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1. Introduction
For this project, I opted to study and report on the Trussell Trust Food Bank's community engagement project that I led. That is the firm for which I presently work, and I chose to focus my job on it because I intended to learn more about it and better understand specific factual details. The Trussell Trust Food Bank has performed well throughout the emergence of the COVID-19 epidemic by offering a robust and agile service to the individuals who are struggling to survive in the United Kingdom due to a severe lack of food resources. Since the breakout of COVID-19 began, many individuals have lost their jobs and been forced to live in poverty to preserve their social lives. In this regard, to meet the requirements of those individuals better adequately, I have organised a social initiative to give three days of food aid package delivery to individuals in crisis. Because of its extensive network structure, I have been able to spread the word about its services throughout the nation using this medium. In this regard, the research conducted for this paper will provide an individual's self-perception of the topic of community engagement.

2. The Theories explained
Before I begin by explaining my perspective on it, I want to explain specific theories that will lead me and the procedures that must apply to complete it.
As a result, it is fair to remark on and provide Gibbs' reflective cycle, the most well-known model of reflectional composition, as it takes people through distinct phases and makes them conscious of their perspective while participating in a particular endeavour.
Graham Gibbs established his concept in 1988. It offers a structure for assessing events and reflecting on and thinking regarding what happened and what had happened throughout those encounters.
This cycle consists of six phases or steps, beginning with a narrative of what occurred, followed by emotions about the event, assessment, and appraisal, and a conclusion plus an activity plan for any adjustments that should be implemented the forward if the circumstance should recur. Following the notion, personal sentiments influence the circumstance and how one decides to comment on it. As far as it breaks down the reflection pieces into investigation and evaluation of occurrences, the approach relies on Boud's theory. It demonstrates a clear relationship between learning obtained via practice and the idea of reflection. Because it seems not grounded in any serious evaluation. Even if the model represents a further deconstruction of Boud's theory, it gives only a superficial reflection on the subject matter.

3. [bookmark: _Toc100367526]Comparison between two practices
The first practice discussed in assignment one was based on Global Orphan Care, an orphanage working to provide support to the orphan people in society. Their approach was to use different social media to engage their community. Using training and development facilities was another approach by the organisation (Kianto et al., 2017p.11-20). Throughout the efforts displayed to put together the project, the proper concept of community engagement has been explained and demonstrated. The objection may gain a wide variety of benefits via this project's aid in this investigation. As a result of the article's thorough investigation into and evaluation of orphanages' different eras, the article also provides a suitable explanation of different sets of difficulties that should be examined. Studies also suggest that in need to cope with the difficulties and intricacy, diverse social media tactics should be effectively used and adopt a forward-looking strategy for addressing issues. Social organisations need to consider adopting relevant and adaptive proposals to gain a competitive advantage whenever they manage ties with connections. This is the main point of the entire article (Torrington et al., 2020, p.128).
As part of the Trussell Trust Food Company's operational processes, I have offered appropriate advantages to the organisation's connections and other organisational stakeholders to connect them with the organisation's corporate governance and business processes. By creating a new hashtag for three days emergency supplies packet, I have been able to improve the plight of individuals in the most vulnerable and worst circumstances of survival throughout this worldwide epidemic. In this regard, I should be more powerful to become more engaged with organisational activity to deliver significant assistance to the people who need help all over the United Kingdom (Shaukat et al., 2015.p.329-338). Per the Trussell Trust Food Bank's organisational statistics, such a non-profit organisation works with 1200 food pantry centres to reach assistance to far more than 28000 workers, as per their website. 
[bookmark: _Toc100367527]I am making a significant contribution to accomplishing my powers and tasks by leveraging the prospective assistance of the organisation's wide variety of alternative chain systems and network schemes, which can help the organisation enhance its professional and economic employment practices (Welch and Saltmarsh, 2013, p.25-56). I believe that the organisation has already been able to significantly enhance today's competitive process by delivering immediate assistance even throughout this worldwide pandemic, based on the statistics and data collected from 2015 to 2020. Specifically, I believe the organisation should expand its operation and networking system to additional areas of the globe to assist those in need more effectively. According to the organisation, the Trussell Trust Food Bank has seen considerable growth in the sum of 1.9 million, representing a 74 percent increase in its overall social work activities. Following the organisation's rapid expansion, I became more interested in engaging with the organisation's social work activities, which I learned about via adequate information about the organisation's administration and instruction from the organisation's leaders. I believe that this will significantly impact the organisation's business processes, particularly in engaging community people in the organisation's activities (Mullins, 2016, p.139). On either hand, from my perspective, the organisation must provide a welcoming environment to those in need, allowing The Trussell Trust Food Bank to understand better its fundamental elements, which will enable the organisation to meet the diverse community needs more effectively.

