List (3-5) of career options that you would consider for yourself.
Briefly explain why you consider each option and rank them in your preference.

My Top Career Options

1. Data Analyst
This is my absolute top pick! The pay is lovely — mid-level roles here in the UK are typically between £40,000 and £60,000 or more, which feels secure and exciting for me. I also love that it’s all focused on projects and goals rather than being stuck at a desk at the same time every single day. Being able to go for flexible hours or work from home is exactly the work-life balance I’m looking for.

2. Cloud & Technical Infrastructure
Such a close second! Everything is done through servers and software, so it’s perfectly set up for remote work — which is such a big thing for me. The salaries are brilliant too; mid-level roles tend to start around £65,000 and can go well over £90,000 as I build up my experience. It feels like such a smart, future-proof path and I really love how tech-focused it is.

3. Actuary
I think this is such a great option too! I’d be working with probabilities and managing risk for insurance companies and financial organisations, which honestly sounds interesting to me. The pay is strong right from the start, and once I’m fully qualified, I could easily earn well over £100,000 a year. It’s such a respected, steady career path and I really love the sound of it.
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