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Women are a key group to mention when assessing the role that power and control play in cases whereby inequality is reproduced for this group of individuals, and therefore women will be used as an example throughout this essay. As a result of this, the occurrence of gender inequality experienced by women will be discussed. Definitions of the key terms will be provided so that a clear understanding of the topic will be achieved. In addition to this, an explanation of the various areas whereby women experience gender inequality will be addressed. However, to show the reproduction of these inequalities, past and current examples will be identified. The role that both power and control play within this context is something else to be mentioned. The final element to be addressed throughout this essay is the policies or practices in place with the purpose of preventing the reproduction of gender inequality as experienced by women. With all these elements in mind, a conclusion will be drawn as to what type of role power and control play in relation to the reproduction of inequality for women.
The first term to define is ‘social reproduction’. Katz (2001) notes that social reproduction involves a group of organised procedures which “unfold in dialectical relation with production” (p.711). Focusing on women, Katz (2001) adds that traditionally and from a geographical standpoint, the duty of running a household as well as parenting falls onto the shoulders of the women of the family as a result of the beliefs held by the division of labour between men and women. Therefore, this is an example of what social reproduction means in the context of women.
When referring to gender, Giddens and Sutton (2021, p.245) states that it involves dissimilarities between women as well as men mentally, socially and culturally which within the social process these are formed. Power dynamics are also related to gender (Giddens & Sutton, 2021, p.245). This leads onto a definition of gender inequality. Gender inequality encompasses how based on being viewed as a man or a woman, a singular gender is offered alternative prospects than the other (Newton, 2019, p.4-5). In addition, Newton (2019, p.5) adds that gender inequality usually involves women experiencing little accomplishments or prospects within certain areas including academic life, private life and legislation. Bhatti (2024, p.3) states that the types of inequality as well as degrees of inequality differ globally. As previously mentioned, the focus of this essay will be on gender inequality experienced by women and how it has reproduced over generations.
The next term to discuss is power. Christensen (2024) notes that power is acknowledged as being in an individual’s ownership as well as this power being exerted onto other individuals. However, alternative definitions of power can also be noted. For example, in terms of coercive power, this type of power “carries connotations that go beyond the basic requirement of the capacity to give or withhold punishment, or negative outcomes” (Molm, 1997, p.49). In addition to this, Molm (1997, p.49) notes that further definitions in relation to this consist of the utilization of intimidation, seriousness of injury and independence being limited. Another definition to consider in relation to power is one noted by Foucault (2020, p.170) who stated that people are viewed as pawns and entities of the utilization of discipline as power. The utilization of basic tools leads to disciplinary power and its effectiveness (Foucault, 2020, p.170).
Control is another key term to mention. One type to look at is social control whereby it is defined as being the reaction of society towards conduct as well as people it considers to be “deviant, problematic, worrying, threatening, troublesome or undesirable in some way or another” (Cohen, 1985, quoted in Rosten & Smette, 2023, p.137). Expanding on this is Vinitzky-Seroussi (2000) who notes that in the majority of social interactions, social control is present. This links to how Vinitzky-Seroussi (2000) puts forward one example of being in a restaurant and how the majority of individuals’ behaviour is anticipated as well as accepted. Another type of control to mention is medical social control which Conrad (1979) refers to it as social norms being firmly upheld as a result of the means in which medicine operates. This being done through utilizing medical methods so that conduct that is deviant can be regulated, reduced or abolished (Conrad, 1979).
To give a brief overview of the issue in which this essay is based upon, Oxfam (n.d.) mentions how at a global level, women endure both inequality as well as prejudice daily. When it comes to the workplace, the residence as well as within the entire community, women experience treatment that is unfair, maltreatment as well as brutality (Oxfam, n.d.). Also, in terms of directing, education and earning, women are refused prospects (Oxfam, n.d.). Despite this, according to the Fawcett Society (n.d.), the UK is increasingly fairer as a result of courageous women developers and women advocators who were at the forefront of alterations relating to society, law-making and culture. Unfortunately, these alterations were not guaranteed (Fawcett Society, n.d.). An important point to add is the fact that it is stated by Bhatti (2024, p.3) that gender equality does not exist within any country. This demonstrates how the issue of gender inequality persists within today’s society. In order to look at this further and look at how inequalities experienced by women reproduce themselves, it is important to assess the different examples of how gender inequality have impacted women in the past and continue to do so today.
