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1.introduction to my reflection
 During this reflection I aim to properly assess what I have learned during this module and take a deeper look at the benefits I have reaped from partaking in this module. By the end of my reflection I should be able to clearly note what I have learned about myself and my career choices. 
2. Knowing myself
my Johari window (1955) allowed me to further explore myself and delve into my personality a little deeper in order to really decided on a serious career path. 
	Open
Well written and spoken
Quick learner 
Outspoken 
Assertive 

	Blind
I am quite delicate
Not immune to emotion
Don’t like to ask for help 
More caring than I portray
Always willing to help others

	Hidden
Enjoy children
Get great enjoyment from leading/teaching
Growing up I wanted to be the first female black prime minister
Very good with children that have special needs and get great joy from helping them be the best they can be.
	Unknown
i am unsure of any unknown potential however I like to believe I could become a great leader one day in some capacity.


I discovered by asking others my blind attributes, this enlightened me to the fact that I am much softer than I like to appear. I have always had the ability to appear as a sort of “iron woman” regarding the way I act around others, this is my defence mechanism to life which I believe helps avoid emotional situations (this is not a technique i personally recommend). I also discovered that I appear as though I don't ask for help, upon evaluation I came to agree with this observation pointed out by my classmates. These are two qualities that if used correctly and in moderation can be quite useful in future career paths.
Based on my discoveries about my personality my choice in career has somewhat changed, this module has taught me to look a little deeper into myself and has taught me to choose a career I would enjoy for the rest of my life, also one I can evolve in. The jobs I believe to be available to me, listed in an order of least preferable to most preferable and based on my new knowledge of myself are;   
· Care assistant
· Family support worker
· Mainstream teacher 
· Company manager
· SEN teacher
· Nurse
3. what works for me
All the jobs listed I would love to do and strongly believe I would enjoy all of them, however being asked to choose the job I would prefer the most and believe I suit the most i would pick a SEN teacher. I would have picked a nurse, but I am slightly squeamish and don’t believe I would be able to work in the nursing industry despite my care for others. This led me to ask myself how can I really help others? To which I found my answer, the best way I can give my care, help others, make a change and enjoy my job is by teaching the young, not only the young but due to my life experience, those that have extra needs regarding education. Evidence from my Johari window and my in-class experience has proven to me I have great leadership qualities and has shown me I can hold a group together by being a team leader. 
To apply for my chosen job, I would use online sources such as indeed. Indeed will be my main source of job searching as this is a website I have used since I was 16. Indeed was created in 2004 (2022) and has always been my go-to when applying for jobs. Being 29 now I feel indeed to be a tried and tested successful way of applying for jobs. Whilst using indeed for my research for this reflection, I found some interesting jobs in the sectors I have picked above, such as a family support worker where the requirements were level 5 education as they provide training and a clean driving licence both of which I have. Most of these jobs also have personality requirements like, must be good with children, enjoys helping people, good interpersonal skills.
My chosen career path would be a SEN teacher. SEN stands for Special Education Needs; this means any child with a learning difficulty or disability that requires extra needs regarding education (2019). It has taken me many years to decide on a secure career path as I myself have been finding my feet in life. The reason I have finally decided on being an SEN teacher is because I have an 8-year-old son who is autistic and requires some SEN help at school himself. This is something I have had to learn and gain first-hand real-life experience in, real life experience you wouldn’t necessarily gain from an educational programme. Not only do I intend to become SEN teacher I aim to develop my career with the goal of opening my own school, inclusive of all children whether they require SEN help or not, however my school will aim to incorporate those that need SEN help in a mainstream environment in order to help them gain social skills they will most definitely need to have as much independence as they can growing up. 
It is clear to see whilst looking at recent job opportunities relevant to myself that there are many job opportunities and many qualified and hardworking people applying for these jobs, which invites me to ask myself what can I do to stand out from the crowd? A job that caught my eye in particular was a SEN teaching assistant, the reason I would do a teaching assistant job first is because in order to become a teacher I would need to undergo teacher training, which I could do whilst being a teaching assistant. I believe my leverage in the application role would come from my life experience, being the parent of a child who requires Sen care at school for 8 years to date. There are SCITT programmes that enable you to get qualified teacher status whilst working in a school (2022). So this is something that is achievable and suits my personality. When applying for jobs now it is right to make a good first impression. In order to elevate myself above other applicants I would have a portfolio to hand of any work I have done relevant to the job spoken testimony from employers, this is not necessary but it is desirable to an employer, it shows determination and dedication. All employers look to anyone they employ for reliability (2022)

4.Concepts I have learned during this module.
Setting goals and objectives – this is the task of being able to set reasonable, achievable goals. Understanding them, exploring different options and creating a plan to achieve those goals. SMART is a technique we use to follow through on our goals and manage them., this stands for Specific, Measurable, Achievable, Realistic and Timely (2022). This is a useful skill to possess because it allows you to plan efficiently before diving headfirst into a job, or job-related task. This is defo a skill I believe can grow me as a professional as I have never really stayed in a job long enough, I now believe this to be because I never set goals, so I have never really focused on what I want to achieve. 
Uk employment law  - This is as simple as it sounds. The law which governs the world of employment in order to give employers and employees equal and fair opportunities (2022).  Also, in place to protect people's employment right. This can be very useful in cases of unfair dismissal or to prevent these incidents. An efficient employer will follow the Uk employment laws which should prevent anybody being dismissed unfairly. Before starting this module I had knowledge of some but not all of the uk employment laws. This module has required me to get well acquainted with these laws an know a lot more of my professional rights moving forward.
Career development and self-awareness methods   - for this you are required to look at your goals, check your progress, add any further goals that may help advance your career. Development requires some self-awareness, as one has to be aware of their personality in order to assess which career path, they would most suit and flourish the most within (2022). This set of skills are detrimental in the evolution of a person's career. I have learned more about myself using tools like the Johari window, and many other career development tools, and I feel It will really benefit me in my personal career development. Whilst learning about self awareness methods we were given access to a university website with many self awareness tools (2022) this is a particularly good way to allow students to become more self aware with just the click of a mouse. 
Learning methods - I discovered whilst completing a quiz set in class that my learning styles are auditory, visual and tactile (2022) this helped me learn new ways that work for me whilst learning. I enjoyed finding out my learning styles and exploring them as this was something completely new to me.
Mock interview and open book experience – for me this experience in particular was not enjoyable as the interviewer had a former rapport with myself, a somewhat negative one. I believe this to have influenced the style of interview. My interviewer did not have much knowledge of my job choice specifically and the questions were very vague. However I did enjoy the mock interview as it gave me a chance to display a different side to myself. The open book assessment I was also upset with as I was given quite low marks for a very good assessment. The question posed was not grammatically correct which gave some issues surrounding my answer however I was able to articulate my answer perfectly. I enjoyed the topic of unfair dismissal and prejudice in the workplace i just feel more information was needed in order to give a satisfactory answer. During this task I also had to refresh my CV (1482) which allowed me to look at my previous personal statement and see what has changed. 
In conclusion, upon reflection of module 4005 I do not necessarily believe I have gained new knowledge, rather I have expanded upon things I was already familiar with. The module content was enjoyable and informative, unfortunately for me my tutor was not this significantly discouraged me from interacting properly with the materials. I however rose above and took from this module many amazing things, for example my Johari window which really helped me take an outside look at my true personality and discover what works best for me career wise. I also enjoyed touching up my CV and noticing how much has changed for me in regard to my goals. I will definitely be using these useful skills going forward. My understanding of career development is much better now and I have learned how to properly evolve my career.
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