


Introduction

This assignment will reflect the learning that I have achieved from completing the units within this e-learning module. Changemakers: Building a Personal Brand for sustainable Employment has four unit areas: Brand you, it is a small world, Opportunity Knocks and the pursuit of Happiness. I will discuss topics within these units that will build my personal brand and build my employability skills. These are the skills that can be transferable throughout employment, that make an individual employable (Overtoom, 2000). A personal development plan will be provided with future goals that I would like to achieve.

Unit 1 - boundaryless career

Boundaryless and protean career paths were phrases that I had no prior understanding of until I began learning in this module. Boundaryless careers were described as individuals not being restricted to working for one employer. It is the opposite of organisational careers and gives the freedom to work with various employers or units, which can improve their careers. A protean career is an attitude and behaviour that is self-directed to achieve success within your career, having varied skills, education and experiences (Mirvis and Hall, 1994). The idea of having one career with one employer throughout a lifetime is limiting for an employee and this was not something I thought deeply about before. Not having the room to grow and explore other avenues will hinder future success. During this unit there was a quiz to establish my career type, the results showed that I possess a boundaryless career mindset with a protean career type. I agreed with the results as the plans I have for my future, consist of being in control of my career path. 

After completing this unit, I now understand what can be considered a boundaryless career and what personal implications it can lead to. There are many different types of boundaryless careers, the gig economy being one that was discussed within the unit. This is when freelance workers provide short term services for a number of employers using intermediaries through a digital platform. Whilst this allows a worker to be flexible, in control of their workload and overall growth in self-confidence it also comes with a possible mental health risk.

Now that I understand that I possess this mindset I also understand how it will benefit me in the future. People who possess a boundaryless career orientation have skills that are desirable to employers. We have a higher tendency to learn and have the ability to highlight our strengths and weaknesses which in turn leads to better task performance, equalling higher levels of success (Arthur and Rousseau, 1996).  





Unit 2 - Variety is the spice of life 

When I think about networking, I relate it to meeting new people from various industries. This is the foundation of what networking is. Muijs, West and Ainscow (2010) define networking as corporations coming together that have the same goals. Networking can and has been considered to be unnecessary and appears to be imploring favours, but it is quite the opposite. The unit topic – ‘Variety is the spice of life’ is about networking with others that do not hold the same experiences as yourself.  This allows us as individuals to access opportunities that may have not been accessible if we had remained alongside people who shared the same experiences. The reason for this is that there is no room to expand on ideas and creativity if everyone ultimately thinks the same. It can also lead to competitiveness between others which is an unhealthy product of networking.  Personally, this was not new information, I have understood for the past five years or so that if you broaden your experiences, the better they will become and the more you will learn. I found this topic quite interesting as it gave me ideas on how to progress within my future career and the types of people that I need to be networking with that will encourage and benefit my professional journey.

Whilst building a career of your own, networking is imperative. Successful careers have been shown to be the product of strong network connections. It provides growth and can create long-lasting relationships with relevant individuals that serve a purpose and can provide new, useful information (De Klerk, 2010). Networking is also an employability skill that will get you noticed, it shows that you possess confidence, self-belief, good communication and active listening and social skills. These are all skills that employers seek in a potential candidate. 








Unit 3 - Creating your own luck

What does luck mean to me? Before this unit, I was aware that luck is viewed by some people as a good fortune that is uncontrollable and unpredictable. Personally, I truly did not believe luck exists, I felt if something was meant to happen then it would and being ‘lucky’ was a term used to describe this. After working through this unit, I have come to realise that maybe luck does exist, but not in the way most people think. Luck can somewhat be influenced by a person’s attitude. People who are considered to be ‘born lucky’, possess characteristics that allow luck to become active. Living life and only focusing on what you have and do not have, essentially closes the door on luck having the ability to present itself. This unit topic has taught me that maintaining a positive attitude, being open-minded and changing the way day to day tasks are done, can influence serendipity, which is when you experience something unexpected but fortunate, by accident.  (Makri et al, 2014). 

 Understanding and learning how to view things from more than one point of view is the key to gaining luck. Albert Einstein mentioned that developing a curious mind and searching for information using obscure sources is what enables us to see things differently. This skill will be useful for me in future employment and when making career choices. Not being afraid to make a choice without knowing the potential outcome but being curious enough to discover the answer will bring me luck and in turn, this will encourage growth. It also shows employers that I am always willing to go beyond what I can see to gain more and have the ability to turn bad luck into good luck.