According to Toffanin (2011), inequalities are regenerated within each and every sphere as a result of the disproportionate status between both sexes within an occupation as well as the family. Therefore, one area to look at when discussing how inequality has been reproduced for women is the workplace. When it comes to conventional divisions of labour that is both home-based and remunerated, something which encapsulates the level of support held by people toward this is viewpoints arounds gender roles (Perales et al., 2018). Within various social spheres, this has been associated with gender inequality and how it has been generated and regenerated (Perales et al., 2018). This is supported by Toffanin (2011) who states that when it comes to men’s social roles as well as women’s and the way these are depicted, this is something that minimally explains women and their job situation. 
When focusing on the past, something to note is that throughout World War One, women of employable age that were in a job expanded between 1914 and 1918, from 23.6% to 37.7%-46.7% (Braybon, 1989, as cited in Striking Women, n.d.). Linking to this is the fact that the UK Parliament (n.d.) stated how women working during the war demonstrated the fact that women surpassed their potential in jobs that were commonly female. Contradicting this is the fact that labour carried out by men was valued more by employers than labour performed by women (UK Parliament, n.d.). Although performing identical tasks, there was unequal pay (UK Parliament, n.d.). This shows the way women were valued changed once the men returned. A key term to consider in relation to this is the gender pay gap which Abdel-Raouf and Buhler (2021, p.5) notes that it is the amount both women as well as men get paid and the difference between these amounts. However, something to add is the fact that in 1970, the Equal Pay Act 1970 was put in place so that both women and men would not experience discrimination within the workplace. Therefore, this is an example of a law that was put in place to prevent the reproduction of the gender pay gap.
However, it is important to consider how this type of gender inequality continues within society today. According to Abdel-Raouf and Buhler (2021, p.1), when it comes to the problem of male-female equality, an aspect of it is earnings. Another aspect is how within management roles, women experience inadequate representation (Abdel-Raouf & Buhler, 2021, p.1). In relation to this, different authors have stated that there is a lack of women at high-ranking stations within the workplace (Vuković, 2021; Simonella & Cuomo, 2024). Something else to consider is that Vuković (2021) puts forward the fact that a broad income disparity is endured by women. This is supported by the Office for National Statistics [hereafter ONS] (2024) who notes that in terms of their median wages per hour, full-time male workers received £19.24 and full-time female workers received £17.88 in April 2024, not including the extra hours they worked. An example of a service where a gender pay gap was found was the Disclosure & Barring Service [hereafter DBS] (2024), whereby a difference of £1.35 existed between the mean wages per hour that female workers and male workers received, with the male workers earning an increased amount. However, there can be cases where men are paid less, such as the fact that a difference of £0.40 in median wages per hour between men and women workers working part-time in April 2024, not including the extra hours they worked (ONS, 2024). In this case, men were earning less than women (ONS, 2024). Despite this, the pay gap is not as big as what is experienced by women working full-time as showed by ONS (2024). An important point to add in relation to this is the fact that gradually, there has been a decrease in income disparity between genders (ONS, 2024). Therefore, this suggests that the situation could continue to improve.
Linking this context to power, Tost and Johnson (2019) mention how a great deal of individuals has their encounters as well as prospects moulded by influential figures, through the example of CEOs of companies valued at many millions having astonishing power in terms of the functioning of these companies. In relation to this, a type of power to mention is coercive power which involves having the ability in carrying out damaging consequences or eliminating prospective successful results, acting as a sanction on people (French & Raven, 1959, cited in Cheng et al., 2024, p.82). As previously demonstrated, women have experienced damaging consequences within the workplace, such as existing gender pay gaps (ONS, 2024; DBS, 2024). Linking to this is the way in which the study conducted by Cheng et al., (2024) found that a greater degree of coercive power in supervisors resulted in greater chances of their participation in brutal monitoring. Therefore, this shows the negative impact of coercive power. 
The next area to mention in relation to the reproduction of inequality for women is shown through violence and abuse towards women. According to Schmid et al., (2024), in relation to disparities between genders, a starting point as well as outcome in relation to these disparities is brutality towards girls as well as women. However, offering an alternative viewpoint is Flood and Pease (2009) who put forward that in terms of brutality towards women, something which has been a prime worry are viewpoints. When it comes to brutality towards women, the viewpoints regarding this are based on as well as closely connected with viewpoints concerning gender, sexual orientation as well as women (Flood & Pease, 2009).
