


[image: ]

APPENDIX GA36b
LEVEL 5 ASSESSMENT SPECIFICATION



	Programme:
	BSc (Hons) Health and Social Care

	Module:
	Changemakers: Building your Personal Brand for Sustainable Employment

	Module code:
	BMHP5015
	Contribution to Overall Module
Assessment (%):
	50%

	Lecturer:
	Ogo Agunenye
	Internal Verifier:
	Dr Eleni Koutsogeorgou

	Assignment Title:
	
Assessment 2 Written assignment
	Word count (or equivalent):
	2,000 words

	Submission deadline:
	To be announced by the Assessment team- Please refer to the assessments schedule
published on Students’ Hall
in Moodle
	Return date of provisional marks & written feedback:
	20 Working days after submission deadline





Table of Contents
Introduction	3
Part 1: Key Learning Points For Completing The Changemakers	4
Part 2: Personal Development Plan (PDP)	7
Conclusion	9
Reverences	10




[bookmark: _Toc129980207]Introduction
Personal branding refers to the ability to create a personal identity with skills, knowledge or experience (Chams and García-Blandón, 2019). It helps people to get recognition for their unique activities and get the opportunity to attain acceptance from more people. To ensure sustainable employment personal branding is very effective as the people gained enough knowledge and skills for establishing themselves in a specific field.  In the competitive and smart world knowledge and skills are the most important things for personal branding. This paper will cover the key learning points which I have gained from completing the Changemakers to build a personal brand for sustainable employment. The personal development plan for making me more skilled will also provide in the paper. 
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To develop sustainable employment, the best way is to build a personal brand (Jacobson, 2020).  Building a personal brand means the process of attaining recognised for extraordinary activities for a long time. Sustainable employment means the process of engaging the work by developing personal skills and knowledge to extend the working life. It is the process of continuous development of a person to fulfilling all of the requirements for the job role. When a person wants to establish themselves as like a brand it is most important to develop skills (Whitmer, 2019). People will get diverse opportunities if they have enough skills for working with happiness. People who pursue happiness in their professional life needs to be skilled and continuous learner. 
I always try to develop my skills by collecting contemporary knowledge that enables me to grow up rapidly and attain more success in my professional life. From the beginning time of my academic life, I have tried to make myself very effective and use every opportunity to become successful. Establishing a personal brand, I tried from my level best efforts and get happiness in the process. By completing the Changemakers I have developed my skills for ensuring sustainable employment. To attain sustainable employment, I have needed to acquire knowledge to prepare the most effective plan in any situation for proper execution. When I could understand that plan is the most important thing that is considered as the half task for an organisation. I tried to prepare a plan that can able implemented properly to attain satisfactory outcomes. I could realize that making a plan is not an easy task because I have to collect the necessary data and have to analyse them critically for identifying the most important information. I can realise that I need to develop the critical thinking ability that can make me perfect for producing eth most effective plan makers. By compiling the changemakers I benefited much as I can understand the necessity of personal branding and how it can be possible to attain. Personal branding is very effective for everyone who wants to attain a sustainable career and work with happiness. When people want to develop their skills it is very important to have a specific plan so that it can be possible to reach in there. I intend to build a perusal brand and started my journey with more eagerness. I think it may not be possible to know the process of personal branding without completing the changemaker. It influenced me a lot to provide more concern to my skills development process and ensure sustainable employment. I could learn how to find out opportunities and make sure that the best use of them. Most of the learners are not able to reach their destination as they don’t have a proper plan for attaining their target. But I could implement the best strategy for career growth as I have made the plan properly. I developed the plan by taking time which was possible as I was serious about my career path. 
At the very beginning, I set the career goal that I want to be a leader in public health. I collected all of the necessary information so that I can fix the way to develop my skills in the appropriate manner. I evaluated the quality of the successful leaders in public health and find out the key points to note down. It was not a very easy task to make the plan and I tried my level best so that there will not create any difficulty. I discuss this with many seniors and teachers about the topic. In that way, I tried to develop the plan and brought changes at the necessary time. I found that to ensure sustainable employment I have to make myself the most effective one for that post where I will be able to bring out the best result that will be highly acceptable for the organisation. I could develop the ability to bring the most productivity from teamwork. All of these can be possible to attain because of the successful completion of Changemakers. To keep consistency and increase the performance level for ensuring sustainability in the career is the most important thing for everyone. But it is not achievable as everyone doesn’t evaluate the issues properly. Completing the Changemakers was a big opportunity that enables me to grow up properly and attain the necessary skills gradually. I could find out the connectivity among different skills and how to start the journey to reaching the target. I also learn how to make the decision at the earliest time and implement that for overcoming probable difficulties. Effective communication skills are very important for leaders where many things are involved that were not in my mind. I thought that for conducting communication in any environment communication skill is not a minatory thing and everyone can be successful in this stage. But for the learning session, I could realise there have various ways of communication. It is very important to give them the opportunity to others for bringing out their ideas, opinions and advice to use them. To make effective communication it is very important to understand the interest of the opponents to deliver the message in such a way as to get their interest for continuing the communication for a long time. Communication skill is very important for leaders as the leaders have to maintain the team members and suggested them for work appropriately. The leaders also need to collect the necessary information for making the plan which can not possible without having quality effective communication. I also make myself very effective to bring out the best outcomes from team working. By managing a team with the proper direction it can be possible to get the most satisfactory. Working in a team and managing everyone is very critical for leaders. If the leaders can not able to manage the team members there will create an undisciplined environment that can create obstacles at the time of performing the activities (Bin Nordin et al., 2020). It introduces diverse difficulties and conflict among the group members and they don’t get interested in collaboration and cooperation in implementing the strategies properly. 
As I have selected my aim to become a successful leader in public health it gets more important to me so that I can make me perfect to lead the team appropriately for making them unite. They get the opportunity to work with satisfaction and it will encourage them for increasing their efficiency. I could understand that leaders need to be farsighted to overcome diverse difficulties. As I have the experience to complete so much research work along with the team I have found that diverse people carry diverse mentalities. Most of the time they don’t show proper respect to others and want to conduct their duties based on their own wish. The leaders need to manage them and influent them to complete their tasks with a proper structure that can bring huge satisfactory outcomes at a time. It can be possible when the leaders are well-skilled and able to motivate the team members by managing every critical situation. All of these enable me to personal branding and ensure a sustainable profession. The impact of changemakers is really very satisfactory and I think I cannot make myself perfect without completing the changemakers. I evaluated my skills after completing it and found that there are huge gaps between the previous time and after the completion of the changemakers. 
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A personal development plan means a structured framework that is prepared for attaining some specific knowledge to develop personal skills (Aguinis and Gabriel, 2022). It is very effective for personal branding and attaining a sustainable career. When the learners can prepare the plan for their personal development they can produce a structure to follow as guidance and reach the desired career goal. 
Table 1: Personal Development Plan (Self-made)
	
