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Introduction 
Organization culture in regard to its impact on various positions within the framework of organization is an important subject in management science which is positioned in high level of a research in a popular area. Organizational culture has been recognize as  a important factor  to be researched trough in organizational life , and the researches are increasing  the  point of view  of organization to achieve their goals day by day .  Organization culture is the definition of the proper way to behave with an organization.  In this report I will discuss about an organization such “LEON”. This company its international as national, it has different restaurants over in 60 countries for example in Spain or Norway. 
This company it’s very popular in UK because it has naturally fast-food which they also handle all the allergies in the kitchen.  They can also offer dishes and orders for customers who have allergies, and they can also make special order for customers who are vegetarian or vegan options.  This company shows that they care for the wellbeing of the customers including the environment as they have plastic cutlery and everything it’s kind of naturally so it’s a satisfaction for the customers.
 Determining the culture in each organization demonstrates how employees will perform their jobs, including external factors in organizations that will vary the well-being of customers. 

The external factors in this case would be the customers where there are various factors that will contribute to the success of the company and that come from both outside and inside. Both external and internal factors are one of the most importances for the development of the company.
I will also discuss the impacts of the external factors on organization and the relationship between different sectors and people. Including the cultures of different departments or organizations and the installation of culture in the workplaces.
In conclusion I added the tasks and the duty of ethical values, the social corporate and the importance of communication for the organization and how to be successful and operational. 
To finish, I gave an example of an English restaurant called LEON, which is a fast food where they provide natural, low- calorie and healthy recipes for customers, including other terms in which I mentioned in the context.







