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(1) Does having mental health problems affect the way one functions in their job? 

For many people work plays a major role within our day to day everyday life in which we gain experience, training and a salary in which the majority look forward to, but given all off the positive it is paramount that staff mental health and wellbeing go well at work as this, I believe to go hand in hand with management playing a  big factor on the staff wellbeing and safeguarding as many come to work to try and distract the issue as sometimes for many  personal circumstances can become quite over bearing or any other issues that induvial are struggling to deal with work will be there safe haven their distraction from these issues.
I also believe effects of mental health within a job role can play a big part on the way it effects one thoughts the impact and action then towards their job role in which management should  be trained to recognise this in order to obtain the right  treatment or support.
For that  indivaul staff member as this could affect the way  that member of staff function at work or within a working environment by management recognising this and acting on this with the required sources and support.
I believe this increase the productivity of staff member  ability to work and perform a lot better within work but for people with mental health they find discussing these issue to somewhat be embarrassing or prejudged so hence a lot of people sadly lose their life's to this factor and i believe if management recognised and was trained more on mental health within the work place the right support could be put in place for people  so that would be a lot less suicides and more productivity within the work force.
But that is just a little factor off the effects that mental health plays on the function at work as taking these issues home also have a big part as well the stress factors.
Also work could a be a big effects of your job role if you feel that you are been bullied or discriminated against these could all have an underlining factor so also finding a balance between work life and personal life finding a activity group or hobbies finding a deterrent and a distraction attending the gym as well as management working hand in hand. 
I believe it also start with the member off staff starting to accept they could be facing a mental health issues and finding that balance it being the right support group a so that this does not affect one function at work or within any work environment. 
