Component 2
Reflection – 2000 words
The purpose of this essay is to reflect on my experience during my time doing the Foundation degree in Inclusive Education, it will then help me to learn from the experiences by analysing my thoughts, actions and outcomes to improve my future performance. According to Dewey (1933) we do not learn from experience, we learn from reflecting on experience, learning from what we have done helps us to grow and adapt how we act in the future, it gives us a better understanding of what works, and how we can develop ourselves (Sheryl Third and Ece, 2022). I will be using the ERA cycle by Jasper (2013). This cycle helps to build an understanding from an experience. Jasper’s ERA Cycle is a three-step model for reflection: Experience → Reflection → Action. It helps you learn from real-life situations by analysing what happened, thinking about it and deciding what to do next. (Fallin, 2024). 
The Foundation degree in Inclusive Education was brought to my attention during my time completing the HLTA course, the transition to the degree felt like an organic progression to further continue my studies. Having not been ready to attend university at the age of 17, in hindsight a young adult needing more experience of the world and education, I now felt ready to take on the challenge of this course and being the first in my family to obtain a degree qualification, having a stronger social capital at the age of 37 meant this put me in good stead to be successful during my endeavour to complete this degree course, according to Jensen and Jetten (2015) a student’s social capital plays a part in whether they will be successful academically and professionally and will be a factor in whether they obtain these identities during their academic time.
After some initial research I discovered that the course could be hosted at my current setting, however needed to have a minimum of 7 applicants in order for it to run, I made it my mission to recruit other LSA’s to the course, clearly stating how the experience would be beneficial to us and will help to increase our knowledge in our current roles, looking back at the time I feel I could be labelled a catalytic leader, or someone who shows elements of this, according to The Center Consulting Group (n.d) A catalytic leader brings new opportunities and ideas to others with the intention to help them improve themselves, although my intentions could have been perceived as selfish as I wanted to have this course in Gelliswick, I saw this opportunity as a chance for progression for myself and others within the school, leading us to boost our skills and help the learners in our care. I was excited to get started with my studies and felt that having other like-minded professionals would help to elevate the experience for the better as I felt starting this with no support from others could be a lonely experience. 
Everybody who joined the course with exception to one person were working in Gelliswick School, we were able to set up a communication base in which we could all share ideas and information regarding the course, I feel this was a good way for us all to connect and to never feel isolated during this experience, it worked well as a tool to share information and also to show encouragement for each other when anyone was lacking in motivation, this links to Vygotskys Social Development theory (1978), where he states that learning is more a social than an independent process also stating that language was the root of all learning (Gowrie NSW, 2022), the only downside to this communication system was that sometimes you could make comparisons to others and how they worked, as some people work at faster rates and have different timescales in which they have to do their work, it was important to remember that we don’t all work at the same rate. 
Taking in account the social aspect of learning, I felt I have been a huge support to some learners in the group who have struggled with the digital aspect of the course. An important part of my role in the group has been to support learners with accessing documents, and information needed to start assignments, and advice on how to send their work to the relevant people. I am aware that not everyone has the same level of digital skill and have been happy to lend a helping hand where necessary while ensuring that my help is used as a teaching opportunity to help others improve their own skills. 
With the Foundation degree being a part time course, it suited us as a group of full-time working Learning Support Assistants, homeowners and mothers, we were able to achieve a top-class qualification while still being able to work full time and set goals for the future where our new qualifications could come into play. Although a juggling act at times, the rewards outweighed the negatives, and through determination and efficient time management I was able to deliver quality work within the agreed timescale, while still maintaining that other elements and needs in my life were met, through the course we have looked at the theorist Maslow and his Hierarchy of Needs theory (1943) he believed that as human beings we have a desire to reach our goals or self-actualisation, however in order to do this basic needs need to be met first, physiological needs like air, food water and shelter, safety needs like security, employment and health, also love and belonging with things like friendship and family and esteem with elements like respect, self-esteem and recognition (Cherry, 2024). I would say this played a big part during my studies, I always tried to ensure my selfcare needs were met  e.g. nutrition, exercise and sleep, in order to complete work to the best of my ability, I was aware when I was not feeling my best or my mind was not in my studies due to other stresses that my work would suffer as a consequence, what worked for me was to set a day and time to complete work in which I would ensure I had a proper meal, a walk in the fresh air or exercise of some sort, which would leave me ready to start my work, Aswell as ensuring I left myself enough time to complete the task I had been assigned, starting it early as to not be rushing when it gets close to the deadline.
The course included assignments which would suit different learners, they ranged from essay writing to video creation. I was more drawn to the assignments like creating blogs and videos because of my strong digital skills, I felt I could show my creative flare while also sharing knowledge I had obtained. Having different kinds of assignments met the needs of all the students involved in the course, meaning that we all helped each other if we struggled with certain elements. I felt the course and its layout had strong connections to the Honey and Mumford Learning Styles Model (1986) they suggested that there were 4 different learning styles to suit different approaches to learning, they stated the 4 learning styles were activist, reflector, pragmatist and theorist (BiteSize Learning, 2023). When analysing this model I would place myself in the category of pragmatist however when facing certain assignments or projects this actively encouraged me to step out of my comfort zone and enter in to a different style of learning which I felt less comfortable in however this has helped me to develop different skills and has taught me that embracing these different learning styles to suit your individual need is far more beneficial than sticking to what you know, as it helps developing different skills that are interchangeable and can be used when needed.
Having a growth mindset has helped with my development during the course, learning about this through my work in school with our learners and a more in-depth insight during lectures into what the theory is and what it represents has improved my own outlook. I now know that effort alone will not help you to progress, a growth mindset helps you to develop alternative strategies which will help with different scenarios that you may face during your academic journey, meaning you are more likely to persevere when difficulties arise, where as someone with a fixed mindset is more likely to give up at the first hurdle (Dweck, 2015). My knowledge of growth mindset came in to play when writing academic essays, which were lacking in quality compared to other assignments I had completed, knowing I needed to improve to get better scores overall, I decided that further research and development in to essay writing was needed, I did this by researching online and reading essay writing books that would give relevant advice and ideas in order to improve. Doing this helped with my confidence and as a result I felt my skills in writing essays improved and my marks were higher than previous essay scores.
From this reflection I have learnt that I am a motivated learner who has excellent organisational and time keeping skills, these particular qualities are things that I need to use to my advantage when completing any further qualifications or opportunities in the future, I also understand that in order to improve my own skillset that I need to set regular goals that I can work towards e.g. I have had struggles with my essay writing throughout my academic journey, and as a result I have tried to make improvements through research into this skill. I need to focus on clarity, structure and flow within my writing by using the read allow tool on word or by proofreading my work, this will help to ensure my work is grammatically correct as well as ensure it reads and flows well. 
Thinking critically to ensure I cover all viewpoints will be important for my progression in academic writing, it allows you to have an unbiased view on information you read, by thinking critically when reading this information, you can create logical reasoning to argue your case (Ashwani, 2023). Moving forward I feel more academic reading of relevant professional publications will enhance my writing skills  such as the clarity of my sentences and can support the flow of how I write, this will improve the quality of my content and my critical thinking skills, I will do this by setting relevant goals and in turn reviewing these to see if improvements or adjustments need to be made to reach my goals, according to Parliament of Victoria (2021) reading professional articles or documents can help with best practice, it will keep you up to date with current trends and relevant research in your chosen subject.
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