 Professional Career Development 10




Professional Career Development
By Elena Angelica Dobriu






University of Wales Trinity Saint David

20/08/2021













Table of Contents
1.	PROFESSIONAL CAREER DEVELOPMENT	3
1.1	Introduction	3
1.1.1 Education Vs. Career Development	3
1.1.2 Vision Vs. Professional Career Development	4
1.1.3 Skills Vs. Professional Career Development	4
1.1.4 Interest Vs. Professional Career Development	5
1.1.5 Confidence and Communication Among Others	5
1.1.6 Goals and Professional Career Development	5
1.1.7 Strategies in Developing Career	5
1.1.8 Performance Recruitment and Selection	7
2.	CONCLUSION	9
3.	References	10



[bookmark: _Toc79406844]PROFESSIONAL CAREER DEVELOPMENT
1.1 [bookmark: _Toc79406845]Introduction
The report is basically on the professional career development of a person. It mainly depends on the proper career development of an employee so that he/she can work effectively and grow in society. So career planning is essential for the person to achieve more from life and attain the goals. Many things must be clear at the start in achieving the desired career, which may include education of the career and what education must be required to achieve the professional career. It may also require its mission and visions that also need to be clear, and also the employee must know the visions of its career. 
There is a brief discussion of professional career development in this report, which includes a personal reflection on career development strategies. That also defines various terms such as education, vision, mission, interest, skills, values, and goals. It also includes various other career development strategies that require individual development and how a particular person can grow in a pool of professional career development. There is also a term included in the report that is career awareness that the person must know the career and the plans for the perfect development. In the last, it requires self-assessment and performance recruitment and selection. In the end, there will be a conclusion that determines a personal reflection of an employee to stand in the pool of professional career.
Strategies of personal reflection on professional career development:
First, I define my career that I want to work in an IT company that these things can mainly depend on many things that can help me and help and teach other people to work in the start so that he can gain a perfect professional career in future. Whenever having a growth or achievement in the professional career, it mainly depends on the roots of planning or strategy which include, education, vision, mission, skill, and confidence, interest, values, and goals that must be known in the start to have a good and professional career in nearby future.
[bookmark: _Toc79406846]1.1.1 Education Vs. Career Development
The base of any career mainly depends on its education. The studies that I have dis were computer science, and my always aim was to become a quality assurance person in a particular software house. It is indispensable to have a solid base to achieve a better professional career in the future (Ahmed, Giorgi and Ghanem, 2014). 
[bookmark: _Toc79406847]1.1.2 Vision Vs. Professional Career Development
Vision is also the fundamental base of any career, which requires that the vision of any destination must be cleared to achieve the desired end shortly. My vision was to achieve a particular end that can fulfill all my desire according to my needs. I work on my plans and ideas to become a better person, in achieving a professional career based on IT software house. To be a confident employee who can stand to protect his firm from any type of loss (Altman, 2011). 
[bookmark: _Toc79406848]1.1.3 Skills Vs. Professional Career Development
While working in practical life, it is imperative to have proper know-how about the job description and its specification or any type of job knowledge while began to start at first (Coquery-Vidrovitch, 1974). Because the bone of a career is your skills, experience, and confidence in how effectively and professionally a person can work on a given task. While when I entered my professional career, I faced many issues such as lack of confidence, poor communication skills. Skills are not about having your field-based knowledge. It mainly depends on many other things that I faced during my employment life. Many gaps in skills must be covered according to time to stand and build my professional career effectively. Everything needs time to get fully trained, which depends on how much you do hard work to get or become a successful person.
[image: Career Development Plan Template for HR &amp; Employees | Download Now]
[bookmark: _Toc79406849]1.1.4 Interest Vs. Professional Career Development
In any workplace, employee interest is considered the most critical term because if the employee can work full of interest, he/or she can achieve a better future and attain a good and effective professional development career. A professional career is not about earning an enormous amount of money. It is basically about dealing with specific issues and obstacles that must be arriving in a firm, and that must be solved timely to get relief from major and severe issues. 
[bookmark: _Toc79406850]1.1.5 Confidence and Communication Among Others
The most important and professional part of anything is the confidence and the communication level of people with others, that how they will deal their other persons effectively. It can be anything such as while working in a company in the start I was not that confident due to this other person won't take me that much severe and used to consider me as childish behavior. However, with the time I learned from my mistakes, I now know how to deal with other people effectively to have a professional career (Dworak, 2012).
[bookmark: _Toc79406851]1.1.6 Goals and Professional Career Development
The goals must be defined at the start of developing a professional career. Every person must have a goal that must be achieved. Without any goal, a person can't do anything, and it must be considered aimless. At the same time, my goals were pretty defined as I want to achieve a professional career to serve my family a better future and become a sole helper in the firm to serve them with honesty and professionalism.  
[bookmark: _Toc79406852]1.1.7 Strategies in Developing Career
While covering all the base knowledge for a career, there are also fewer and other essential terms based on developing a professional career for a person. These career strategies may require a proper individual to develop the plan, that what and where he wants to stand in the future. It also requires self-assessment or self-appraisal. And the last strategy is career awareness (HAMP, 1975). The first term is a proper individual development plan, and firstly a person must know its plan that how he will achieve his desired and final destination while focusing on all terms. My development goal is to work on my task and improve my present or current employment role to help my co-workers in a team to make them work effectively. And my development goal is dependent on the roles that I need to create in the future so that I can work on those roles to serve my company. Due to this, a person can assist junior employees in professional career development. Some tips also need to be considered necessary it includes: 
· Identify the goals for professional career development.
· Try to seek for yourself who you are and what your plans are for the future.
· Make a list of desired objectives that need to be executed.
· Try to implement your desired plan with complete confidence.
· Try to make a good communication among people.
· Determine your skills and current abilities.
· [image: 5 Steps to Creating a Career Development Plan]Determine your goals and achievements.

