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Executive Summary
This study focused on four articles regarding employability. Currently, employability is a prime topic due to sudden intervention of COVID-19 outbreak and numerous major companies facing massive losses. The discussion reiterated on employability by providing a more descriptive analysis. The study described major impact of employability skills upon current job atmosphere, and thus, importance of employability has increased exponentially. All chosen articles successfully provided a brief knowledge regarding the concept of “employability skills”. The analysis consisted of reflective assessment based on personal employability skills.
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[bookmark: _Toc48262895]Current situation in UK has become more crucial due to COVID-19 outbreak, and this outbreak has cost UK economy most in last 40 years, they have suffered a contraction of 2.2%. GDP (Gross Domestic Product) of UK has contracted by 2.3%, and this has resulted in a high requirement of employability skills in workplace. Currently, UK has an unemployment rate of 3.9%, which is their lowest during last 40 years; however, reports suggest that most people under “no-work-no-pay” in this current situation, respective companies did not terminate them either. 
Article 1 on “Employability Skills” talks about employment skills that requires to be developed within graduated individuals. This article provides, excellent knowledge, related to skill development process, including development of communication, negotiation skills, conflict management and team work as well (Skills you need, 2020). Article 2 explains about top 10 skills that required by a newly graduated student to improve chances of employability, includes Communication, team work, Negotiation and persuasion, Leadership, Perseverance and motivation, work under pressure, Organisation, Problem solving, as well as confidence (Target jobs, 2020). Article 3 represent concept of Transferable skills and abilities, such as effective leadership, time management, Prioritisation, Delegation, research, and analysis along with effective listening and communicative ability are efficient in showing great fitness for job role (Michael Cheary, 2020). 
In article 4 Jeff Weber (2019), stated that “Soft Is an Understatement” and is requiring for improved employability within young adults. Article 5 indicates Six ways that are identified by Rebecca Hart (2020) including work experience through part-time jobs, Vital Employability Skills development, improved Online Presence, joining of employees’ clubs, taking with leaders along with improve focus on studies, which are helping in development of employability skills within individuals. Article 6 indicates Improvement of employability while studying helps study to emerge in business industries more efficiently; therefore utilisation lockdown period for improves employability skills is efficient for students (Jemma Smith, 2020). Article 7 represent Soft skill and workplace management skills among students are more applicable in today’s era than academic grades and performance of students (Fe news, 2020). 
Article 8 analyses COVID-19 affects more than 49% current job in UK and more than 24% of employee require effective soft-skill development to sustain in this pandemic situation efficiently (Tim Blackman, 2020). Article 9 of Open access government (2018), more than 60% of UK adults are lacking in effective and core transferable skills. Article 10 indicates that improvement of job skills by following leaders, improvement of communication, attending workshops, along with professional developments are essential for increasing job opportunities (Alison Doyle, 2019). This has put their jobs at major risk and thus puts employability skills as an asset to current generation. This report aims at providing a better insight regarding employability skills through evaluation of articles concerning this topic. 






Article 1
Current pandemic situation has its most vulnerable impact on students' career for upcoming days. As stated in website, teachers and market analysts believe that students' workplace skills will be prioritized more than their academic qualifications (FENews,2020). The website says almost 74% teachers think team working abilities and public interactions will equip students to have a secured career in near future. While on the other hand, just 62% people consider good academic knowledge will be still important. Apart from that, almost 49% have solid doubt on job availability after this pandemic period. However, almost every teacher has expressed their pupils' concern about their career in coming years  (FENews,2020) .
The statistics say, almost three out five participants have uncertainty over A-level grading. The survey results show that the UK government has taken a pledge to provide nearly 30,000 traineeships to the young youths.  Government bodies that this step will help students to reduce their fear of unemployment. This traineeship session will provide classroom-oriented lessons in various subjects as well as long hours unpaid work experience. Research says that the youth empowerment rate has doubled in less than three months in the UK (FENews,2020) . This creates fear and hesitation of deepening disadvantages along with long-lasting damages to students' career prospects. 
