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Introduction

Professional Career Development (PCD) is an essential step to build important skills that are requested by numerous employers from different industries.
As a student, the rationale for this process is that it enables me to have a very early start on the process of career planning and development. PCD aims at providing me with many opportunities to explore my own interests, values and skills. Moreover, to develop those skills and qualities in order to be greatly victorious in the workplace. The process is useful as it involves considerate self-assessment, career exploration, planning and follow-through. PCD is a process that is ongoing, methodical and aimed toward a fulfilling work life, that is part of my overall plan for personal development.
Thus, there is a challenge to me, to consider all the opportunities of by PCD course, to help and support me in my transition from college student to professional employee. It is an opportunity that leads to my long-term career goals. Moreover, it is opportunity to acquire the requisite skill sets, courses, and experiences for any future job. 
Professional development is about acquiring knowledge and skills for personal development and career advancement. It includes all types of possible learning opportunities, meetings and informal learning opportunities situated in practice (Beausaert, 2013).

This coursework relating to the manner I intend to go about rising myself  to follow a role in management. 







1. SWOT Analysis of myself
A SWOT matrix below, is the framework that is going to analyze my strengths and weaknesses along with the different opportunities and threats that I face. It is thus, a way for me to focus on my strengths,  minimize my weaknesses, and consider to take the greatest possible advantage of opportunities that are available to me.
	Strengths
	Weaknesses

	· Ability to accept and learn from critics
· Effective leadership
· Excellent Communication (listening, writing and speaking) with clients and team
· Organization Skills
· Flexibility and Adaptability
· Ability to handle stressful situations and to meet deadlines
· Bilingual (French & English)
·  Self Confidence,  aAttention to detail
· Ethics and Integrity
· I have the ability to ask main questions to find just the right task angle
· I am always completely committed to the success of my client's brand





	· Not having any experience in management
· I have a very strong, compulsive need to carry out tasks and things quickly and sometimes try to remove them from my "to do" list. This often has a negative impact on the quality of my work
· Sometimes I question my ability
· Not very good public speaker person
· I have got a very small network of people
· I lose focus sometimes (easy to distract)
· I have need to have things done as soon as possible. This results on stress in the circumstances that I have many tasks at hand.
· Sometimes I get nervous easily, particularly when I have to present ideas to clients. I suffer from fear of public speaking that usually takes the passion out my well  prepared presentations
· I need to improve my English language


	Opportunities
	Threats

	· Career advancement if I successfully complete my course
· Due to high number of complaints regarding one of our major competitors, its reputation has been dented as it treats poorly its clients.
· I am attending a major Care conference in May, this will enable me to have strategic networking and have some great seminars
· One of my directors will be going on maternity leave very soon. I was appointed to cover her. By so doing, I will learn of her duties and this will facilitate a great career development opportunity for me




	· Trying to keep up with the technology
· The current Brexit situation could have negative impact on employment. There might be slow growth for the management professionals and other industries
· Bad economic climate could leave some companies to lay off staff members or consider further cutbacks
· One of my colleague is a much stronger public speaker and English is her Mother Tongue. She is competing with me for an important role in the organization.
·  My creativity is versatile and threatened. The shortage of members of staff leads to overwork for me. 
· Employment market is very competitive


Strengths
	I strongly believe that my biggest strength is my passion for any task I carry out. I love the Health and Care job and the management. My passion for my job makes me learn more skills, share my aptitudes and what I really know. I am a hardworking individual. I am a very committed person, trustworthy and dependable. I always play a role in any team I am working with. My interpersonal skill and my general communication aptitudes help me in many problem-solving circumstances.
Weakness:
	One of my weaknesses is not having English language as my first language. Prior to my management course, I had little knowledge of the subject. I believe that the after the completion of the certificate in the management course, I strongly believe that this could support my jobhunting activity.
Without adequate experience in the field, this could be categorised as an important weakness for me too. Without enough experience, it would be difficult to interact with those with experience or higher degrees.

