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Introduction
My report will be about what I have learned the last 5 weeks on professional career developments lectures. 
Johari Window (no date)
Johari Window is a psychological model that helps us to understand more about ourselves (self-awareness) and in turn helps to improve ourselves more effectively. It also encourages communicating and opening up with others resulting in enhanced communication skills.
Maslows hierarchy (no date)
In his 1943 paper "A Theory of Human Motivation" and following book Motivation and Personality, Maslow originally established the concept of a hierarchy of needs. People are motivated to meet basic wants before moving on to more complex requirements, according to this hierarchy. While several existing schools of thought at the time (such as psychoanalysis and behaviorism) tended to focus on undesirable behavior’s, Maslow was far more interested in discovering what makes individuals happy and what they do to reach that goal.
I feel from maswlows theory it will help me understand the tasks I need to help me achieve my goals. As my hidden area is to become an area manager for South West Wales so doing everything I can from the learning styles I’ve learnt along the way of this course I can bring my goals to the open and achieve them.

Cherry (2020) 
One of the first aspects of the self-concept to arise is self-awareness. While self-awareness is an important aspect of who you are, it is not something you are acutely aware of at all times of the day. Self-awareness, on the other hand, becomes woven into the fabric of who you are, emerging at different times depending on the environment and your personality. ​
People aren't born with the ability to communicate.



Smart goal

My smart goal is to become an area manager for retail beauty houses across the country so that would include covering areas such as Swansea, Cardiff, Bristol, Birmingham. I am currently an account manager for YSL in Swansea boots so that is my goal to achieve to become an area manager. I have experience in managing the counter and other colleagues so it is very achievable. I attend all training days, I manage the account, paperwork, stock, rotas and colleagues. I have told my area manager that this is a goal of mine in which they have given me pointers and goals to work towards to get where I need to be to be able to have the chance to apply for one of these positions.  I definitely think that this is achievable and it is a realistic goal as I have been 100 per cent in everything that I have been given to do in work with tasks and being on time and punctual In my work. I have taken this course to help me even further in helping me get more knowledge and understanding of what is needed to become the best you can be in any job or task that you take on in the future. I have thought about giving myself a time frame of two years to be able to get where I want to be in my career choice.
Smart goal is a well-established tool that you can use to plan and achieve your goals. While there are a number of interpretations of the acronym's meaning, the most common one is that goals should be Specific, Measurable, Achievable, Relevant, and Time-bound.
George T. Doran created smart goal framework which has made it easier to define and manage goals and objectives. The acronym works well, and people find it useful—these traits alone are enough to make it popular.
Haughey (2014)
SMART stimulates people into explicitly thinking and describing goals and objectives when they create them, which is a fundamental component of its value. This decreases the possibility of creating an unliable goal that is ambiguous or imprecise.





SWOT analysis 
(Business and Ip centre, no date).
Albert humprhey (Business and Ip centre, no date).
Swot analysis will help me understand what my strengths, weakness, threats and opportunities and what they are to help me achieve my smart goal. Swot is an
My SWOT analysis plan to achieve my goal is to including me to keep on track of all new up to date information on the job which includes new products, new merchandise, the brands believes and outlook on the business, attend all meetings and training days/camps. I will keep in touch with my area manager and talk about my goal and also talk and ask HR and the business managers about what sort of training I can do to get where I want to in my current role within the business.
Swot analysis to is Strengths, Weaknesses, Opportunities, and Threats
SWOT stands for Strengths, Weaknesses, Opportunities, and Threats, and so a SWOT Analysis is a technique for assessing these four aspects of your business. You can use SWOT Analysis to make the most of what you've got, to your organization's best advantage.

CIPD what is swot analysis (no date). 

A SWOT analysis is a planning tool used to understand key factors - strengths, weaknesses, opportunities, and threats - involved in a project or in an organisation. It involves stating the objective of the organisation or project and identifying the internal and external factors that are either supportive or unfavourable to achieving that objective. SWOT is often used as part of a strategic or planning process, but can be applied to help understand an organisation or a situation, and also for decision-making for many different scenarios.


	Strengths
 I am a perfectionist so will finish everything I do.
Always stay happy and positive with anything I do.
	Weaknesses
Shy speaking in vocally in large groups
Academic writing.

	Opportunity 
I can use my strengths to guide me towards a higher opportunity in my current role.
Speak up in groups to feel more confident by getting practice.