The next term is self-assessment. It is a self-appraisal of a person that how it is feasible for a person to work in a complex environment. Self-assessment is a skill that must assess at the start of which type of career a person wants to enter, depending on the skills and abilities. So, while entering any career, it is essential to access your goals in life because a person must know his interest. And, I person must examine his progress and how much progress he made in a company and for a company. While I self-assess myself in a company that was a bit poor at the start, I had many lacks in skills and confidence and communication. But now, I am that much confident in dealing with serval issues, just for my professional career (Muller, 1996).
The last term is career awareness, and it includes basic terms. The first one is what will be the attitude towards your career? The second term is what will be the knowledge towards a career? The last term is experience and skills towards a career. So basically, my career plan or decision is highly dependent on the three terms when I was entering the career of IT. My primary focus was to be highly dependent on my career to become a professional employee. By learning skills from many different people because through people, a person can gain more knowledge.

[bookmark: _Toc79406853]1.1.8 Performance Recruitment and Selection
Recruitment and selection are a process in which a person is identified that how much he/she is capable for a current job is his skills are much enough to meet the targets of the desired job. In the recruitment process, there are many things that an interviewer and an interviewee's face. When I had my interview, I faced such typical behaviors. Firstly, the interviewer judged the person by his physical appearance then came to a bundle of questions related to the field or different from the field. 
Recruitment is typically assessing an employee that how it can be perfectly adjusted in the current jobs. It may include how the skills can match the job. The interviewer and the person are different personalities on the platform. 
The interviewer used to analyze the person. Both practically and emotionally, he can act and tackle the complex situation as well. There is a proper test of employee performance, and this test depends on how the person can act and deal with their other employees perfectly.
A professional career is difficult to make because it requires many efforts and hard work, specific skills, and training that a person seeks and learns from others in a workplace. When I had my interview, it was critical because I was bewildered about what they would ask about me. But I was aware of their questions as I prepare what I will speak in front of them. Also, they can ask anything from anywhere.
The recruitment process depends on skills, in which there are many employees and candidates apply in search for the job. The current job must meet the requirements so that the person can work according to their interest. If the job is not according to his qualification, then both the company and employee can face severe issues, leading to several damages. So, the recruitment process is considered most important in selecting an employee because selecting a perfect employee can be helpful for the growth of the company. Also, the employee can learn from the environment and other employees. He can enhance his skills to create a professional career in the future. 
Professional career comes timely it is not by birth, the person can learn in every era of his life while keeping in mind that he wants to be a better person in nearby future. The primary goal is to stand in a competitive pool of candidates to achieve the desired end. Goals setting is also an important term in developing a career because if the goals are known, it is easy for the person to achieve and must know what his aims are (Yang et al., 2004).



[bookmark: _Toc79406854]CONCLUSION
In the end, I would like to say that working hard for the position and goals is very important because every person learns timely from life. Everything is not God-gifted. A person can enhance their skills through experience and can work hard to have a better future. A professional career is not about having a good income, while it mainly depends on how a person can treat another person in a company. The person must know how to stand in a competitive pool of people. Also, I would like to say that a professional career is all about hard work and efforts that how much a person can put for the development of a country and his future.
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