical analysis are show bellow:
What is critical Analysis: Critical analysis is a subjective writing because it expresses the writer’s opinion or evaluation of a text, analysis means to break down and study the parts.
 The reasons behind the development of employabilty are many such as the revolution and invention of technologies, change of time and generation, different working methods, new products and relating to this, the industries and workplaces also had to develop their working procedures and old methods into new and technology based. In order to Work and adapt in the fast-paced environment where everything developed in this era and also developing day by day.
The most important and biggest development was made by introduction of technologies in the work and organizational sectors. It made works done easy and time saver for the busy lives.
Computer
Computer is the most used device in all the sectors around the whole word in significance. There is no doubt the usage of computer are many and significantly important to our lives. The work places and industries are nothing without computers. From the calculations, administration, marketing and business uses even in the science and research centers, schools and offices everything are been run through the help of computers.

Big data
Big data is disrupting a lot of industries. Banks and other organisations are using big data to understand consumer behaviour in a bid to serve customers better. Big data is helping industries to manage resources better and helping workers to complete tasks faster. Shopping trends are now predictable, and retailers can make better recommendations to customers based on these trends.
Drones
Drones have now found more industrial uses than ever before. They have become more than mere recreational toys. Online shopping giant Amazon is working on drone delivery systems. In some remote parts of Africa, drones are used to deliver medical supplies.
Drones are also used in hospitals to deliver supplies to various floors. Large warehouses are now being monitored by using drones. Farmers now use drones to monitor their farms and detect pests, diseased crops, and other important things faster. In the entertainment industry, drones are being used creatively to entertain people and form pyrotechnic displays.
Conclusion
Modern technology is helping various organisations in different industries progress at a much faster rate. Speed is critical in today’s business world and thanks to technology, business is now conducted at the speed of thought
However we are very much happy and live with peace after the evaluation of technologies and development in the workplace. The change was nevertheless outstanding helps for our lives in this era.
The changes in the technology the workforce have had to adapt their employabilty skills, I will discuss about how the changes look like:
The changes due to the technologies in the workplace also needs the employees who are able to adapt and cope up with the technical equipment. For this the employees needs the skills for the workplace similar to the requirements to work there. The old skills they had might definitely updated skills and confidence for the technology-based workplace.



· 2.3 Have the Employability skills always been important?
Employability skills are personal qualities that makes you ‘’ employable’’. Employability skills are always been important in all aspects and in al generations. Because without the particular skills you cannot cope up with the kinds of work in the specific work places. There are lot of qualities and knowledge as well as training or courses that makes you employable for the workplace. This is why emplpoyability skills are important. An individual will not be able to accomplish the daily tasks in the organizations without skills and training. Not only after the technologies are invented but also before that employability skills were needed in the work places.
Employability skills enhance the knowledge and provides confidence also gives a clear view on what to do and how to do.

Are the employability skills more important now or they were more important 10 years ago?
Employability skills are the pillar of an organization because if the employees are not well trained or skilled the organization will not be able to achieve the targeted goals.So the employability are always important in order to be employed even in 10 years back time. But when it comes to comparison in which time it’s more important. I would say it’s more important in today’s time.
Why it is more important in today’s time?
In this generation the competition is very much high where everything is hard comparing 10 years back. There are technologies and so much changed and developed within the years that it is complicated than ever it was to be employed.
Without the training and skills, one cannot get employability. Even despite being skilled and trained still it is hard to get a good employment in today’s world.
Example: In 2020 the world faced the biggest threat for the lives and economy, which is covid-19 virus. I myself was employed in a company and because of the covid I lost my job. Since then, I’m unemployed. I was applying for jobs but hence the competition has raised so high nowadays that I’m unable to get a job since then.
Since I’m not from this country and recently came here in United Kingdom I had no training or employability from this country it was always tough and hard to be employed here. For the lack of training and skills today I’m unemployed. I could feel how much the employability skills are important which is beyond words.







Conclusion

The report we discussed titled Academic and employability skills refers all the infortaion it asked for.
We been able to know What is employability skills. How does it works, how important the skills are to be employed. 
Also how were employability skills before and now. How important it was in years back time and now.
We had the comparison of the employability skills before after and an example of the employability skills.
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