 
Unit 4 - Passion and perseverance 

This topic area for me is very familiar as I came across passion and perseverance in my first year of study. Having the ability to push through difficult situations and failure whilst continuing to achieve long term goals that have been set. This is labelled Grit by Professor Angela Duckworth (Duckworth, 2016). When I first began to understand grit, I could not quite apply it to my life at that point as I did not have any long-term goals that I could pinpoint. Now that I am in my second year, I am aware that I am able to experience challenges in life without giving up on the initial set goal. There are four steps of resilience that were created by Dr Lucinda Poole and Dr Hugo Alberts, the purpose of these steps is to reflect on past experiences, recognise what they had learnt and build a resilience plan for future challenges that a person may experience (Darvill, 2020). The four S’s referred to Support (who are the people that keep you on track), Strategies (what was used to help cope in negative situations), Sagacity (where and what do you find wisdom in) and Solution seeking (the behaviours that are displayed to solve the problem). 

Passion and perseverance are desired skills to an employer as they not only want to witness employees working hard and achieving self and company goals. They also want to see how someone manages when they have failed or faced difficult challenges. Do they remain in a place of failure, or do they accept what has happened and continue with positive thoughts, with the main focus being the end goal? I have now learnt the importance of persevering, the level of achievement and success that is paired with grit will enable my future career goals to be attainable.

Conclusion

Throughout this module, I have learned how I can improve my employability skills by making changes and being aware of how I react to challenges that I may come across. Having a deeper knowledge of the route I plan to take regarding my career and the advantages and disadvantages of these choices. Changemakers: Building your Personal Brand for Sustainable Employment was not the most engaging module for me and although I have gained information that will benefit me now and in the future, I found it very difficult to enjoy the learning process. I have especially taken on board the information about boundaryless careers and networking as that is the direction I would like my future career as a child and young people counsellor, to go and meeting the right people will allow my goals to be achieved to a higher standard.
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SKILL
	Personal Development Plan (PDP)


CURRENT
ABILITY
	
TARGET
ABILITY
	
DEVELOPMENT
OPPORTUNITY
	
CRITERIA TO JUDGE SUCCESS
	
TIME FRAME
	
EVIDENCE

	
1st PRIORITY



	Become fluent in Spanish 
	[bookmark: _Hlk99709328]Having learnt Spanish whilst I was at school, my current ability is very basic. I am able to count numbers and speak serval words and phrases.
	[bookmark: _Hlk99709354]I would like to become fluent in Spanish (read, write and speak) within the next 3 years. I would like to teach my children another language and succeeding in this I believe will bring us closer together as we have a mutual hobby
	I have bought lessons that I found online that allow me to learn in my own time. I will also seek tutoring which will enable my skills to be refined.
	Progress will be monitored by how well I can form sentences in Spanish without any support and engage in conversations that require no English language.
	[bookmark: _Hlk99709373]To achieve this goal it should take approximately 2–3 years if I remain consistent.
	I will receive a certificate that states I have completed the course. My written and spoken Spanish will be fluent

	2nd PRIORITY 

	Volunteering one day a week at a children’s therapy/counselling service 
	I do not yet have any previous experience in children’s therapy/counselling
	I would like to gain experience in this field and this is where I see my future career. This will be beneficial in the future as I will be expected to have previous experience when I am seeking job opportunities.
	I have not yet found any recruiters for this but I will continue to research and find suitable positions.
	Finding a placement that is keen to recruit me as a volunteer
	I would like to have this in place within six months, so I can volunteer alongside my university course.
	I will be successful in a voluntary position where I will gain skills and knowledge in my desired area.

	3rd PRIORITY 

	Postgraduate degree in Child and young people counselling
	No previous experience. I am currently doing my levels 5 and 6 in Health and social care which will help to access this degree.
	To be fully qualified as a child and young counsellor. 
	This course is based at Birmingham University. When I enter my level 6 in health and social care I will apply for a position at the university.
	This will require 100 hours of placement within a therapy service and successfully handing in work that has been provided.
	This course is for a year, it can not begin until I complete my current degree. MSc degree will begin in 2023.
	Completing a master’s degree in my chosen field and the qualification to work with children and young people.
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