4.  What different approaches could apply and why?
I believe that to improve employee work procedures, the organisation must offer workers enough training and expertise to create them more adept and informed in their duties. Furthermore, the organisation must apply various methods and strategic planning processes to enhance its personnel's abilities and practicability. In this way, staff will be better equipped to deal with any circumstance that arises in the future. On the other extreme, the organisation requires personnel who are more productive and possess the ability to think creatively. Because of this, I must improve my efficiency to foster innovation throughout the organisation (Aday et al., 2015, p.147-154). The firm should be ready to bring a significant amount of creativity to its current operating processes. A further need for The Trussell Trust Food Bank is that he creates techniques to help employees maximise their social skills by giving them firsthand knowledge of their jobs before they begin working there. When working for a non-profit organisation, I must improve my communication skills to establish a strong link with the organisation and the surrounding community. Additionally, by honing my language skills, I would be capable of acquiring concrete insight into the problems of the impoverished by conversing with parts of the public effectively. In addition to this, I must improve my organisational abilities to manage the high load of many types of tasks required throughout my work practices. In addition, I must improve my abilities to establish and maintain successful working relationships with members of the community and with the organisation. Consequently, I can supply them with differentiated services that suit their core requirements since they can readily communicate their issues and wants with me due to this arrangement. In a similar vein, The Trussell Trust Food Bank has placed a significant emphasis on the development of interpersonal among its personnel. Furthermore, I must improve my ability to be adaptable to provide my assistance at any moment whenever people require satisfying their hunger.

5. [bookmark: _Toc100367528]The importance of active consultation, effective communication, stakeholders’ participation, and inclusion in community engagement.
Involvement with community stakeholders may be beneficial to a company's bottom line. A firm's decision-making process, validity, and profitability may all benefit from employee involvement, which could be achieved in numerous ways, including using local expertise, decreasing disagreement, increasing the number of applicants, and avoiding expensive delays. So far, dealing with too many stakeholders represents one of the most challenging characteristics whilst transacting a business. Increasing efficiency and enhancing projects may both be achieved via the use of cooperation and collaboration. Stakeholder management is critical to community programs and social expenditure methods (Hespanhol et al., 2015, p.29-37).
In general, individuals partake more actively and efficiently in community development when they feel engaged and if they think that their voices are heard and understood clearly. A community's involvement in a communications plan allows them to take responsibility for the effort of growth rather than see themselves as receivers. For the community to fulfil its objectives and progress toward success and growth, individuals at all levels must be willing to communicate effectively with one another. Effective communication removes the chance of distorted or misunderstood information, reducing the risk of a power struggle. When a disagreement does emerge, polite conversation is essential to finding a solution that everyone can agree upon.
Many obstacles stand in the way of disabled folks' attempts to integrate within their surrounding communities fully. One's participation in social initiatives is insignificant, which implies that those who do not have the advantage to demonstrate their strengths, form genuine relationships with others, gain public perception and acknowledgment from everyone else, or simply have joy. They are also less likely to possess new capabilities or simply have fun. To include individuals with difficulties in each and everyday actions very as participating in church, buying groceries, snacking at a restaurant, as well as other social engagements, it is necessary to demonstrate close relationships, pursue familiar tastes, and grow common values with those who do not have cognitive deficits. I benefit from the stimulation and human interaction that community involvement provides for our loved ones as a family. It is a way to improve one's everyday life and prospects for the job. It is a way to build a crucial community that may lessen the effect of Medicaid budget cutbacks.

6. [bookmark: _Toc100367529]Conclusion
The democratic principle that everybody touched by a community problem must have a role in decision-making has been at the heart of community engagement. The potential of public engagement also carries the hope that choices affecting service delivery, and future aspirations, and this method may impact the viability of local communities. This report is a follow-up to Assignment 1 of this module, which is the subject of this report. These two community engagement projects are connected simultaneously and scrutinized. On the other hand, it does provide an insightful approach to how the community engagement process may be improved. The community engagement practitioner must identify and find out the problems and risks involved and employ the expertise and support of the most well-equipped stakeholders. Critical aspects of community engagement are discussed in this reflection paper. Community engagement can be the result of productive and fulfilling work involving all the stakeholders. However, it can, and it can also be a challenging, complicated, and at times increasingly frustrating process for anyone involved in it. Therefore, it is subject to constant constructive consultations and open dialogues so there will be a positive influence and efficient outcomes in response to the projects' priorities.
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