BMSK4015: Assignment Structure
Provide practical evidence of your Academic and Research skills by producing an academic report on MANAGING REMOTELY, which does the following: 

	What to cover:
	How to do it:

	Analyses the literature and presents your findings in a structured report 
	· Include evidence of the research
· Use the correct terminology (primary, secondary…)
· Construct an argument using your findings
· Use 3rd person writing
· Use academic writing


	Uses academic argument to link ideas together, making use of facts and evidenced thoughts and opinions
	· Apply the CRAAP test
· Apply the PEEL method
· Signpost the paragraphs
· Construct an academic argument based on evidence


	Applies a referencing convention to cite and reference all sources 
	· Paraphrase
· Cite using the correct format
· Reference using APA v7 referencing convention


	Includes relevant examples of data collection and analysis to illustrate your argument/findings, together with an explanation of what they are and when they should be used 

	· Collect qualitative and quantitative data
· Use primary and secondary data collection methods
· Use statistics to extract the data
· Use graphs, tables and charts to present your data
· Explain what the data is showing


	Reflects upon your research into Managing Remotely 

	· Use a recognised Reflective model: Kolb, Gibbs, Borton, etc…. 
Focus on:
· What have you learned about remote management? 
· How does it feel to be managed remotely? 
· How would you manage others remotely? 
· Lessons learned about remote management
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1. Introduction  
· Define remote management
· Explain why analysing remote management from different perspectives (employee, employer, company) is important.
· Outline the structure of your report (what you are going to talk about).
2. Employee 
· Advantages for Employees
· Disadvantages for Employees
· Recommendations for Employees
3. The Manager
· Advantages for Managers
· Disadvantages for Managers
· Recommendations for Managers
4. The Company
· Advantages for Companies
· Disadvantages for Companies
· Recommendations for Companies
5. Conclusion
6. Reflection using a recognised model
7. References