Focusing on violence towards women in the past, Hague and Wilson (2000) note how female domestic abuse victims throughout the 1940s as well as 1950s within the United Kingdom had no support system available to them. Linking to this is the fact that Williamson (2017) mentions how a woman up to the 1990s could be raped by her husband, with him knowing that there wouldn’t be any criminal punishment. However, something beneficial put in place in the year of 1971 in England was Chiswick Women’s Aid which was a shelter that women who had been abused could go to, and it was the first shelter to be extensively advertised (Tierney, 1982). Therefore, this is an example of a practice that tried to help women.
Giving an insight into the reproduction of this inequality today is the ONS (2023) who report the fact that at the end of the year March 2023, when it came to victims of domestic abuse who were 16 years old and beyond this, there were 1.4 million women victims, as approximated by The Crime Survey for England and Wales. Linking to this is the fact that the ONS (2021) note how at the end of the year March 2020, when it came to sexual assault victims between the ages of 16 and 74, it was approximated by The Crime Survey for England and Wales that there were 618,000 women victims. This incorporated attempts that had occurred within that year (ONS, 2021). Further violence towards women is also shown by NHS Digital (2021) who discuss Female Genital Mutilation (FGM) and defines it as being cases when it is not medically justified that the genitalia of females are harmed or deliberately modified as a result of certain procedures. During the timespan of April 2020 and March 2021, according to attendances whereby the recognition of FGM took place, there were 5,395 singular girls as well as women (NHS Digital, 2021). These are key examples of how women continue to endure violence today. Therefore, it is evident to see that this type of inequality experienced by women has been reproduced over generations. However, something to note is the fact that in 2021 the Domestic Abuse Act 2021 came in place. Therefore, this is an example of a beneficial law for women experiencing domestic abuse. 
A type of power which can be linked to this context is coercive power as Molm (1997, p.49-50) mentions how it is limited by the majority of political theorists in relation to the possible utilization of certain elements such as physical brutality. However, as seen previously by the statistics already included (ONS, 2023; ONS, 2021; NHS Digital, 2021), physical violence continues to exist towards women. However, to relate the context to social control, Green et al., (1987, p.79) mention how when it comes to the spectrum of social control, non controlling types are on one side. Types of conduct utilizing physical brutality forcing women to act in specific manners is on the other side of the spectrum of social control (Green et al., 1987, p.80). Another point to add that is stated by Green et al., (1987, p.75) is the fact that when it comes to frequently approved restrictions in relation to suitable or respectable conduct within public areas or recreational locations, sanctions for women breaching this regularly include punishments that men act out. An example of a punishment could involve male brutality (Green et al., 1987, p.75). This demonstrates the impact of social control within this context.
The final area to note when discussing how gender inequality is reproduced through using women as an example is their rights in relation to reproduction. Individuals have the capacity to retain sexual relations which is both risk-free as well as fulfilling according to sexual health (Cook et al., 2003, p.8). It also means that individuals possess the ability in order to procreate as well as possessing the liberty in order to make certain choices in relation to this (Cook et al., 2003, p.8). Furthermore, Cook et al., (2003, p.8) adds that for particularly women, something which is an essential aspect in relation to their wellbeing is their sexual health. 
When focusing on this context in the past, something to mention is the fact that abortion was not allowed because of sections 58 and 59 of the Offences against the Person Act 1861. In fact, if an individual was to have an abortion, then the consequence would be imprisonment (Offences against the Person Act 1861, s.58, s.59). However, to point out, something which was brought into place in 1967 was the Abortion Act 1967 which focuses on approved medical professionals ending pregnancy and the law on this. Under section 1(a) of the Abortion Act 1967, abortion is not legally allowed over 24 weeks of pregnancy. 