	Threats 
The pandemic has set back goals and time has been paused.
A lot of competitors in my line of business.




Swot Conversion 
One of my weaknesses is being quite shy in speaking vocally in large groups of people, so to turn this into a strength I will speak to peers to get more information for what I want to speak about. I will also practice in smaller groups by speaking up in class to make me more confident and to have more knowledge in this section.
One of my threats is the current pandemic which has set me back with goals I had planned and time, So I have used this time as an opportunity to study more, read and work from home, also look up the internet for as much knowledge and understanding I can get for myself so I can use this time wisely and get ready for my goals and things I want to achieve in life. 













Vark 

VARK stands for Visual, Aural, Read/Write, and Kinesthetic sensory modalities employed in information learning. Fleming and Mills (1992) proposed four modalities that seemed to mirror the students' and teachers' experiences. Despite the fact that there is some overlap, they are defined as follows.
Fleming and Mills (1992)
So below are my vark answers from the questionnaire that me and my other peers done in one of our lectures at the Swansea bay campus. Where my results were Activist and reflector. 
My answers were the following;
Appendices A
One of my higher answers were that I was an Activist which means I participate freely and without prejudice in new situations. I revel in the present moment and are content to be ruled by it. I do feel that this does relate to me in my current job working in a beauty retail store as an account manager. All the monthly target is on myself so it is up to me to be able to step out and be confident in looking for new customers to make me hit my target successfully. 
Anne Harris, Stacy Holman Jones (2018)
This brief essay considers what new materialist thought and affect theory in particular might bring to activist politics, particularly the need to sustain the energy and power of public assembly in the form of political marches into a movement that persists in and through time. We consider the site of both terrorist and activist acts not only as a public space—or stage—upon which both acts occur, but instead as public body that keeps the movement moving.
Honey & Mumford (1982)
Activists participate freely and without prejudice in new situations. They delight in the present moment and are content to be ruled by it. They are open-minded rather than sceptical, which makes them excited about new experiences. "I'll give everything a go once," they say. They have a tendency to act first and think about the implications later. Their days are jam-packed with activities.
Appendices B
The second answer from my honey & mumford questionnaire was being a Reflector - Reflectors enjoy taking a step back to consider their experiences and study them from many angles. With this answer I do feel I can relate to it with this side of work doing all these different assignments and being able to assessment write, which is not something I am very confident In so I have found myself stepping back and observing when we have had team lectures giving different answers and different styles of learning.
Reflectors enjoy taking a step back to consider their experiences and study them from many angles. They gather information, both firsthand and from others, and prefer to consider it fully before making a decision. Because it is the meticulous collecting and analysis of facts concerning experiences and events that counts, they tend to put off making conclusive conclusions as long as possible. 


Reflective learning (no date).
[image: Gibbs reflective cycle]
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Personal development plan
	Development objectives
	Specific action
	Barriers and how to overcome them
	Support required
	How will I know I have achieved the objective

	Report writing
	Practice more to become more confident in this section.
	Not having a lot of experience in this section. 
Take time to practice writing and reading different books etc that are available for this specific objective I want help with.
	Ask for help from peers and lecturers.
	If I have passed a report writing exam.

	Essay writing
	Again like my report writing objective, if I practice more to become more confident in this section.
	Not having a lot of experience in this section. 
Take time to practice writing and reading different books etc that are available for this specific objective I want help with.
	Ask for help from peers and lecturers.
	If I have passed an essay writing exam.

	Time management
	Making time out of work, personal, social life.
	Working full time, personal life (Pregnant), personal life.
	Ask family and friends to help out with personal life. Make a plan for specific days to learn after I have work.
	I will feel more content when I have everything that needs doing and to be done and completed by a specific time and after I have taken the time out to prioritize my assignments/essays.



 Conclusion
From everything I have learned from my Smart goal, my SWOT analysis and how achievable it is to reach my goal using all the different learning tools and techniques and all the different ways of learning. I have found out what are the positives and negatives of my type of learning which I had from my answers which I done in the Vark questionnaire, Honey & mumford.
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Calculating your scores
Count the number of each of the VARK letters you have circled to get your score for each VARK category.
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Calculating your preferences
Use the “Scoring Instructions”

sheet (ava
work out your VARK learning
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ble in the “advice to teachers” section of the VARK web site) to