	Skills
	Current ability
	Target ability
	Development opportunity
	Criteria to assess the success
	Time frame
	Evidence

	1st priority 
	Time management skill 
	I can perform the activity properly but it takes more time than I have fixed. 
	I want to make me able to complete the task within a fixed time. I also want to get the most satisfactory outcomes by developing my skills. 
	I have full confidence that if I try with my best effectiveness I will be able to attain it. I hope it will not be a critical aim for me to complete my task within the fixed time. 
	I try to work by fixing time and asses my ability to complete it and its duration. 
	3 months will be enough for this target. 
	I will use some equipment to evacuate my effectiveness and keep it for comparison in the future time. it will be very helpful to work with evidence for developing skills in the appropriate way.  

	2nd priority
	Critical thinking ability  
	I am effective to bring out authentic information at the earliest time. it is happening as I have to develop my ability of critical thinking. 
	I want to make me perfect to understand any topic easily and in a short time. it will be very helpful for career growth. In public health, critical thinking ability is very important for deciding with the most accuracy. 
	It can be possible to develop. At present, there are so many online courses available where everyone gets proper guidance to attain the desired outcomes. besides, I can collect some books about the 
	I will try to analyse anything surrounding me and assess my ability with the result. 
	3 months 
	I will focus on my development continuously and note down them for evaluation. 

	3rd priority
	Fast decision-making ability 
	I am not perfect to decide at the earliest time to use the opportunity. 
	I want to decide at the earliest time to overcome the market challenges. 
	I will join in a training session to develop my skills to decide by understanding the situation in a very short time. 
	In the short-term target, I will make the decision and implement it to get a proper idea. 
	2 months 
	I keep a record of my present situation and continuously record the updated information to use as evidence. 
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Conclusion 
A personal development plan is very important for a person to reach the goals of a person. It enables a person to grow up rapidly and increase personal strength. For personal branding, there are no alternatives to learning and PDP is the best process for attaining them. I have developed my skills and completing the changemakers has had a great impact on that. I could make myself perfect to ensure sustainable employment. 
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