The website has provided John Yartham's opinion on this matter to strengthen the subject. John Yartgam is interim CEO of "The careers & Enterprise Company" (FENews, 2020). The company inspires young students to join in a fast-changing world. According to the CEO, their network provides opportunities to academic institutions to support the young generation raising their awareness and skill development for required economic needs. It is expected that the economic downturn will discourage the younger generation. It is the employer's responsibility to safeguard the young generation in these difficult times. As per the website, Careers & Enterprise Company is trying their best to gather most of the employees to support current pass outs and a prosperous work life (FENews,2020).  
[bookmark: _Toc48262896]Article 2
Today people have higher desires and dreams in their career development path. Technological advancements have provided them huge career options. Employees always try to find unique skills and qualities within their employees (SkillsYouNeed, 2020). Therefore, people must have innovative work patterns and abilities to attract employees' attention. These days, employers look beyond the educational qualifications and experience (SkillsYouNeed, 2020). The website says almost 74% teachers think team working abilities and public interactions will equip students to have a secured career in near future (SkillsYouNeed, 2020). However, previously achieved soft skills attract them at the hiring stage. 
As per the website, the most important employability skills are team cooperation and team management skills, interpersonal skills and employees' willingness to learn new things (SkillsYouNeed, 2020). This makes an individual reliable and trustworthy for their team. The article considers that employees' interpersonal abilities include great communication abilities, motivating skills, problem-solving ability, conflict-resolution and decision making skills (Skills You Need, 2020). The website also states that not all these areas are mandatory to be useful for all job profiles. However, in most cases, employers look for these employability skills even before the academic qualification (SkillsYouNeed, 2020). However, these skills will help employers to renovate themselves, strengthening the weak areas.
[bookmark: _Toc48262897]Article 3
Employability is a huge area and there are many things to talk about employability. There are cases when a brilliant academic career fails to impress employers in interviews. While on other hand, people with very normal educational journeys get their attention with their attractive sense of humour and intelligence. However, different employers expect different capabilities from participants (Career-advice, 2020). As per the website, lack of employability skills eliminates participants from interview. Website states that people usually put all their focus on academic qualifications at the time of employment. This makes them ineligible for the job profile even though they have employability skills. An example is provided to support this statement. This example shows Ruth's lack of enthusiasm and employability skills has eliminated her going to the second round of interview. She was devastated to experience this rejection even after being the perfect suit for the job description as per her qualification (Career-advice, 2020).  
The website states that almost 36% experts think that employability skills are the important factor in an interview, while 29% consider it little important. Another 23% come up with a thought that this gets equal importance with academic qualifications (Career-advice, 2020). Hence, an employer looks for personal attributes, skills demonstrating qualities to get into employees' attention. Personal attributes include positive attitude, honesty, reliability, flexibility, commercial awareness, good self-preservation and much more. Both verbal and non-verbal communication is considered as key elements in an interview process. Soft IT skills and computer literacy are also important. The website states that participants must be enthusiastic and grab plenty of opportunities during the interview. CV analysis and interview are equally important for any interview process (Career-advice, 2020).
The website states all the required qualifications and skills that are mandatory for CV. The literature provides important instructions and necessary skills to appear in the interview process also. As per the website employability is a common sense that is hard to teach if not automatically generated in a character (Career-advice, 2020). Work experience is the best way to gain suitable employability skills. The trick of achieving this skill relies upon the comparison between personal capabilities and transferable abilities. People must start thinking outside the box. This will make them take more responsibilities in their professional field. Workplace engagement, sense of humour, innovative thinking and analytical thinking abilities are very important landmarks and considered as most important employability skills (Career-advice, 2020).
[bookmark: _Toc48262898]Article 4
Skill development is a very important factor in a workplace. The website provides a huge set of processes to enhance people's employability skills. The literature comes up with some important suggestions of the skill development process (University of Bradford, 2020). As per the website, great hearing ability, part-time work, social activities, and study in abroad and self-development are important ways to develop skills. In today's job market, companies look more than just a good academic background . Once a person is ready with his/her employability skills, they start looking for a suitable job for them .
