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Introduction - 
Here is my report. I'll be talking about an assignment that my class gave to pairs of students that required us to focus on job interviews and professional development. The task was provided to the class as a way of motivating us to consider our potential career routes.Encourage us to create a SWAT strategy for howwe will be able to fulfil the objectives we have set for ourselves, and to learn interviewing techniques that we may use all our lives.Before the actual roleplaying began, my partner and I each asked the other five essential interview questions.Both of our inquiries were centred on the reasons we were applying for the position, the advantages we both bring to the position, our familiarity with the position we were applying for, and what was expected of us.We gained insight into one another's backgrounds, accomplishments, and admirable qualities as well as our own strengths, weaknesses, and professional goals.We each completed a career development plan in which we were asked to include our strengths, weaknesses, and transferable talents, as well as our prior employment history, present position, and desired future employment.

Recruitment and selection 
The lesson I personally learned from the role-playing I did with my partner was that we were both dressed in smart and casual attire, which was ideal for the role-play.We maintained good eye contact throughout the interview, which wassomething I had trouble doing in previous role-playing situations. However, I felt that this duty offered me the opportunity to work on this specific area and was the push I needed for myself. We each conducted our own independent study into the two positions' various job roles; I was a childcare professional, and my spouse was submitting an application for the position to pursue it as a career. Due to the partner change, we both had a short amount of time to prepare, which greatly inspired me even better performance in the role-play I believe that both my partner and I, acting as the interviewer and the interviewee, were able to put forth an equal amount of effort to learn about both professions. We were also able to start our role play by shaking hands with each other, which showed professionalism on both sides. I had the impression that during the role play, even when we were having trouble with some of our responses, we were not trying to dominate one another during the interview. I believe my partner and I successfully displayed a competence that is necessary for both of our careers. We each posed our five separate questions to one another..  We asked each other our five individual questions that we exchanged with one another before the interview role play, I felt as though my partner, answered extremely well by giving me in depth answers about why he was applying for the job role position and was able to demonstrate how passionate he was about the job role asking me questions such as how to progress and what would be expected of him. he’s passion for the role and how he strongly enjoys helping the elderly was also another indication. He also was able to add his additional skills that he as, such as his qualifications and his experience in working as a long-time career which I feel made our interview different as we both had experience in the job roles we were applying for. I was able to also answer my partners question about why I was applying for the job role confidently, I was able to answer the question with how much I am passionate about working with children and being able to help children development from all ages, how I am patient to helping children understand the world. I feel as though I also answered my partner's questions with self trust and when given the chance to by implicating my skills that I have obtained over the years which are patience, kindness, time keeping and strong-willed. This role play has made me grow in a lot of ways by giving me the chance to make a plan on how I am going to achieve my goals and what is necessary for me to get to where I want to. It has My personal takeaway from this interview is that it has encouraged me to gain better knowledge of how to promote my personal skills in an interview and demonstrate how I have been able to use these skills in previous jobs. It helped me have me self assurance about myself, It was most defiantly a task that was difficult for me at first, as I struggled with my confidence in interviews and not always focusing on the relevant skills that the job, I was applying for required reason being struggling to socialise in my day to day life. Which had impacted my communication skills , it gave me a chance to work on my disadvantages and additional skills whilst being able to practice I was able to gain knowledge about the skills that were needed for working as a career and did my own research-which was able to help me establish if the profession align with my own interest career goals and values, I was able to see the similarities in both professions, and came to the interview prepared and was able to answer all my partners questions fairly well and with composure. 

After the interviewer and interviewee exchanged questions regarding the position and the interviewer and interviewee exchanged questions that we had both independently prepared for the other, I thought we both answered each question with confidence. We were both able to show how committed we were to both job responsibilities and how we desired to advance.I've also gotten better at being assertive and confident since I started role-playing, but when I go back to my first experience, I still feel like I need to mature as a person. I was able to establish my long- and short-term goals, as well as my desired future accomplishments, for my career planning.