A key example to use when addressing the issue of abortion today is within Ireland. For example, section 12(1) of the Health (Regulation of Termination of Pregnancy) Act 2018 allows for an abortion until 12 weeks following the approval of a medical professional. This is considerably less than the UK as stated previously through section 1(a) of the Abortion Act 1967. There are certain circumstances whereby women can have an abortion beyond this, one example being that the woman who is pregnant is at danger of death (Health (Regulation of Termination of Pregnancy) Act 2018, s. 10(1a), s.10(1b)). In relation to this is the fact that the Department of Health & Social Care (2019) noted how 2,879 Irish women travelled to Wales and England to have an abortion in the year of 2018. This means that some Irish women are travelling to the UK to have abortions. However, it was reported that only 206 women came to Wales and England from Ireland to have an abortion in 2021 (Office for Health Improvement & Disparities, 2024). One of the reasons put forward as to why this decrease has occurred is the COVID-19 pandemic and limits on travelling (Office for Health Improvement & Disparities, 2024). Even though there has clearly been a decline in the number of people coming to England and Wales to have an abortion, the statistics provided by the Office for Health Improvement & Disparities (2024) show that people do continue to make this journey
When considering the role that control plays when it comes to this type of inequality experienced by women, a report which addresses this is one conducted by Doan and Schwarz (2020). For example, this report contends that when it comes to both social control as well as surveillance, there is a mutual relationship among them both (Doan & Schwarz, 2020). These elements are both utilized within law-making against abortions as policy processes with the purpose of the social construction of women in means that are restricted (Doan & Schwarz, 2020). When it comes to sexual health as well as actions and how they are controlled and supervised by certain criminal justice procedures, this is emphasised by social control of women’s procreation (Doan and Schwarz, 2020). Therefore, this demonstrates the role of social control within this context.
A key study to put forward when discussing power within this context of reproductive rights and abortion is one conducted by Bloomer et al., (2024). In order for abortion as a problem within the place of work as perceived by members of the trade union to be analysed, this study utilised a Foucauldian conceptual framework rooted in feminism (Bloomer et al., 2024). Therefore, this can also be applied to the workplace context. It was found within the study that as though subject to persistent monitoring within their place of work, candidates changed their behaviour as a result of disciplinary power (Bloomer et al., 2024). Furthermore, accounts regarding encounters of abortion were only discussed privately (Bloomer et al., (2024). Another point added by Bloomer et al., (2024) is that in order to account for non-attendance at the workplace, there was a dependence on masking strategies with the purpose of producing suitable and different accounts by these workers. Overall, this study by Bloomer et al., (2024) showed that conversations within the place of work regarding abortion were non-existent. Therefore, this demonstrates the impact and role of disciplinary power within this context and how women are impacted as a consequence.
The final element to mention is the importance of addressing the fact that gender inequality experienced by women continues to reproduce over generations and that something must be done. In relation to this is the fact that Oxfam (n.d.) notes how something which is essential but lacks adequacy is additional developments in relation to policy as well as law-making. Furthermore, in relation to the continued advances of the rights of women, key forces of this are women asserting authority as well as working in unison according to Oxfam (n.d.). Schmid et al., (2024), states that by gaining comprehension of the UK and its geographic distribution in relation to disparities in gender, it will result in the success of possible policy measures. However, at this current time within the United Kingdom, there is an absence of a detailed evaluation in relation to gender equality at regional level (Schmid et al., 2024). The importance of aiming to resolve gender inequality is demonstrated by HM Government (2019) who states that moulding our joint future is what the encouragement of gender equality consists of. Furthermore, HM Government (2019) adds that this is essential when it comes to certain elements such as people and the economy.
Overall, this essay has identified women as being a group of individuals whereby the inequalities they experience have been reproduced over generations. As a result, women continue to experience the same existing inequalities over a long period of time. For example, three key areas have been looked at to demonstrate this. Gender inequality within the workplace showed how women were not paid fairly when men returned from the war to the workplace (UK Parliament, n.d.), and how this has continued today where men are paid significantly more in full-time jobs (ONS, 2024). The context of violence towards women showed the lack of support available to abused women in the past (Hague & Wilson, 2000), and how today women experience high levels of abuse (ONS, 2023; ONS, 2021; NHS Digital 2021). The context of reproductive rights of women specifically in relation to abortion showed how abortion was not allowed in the past due to the Offences against the Person Act 1861, to today where in Ireland, abortion is allowed until the 12-week mark under section 12(1) of the Health (Regulation of Termination of Pregnancy) Act 2018, compared to the 24 week mark under section 1(a) of the Abortion Act 1967. The role of power and control has also been considered throughout. For example, coercive power was mentioned when discussing the context of workplace gender inequality and it was also mentioned when discussing the context of brutality towards women. In addition, social control was also mentioned when looking at how it impacts women during their leisure time (Green et al., 1987, p.75) and the role it also plays in law-making against abortion (Doan & Schwarz, 2020). Finally, disciplinary power was addressed through the study of Bloomer et al., (2024). In conclusion, this essay has demonstrated that inequality experienced by women continues to reproduce over time and that power and control play a significant role within this. 
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