 The website thinks that individuals must provide enough time for self-development and self-enhancement practices. There is no need to hurry, however, different people take different amounts of time to learn things (University of Bradford, 2020).
Workplace culture is a crucial thing that supports an individual to gain adequate skills and knowledge. Part-time jobs are useful in this regard. Event volunteering and participation in "Bradford mentoring Program" are another two positive ways to achieve required professional development skills. Workplace management skills are not some rocket science but this generates by people's experience, dedication and commitment towards their employment (University of Bradford, 2020). Confident personality brings necessary elements inside a character. This article highlights different opportunities and scopes provided by the university during the course. Analysis of these opportunities is helpful for jobseekers to understand employees' expectations from them. Hence, the literature arrives with significant contribution in employability skill development (University of Bradford, 2020).
[bookmark: _Toc48262899]Analysis of employability skills
The discussion puts its entire focus on my employability knowledge. The report is designed with the help of four websites based on business magazines, government reports, recruiters' websites and university pages. I truly understand the role of employability skills in job hunting activities. I have faced many interviews and my great employability skills get recruiters' attention each of the time. This is not a quality, which I had from the first day however I have gained it appearing in several placement programs and interview processes (Rowe and Zegwaard, 2017). I believe that my problem solving capabilities ways get employers' attention. Both problem solving and decision-making are interrelated to each other. My rational decision-making abilities help to solve employees' query quickly. In each interview, I target to display my strengths ignoring the weaknesses. I do not have very good academic records which makes me quite general compared to others. However, I know I can easily interact with people and build a connection with them. I always try to drag them towards my critical thinking abilities and analytical skills (Rowe and Zegwaard, 2017). 
Every time I have impressed my recruiters with my amazing team working abilities. Good fluency in English usually helps me in this purpose. Previously, I had a very poor communication skill and was rejected many times for this thing. However, my quick decision making abilities never fail to impress recruite (Fayeq Ali Ali., 2016). In many interviews, employers have provided me with some situations and wanted my opinion to solve the situation. In my opinion, I am very good at such things. This ability has differentiated me from other applicants on many occasions. I used to be very shy in my school days. Later, I realized that this was a huge drawback of my character. I have started participating in intra and inter-school debate and project-presentation competitions to deal with this fear. These extracurricular have helped me to interact with people more and more with days (Fayeq Ali Ali., 2016).  
Often employers want to check the sense of humour within an employee. This is not a mandatory element to perform a job. However, team leaders' sense of humour can save a project from going in vain. In my career, I get to see many of such situations. Intellectual mindset and good sense of humour are two other special qualities that I have in my character. My sense of humour has helped me many times to realize employers' exact expectations from me. Intellectual mindset attracts recruiters in huge proportion without any doubt. This makes me sharpen my analytical skills as well. I am habituated with recruiters' critical and complex queries during the period. Previously I used to panic a lot, which makes me nervous during the interview sessions. The more I attended interviews, the more I have to reduce my fear about this. These abilities are my strengths. I never stop developing my employability skills. I always try to learn new things even from the smallest experiences in work-life. My enthusiasm, dedication and commitment have helped me to achieve many milestones (Fayeq Ali Ali., 2016). I believe my employability skills will always help me to reach the peak of my career.
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Conclusion
This report focuses on findings of four articles regarding employability; this articles cited that employability is a soft skill that make an individual more desirable to a recruiter. Each article in this analysis held a different significance; however, other than that, this report focuses on one fundamental concept and all articles resonated with that concept as well. Employability has become crucial in a current business environment; thus, this report shows several aspects of employability such as concept of employability, ways to improve employability skills, external factors that are making employability more crucial and critical analysis regarding universities taking initiative regarding employability. 
In conclusion, employability is an important concept, and it is well explored, and people know about its significance as well. Despite presence of COVID-19 has escalated importance of employability skills, nevertheless, in absence of COVID-19, it had a significant interest in both business and academic fields. 
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