What skills do I need for my career job?
I want to gain more qualifications relating to my profession to enhance my knowledge by attending more courses and learn more about the Childcare Act 2006 Health and safety to be the best childcare practitioner this will be achieved by joining courses at my profession and continuing with my health and social care qualification, the skills I would need for this profession are a positive attitude and reflection to encourage repeat behaviours through staff members is patience, creativity, time management and being able to provide children with a safe environment. When interacting with children's basic skills are also required such as planning and technical skills in first aid. Problem solving is key in this career as it gives a chance to show your able to think on your feet when faced with a challenge from safeguarding to differentiation of learning resources.

How I am going get these skills?
To become a fully qualified childcare practitioner/nursery nurse it would be for me to receive a CACHE level 3 award in childcare and education or a LEVEL 3 diploma in children’s learning and development The way I would be able to achieve this is remaining consistent at my current job in a childcare setting, consistently show my abilities to learn new creative ideas, to be a good team member, taking formal qualifications to obtain more skills and actually have a interest in child development. Also focusing on my self belief and drive and striving to always do better whilst achieving my qualifications and working at the setting. 
How long will it take me?
It would take me a year to 2 years to obtain the needed qualifications that are relevant to my future job and give me more knowledge that I would need to be the best nursery practitioner. For additional skills it would take me another year to complete various courses in regards to the job for example safeguarding courses, first aid courses which in total years would be three years.

What threats and obstacles might exist?

I was also able to identify the destination I am heading to which helped me build an action plan and determine the required skills I needed and the current skills that I have using the reflective cycle, which is a reflective cycle that highlights the importance of the reflective component in an experiential learning cycle based on four stages. David Kolb published this reflective cycle in 1984. I was able to use this cycle in planning by using the cycle of learning which was reflective observations and reflecting of my past experiences and being able to learn from my past experiences by receiving constructive criticism from my lectures of ways I can better myself for future interviews and how to elaborate on my answers, I used concrete experience when having to do a face to face job role play interview that was not the actual assignment in-front of my lecture and colleges and being able to prepare myself with new ideas for the real role play for example, learning styles such as accommodating new experiences. Forming abstract concepts by thinking about the experience and using this experience for planning future tasks such as helping me do preparation as group before assignments and role play’s as well creating questions that are reflective to the task. It was effective to use and helped me in my real role play. I believe the importance of teamwork is highly important as it gives a chance to build a substantial relationship and uncover creative ideas , be able to share different perspectives and experiences as well as enhance your personal skills which fosters a more productive team environment which highly gives me the confidence to know my willingness to explore, new approaches will help me become a better healthcare professional and a contributor. Some obstacles I may face may be not having enough time in  the day to do everything and having too much paper work.

Conclusion 

Overall, I believe the job role interview was successful because my partner and I were able to respond to all pertinent questions and were attentive. We both invested the same amount of time in our preparation and questions about our respective job goals and, most importantly, how to advance in the position. In my opinion, the interviewer, my lecturer, thought that we both gave it our all during the role-play, paid attention to the questions, and conducted ourselves in an incredibly professional manner throughout. With the help of this assignment, I was able to better understand myself, the duties of my position, and the procedures involved. This assignment helped me understand more about who I am, what would be expected of me in my employment role, and the measures I would need to take to accomplish this. It also provided me with more information about various job responsibilities in the health care industry. The career plan helped everyone stay focused on the end goals despite any obstacles that may arise. It gave me the opportunity to make a plan for myself and concentrate on the necessary steps I would need to complete it. I have also had the opportunity to use reflective cycles that are helpful for me and are implicit in every job role, allowing me to recognise my role in any context.



Appendices – 
5 Questions I asked
1. Why should we hire you?
2. What would you say your strengths and weakness are?
3. Tell me about a challenge you overcame?
4. What skills do you have?
5. How would you demonstrate these skills in the workplace?
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