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Introduction

In order to evaluate my experience to the best of my abilities, I will carry out this self-reflection essay using Kolb’s (1984) Cycle of Reflective Practice. For the best results, I will follow the four-part structure of the cycle and end with a short conclusion.

Concrete Experience

For one of our assignments for my Modern Workspace module, I had to team up with three more colleagues in order to create a presentation, after which we had to present it as a team. After we formed our team - some of us had interacted with each other before this task - we chose a day and a place where we would meet up and begin our task. When that day came, we decided that it would be easier and less time-consuming for us to just outline what we all need to do as a part of the overall task, and then do the work by ourselves at home. It took me two days to find the information I was looking for, filter it so that I would be using only the most-relevant pieces of it, and then write my speaker notes and the information for the slides. After I did this, I sent it all off to one of my colleagues and he copied and pasted the information into one single powerpoint.

My task included speaking about the company culture, the groups and teams and structure and performance, etc, which is a topic I find very interesting and therefore had fun writing about. When it came to writing everything down, I used a combination of my own notes and online sources to construct the information that will go into the presentation. I am not very worried about the actual presentation itself because I know that my group would help me if I do something wrong.

Reflective Observation

I think that the hardest part of the task was at the beginning, when we had to work together to break down the task into more manageable pieces. I was worried about whether we were doing everything right, whilst we were all together as a group, because I wasn’t completely sure if the information we would be including was relevant. After we had split the work up, I did feel slightly more relaxed because it meant that I had a structure I needed to follow. Because I had never done a presentation on this topic before, and my writing level isn’t the best, I was kind of picky when we were giving out the tasks, and I think this angered some of my colleagues, which made me feel awkward and angry in return. I don’t usually have a problem with speaking in front of people however I did feel some anxiety whilst I was working on the task, because I felt that no matter how much information I was adding to my slides, they might not be enough.

Abstract Conceptualism

Once I completed my part of the task, I did ask one of my other colleagues if they thought my slides looked okay, but they were very vague with their feedback even though it was positive. I know that in order to improve and get the highest possible grades, I need constructive criticism which is why I plan on asking for more in-depth feedback from my lecturer and my peers both on this task and if we have to do another presentation. Also, since this is a skill that I will need in my job, I plan on always asking for feedback and I think that maybe creating a list of appropriate questions would help. For this task, I think that I could have been more accommodating towards my teammates at the beginning because I now realise that everyone but me agreed with their given task, which means that I was the reason for the small argument we had. After speaking to a friend, I also realised that I should have been okay with the task I was given and just gotten on with it, because I will not always be in a position where I can choose, and that in a job, you have to do the work you are given. I think this point of view really helped me in realising what I should change within myself.

Active Experimentation

I had the opportunity to try out my new resolution when I had to go for a job interview. Even though I had previously decided to come up with a few questions about any feedback anyone has for me, I realised that I had not come prepared when the interviewer asked me if I had any questions for them. So, I had to make up some on the spot, and one of the questions I asked was what can I improve in the future in order to do better? The interviewer really liked my question and apart from the feedback, he also gave me some examples of posture change and confidence that I can try out next time. I also asked my significant other at home to help me with projecting myself better and she gave me the idea to watch videos, because better performance isn’t only about saying the right words, but it can include body-language and tone too. 

Conclusion

Overall, I think that my contribution to the task was mostly positive and that I participated as much as everyone else in the group. Furthermore, carrying out this task helped me become aware of the skills that I need to practise, but it also showed me that, as a whole, I am a good team player.


Reference

Kolb, D. A. (1984). Experiential learning: Experience as the source of learning and development. Prentice-Hall.




image1.png
Prifysgol Cymru
% Y Drindod Dewi Sant

. University of Wales
Trinity Saint David

»