Opportunities:
I believe management is a very good subject since every single aspect of any organisation needs to have good management to survive and to be more competitive in the market. I am planning after the completion of my studies to look at other fields such as Accounting, Business, or Finance. In financial areas for instance, there are many important and tenacious regulations on financial disclosures from Security and Exchange Commission. I will need to acquire adequate skills to pursue a good career and to be more competitive in the market. The course will introduce me to a multiple of career options and will give me real-world feedback on the actual career in any area is like. I will be able to listen and talk to other practicing professionals in the profession. Thus, another opportunity is that the management course/certificate will encourage me to get into thoughtful academic, career or lifelong planning in the future. 
Threats:
In my future careers, it is important to be ready to face enormous rules and regulations for professionals. I need to be prepared for the competition as there are a lot of people who are getting ready for the challenge in the finance and management fields. I will have to further my studies to earn good salary in the future.
To sum, the step involving my personal self-assessment was an honest, self-reflective appraisal of my interests, skills, values or personality.
[bookmark: _GoBack]Learning styles
The learning styles have been researched for many years. Mumford and Honey had conducted – in the late seventies – a study in Chloride entity on the learning styles. Their research wanted to establish the learning styles preference of individual managers of the cited organisation and to apply the personal development plans considering the identified preferences. The findings revealed that when an individual is aware of his preferred learning styles, this becomes a prerequisite to become a better all-round learner. 
However, the cluster of the the survey of 329 British managers  by Mumford and Honey revealed that the learning styles profiles dominated by Reflector/Theorists traits. “The factor structure of the LSQ does not cleanly reflect the four‐stage Learning Cycle relied upon for a theoretical foundation.” (Honey, 2006)
This has positive impact to the person own learning, to colleagues in his team, his managers and other contacts. Honey (2006) argued that everyone is a product of his learning. On the other hand, Kolb (1984) argued that learning style focuses in helping individuals identify the way they learn from experience. Learning styles were developed by Peter Honey and Alan Mumford, based upon the work of Kolb, and they identified four distinct learning styles or preferences: Activist, Theorist; Pragmatist and Reflector (www2.le.ac.uk)
Finally, I have used the learning style in my PPD by combining the different styles above as they applied to different circumstances in my previous life and professional activities.  For my learning process, I have participated in many group discussions, I managed some case studies, I have observed and learned how to deal with students too.
2. Two learning styles questionnaires: 
2.1 Kolb theory
I have used Kolb learning styles model because David Kolb theory was concerned mostly with the learner’s internal cognitive processes. His experiential learning theory operates on two important levels: a four-stage cycle of learning and four separate learning styles. Kolb argues that learning involves the acquisition of abstract concepts which could be applied flexibility in a variety of situations. Considering Kolb’s theory, it is the impetus for the development of new concepts that is provided by new experiences. “Learning is the process whereby knowledge is created through the transformation of experience”. (Kolb, 1984, p. 38). 
I used Kolb questionnaire to find out my preferred learning styles as an adult. My scores indicate that I have strong preference for “reflector and theorist”; I have a moderate preference for “pragmatist” and a low preference for “activist”.
Considering my strong preference, in my daily life, I always prefer to learn from reading and discussion. I prefer activities that have opportunities for me to observe and consider things. I am a good listener and I always fancy watching video to extend my understanding of things or concepts. I am always keen to go in depth of things via research and review. Moreover, being pragmatist, people tell me that I like shortcuts and tips. I always able to practice better what I have learned. This gives me opportunity to produce better implementation of my knowledge.
Finally, I have low preference for “activist” as I prefer many theory before any practical tasks being done. 

2.2 the AVK style learning instrument
My score from the questionnaire -using AVK style learning instrument – reveals that I am pro pragmatist style and theorist style too.  This is similar to the above results from Kolb instrument. 
To sum up, the learning methodologies that most suited to my preferences are pragmatist style, theorist style and reflector style.
3. Application of the GO MAD framework for myself
Evidence shows that GO MAD framework is designed for people and organisations to achieve personal and business success
I have applied the GO MAD frame work for myself. This helps me move on to understanding my abilities and defining my goals with accuracy. With GO MAD, I manage to progress to gain self-control, create self-belief, being able to take responsibility for my actions and celebrate success accordingly. I made progress in what I do (family, work, community), among many other things, I gain self-control, create self-belief, taking responsibility for my own actions, celebrating success.
The self-development has brought a huge difference in my personal and professional life using GO MAD. With GO MAD I was able to understand my natural ability and I was able to define my own success. For instance, I am today able to decide what I want, able to develop my goal writing ability, able to filter out negative thoughts and mostly to define my personal goal. Furthermore, I know today I can plan priorities. In the end, I have self-belief, I become my own best friend and I can also sell myself to myself.
Considering barriers to my learning and development, I will argue that it is very hard to study when you are a parent. Bringing up children is a very demanding task and could conflict with studying. I have got some members of the family to alleviate my burden and to look at my children when I attend classes. Friends and family play important role in my education adventure too.
Please see below my PDV to achieve my study goal.
[image: ]
Conclusion
Personal skills are important variable for an individual development and his or her future career. The professional success is dependent to these identified skills along with the knowledge.
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My  short - term   car eer  Objectives and  Personal  Objectives  A ctions  needed to achiev e   my  obje ctives    Tim ing  –   When  to achieve the  objectives    Follow up.  Progress/Learning  style  

My f irst personal  objective   is to complete  my management study    I need to be present at  lectures, to attend the  lecture . My commit ment  is paramount along with  my devo tion .  I   need to  complete my  assi g nments and other  works    This commences with  the academic year and  will be complete with the  end of the   programme  I will make use of any  available reso urces like  books, Interne t, lec tures  notes ,  I   will use   seminars  or other training  and  library  

    

 


