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Introduction
Within my report, I am going to reflect and analyse on why and how I think A selection of employability skills such as the Team Work, Decision Making, Leadership, Digital Competence, Emotional Intelligence and Emotional Resilience are important to a potential employee and why an employer will look for these skills and why it attracts employers more if you have even a slight experience using these skills.
Throughout my report I will talk about each skill named above, give you definitions, how to use and improve these skills and why they might be important to yourself as a candidate for a job you may be applying for
Main Findings
During recruitment for a certain job, you will find yourself asking what I need to do to stand out from other candidates. Obviously, your experience of the job you're applying for is important and also your qualifications will be expected to be at certain levels for certain jobs. You will often stand out by having experience and knowledge of certain skills that you need for the job. If you can present good employability skills within the interview it will often boost your chances of being the successful candidate. You could be the most qualified person they may interview however, without being able to present certain skills they will want, you may find yourself not being the favoured candidate.
The employability skills that we have researched over the course period are; Digital Competence, Emotional Intelligence and finally Emotional Resilience. Each of these skills have their own positives and if you can present each of these skills you are more likely to be the standout candidate. Also, I have included 3 others skills Team Work, Decision Making and Leadership from my own experience I will talk about why I think these skills may also be a want from an employer.
Digital competence is “the set of skills, knowledge and attitudes that enable the confident, creative and critical use of technologies and systems.” (Online, 2018)
Emotional Intelligence is “the ability to understand, use, and manage your own emotions in positive ways to relieve stress, communicate effectively, empathize with others, overcome challenges and defuse conflict.” (Segal et al, 2021, Help Guide)
Emotional Resilience refers to “one's ability to adapt to stressful situations or crises. More resilient people are able to "roll with the punches" and adapt to adversity without lasting difficulties; less resilient people have a harder time with stress and life changes, both major and minor.” (Scott, 2018, VeryWellMind)
Team work skills refer to “a range of interrelated abilities that help you cooperate with others in different situations, meetings and projects in an organised manner and with empathy.” (Online, 2021, Indeed)
Leadership is “the strengths and abilities individuals demonstrate that help the oversee processes, guide initiatives and steer their employees toward the achievement of goals.” (McLaughlin, 2014, Tech Target)
Decision Making “The ability to select between two or more alternatives to reach the best outcome in the shortest time” (Gerencer, 2022, Zety)
Employers in this day and age will look at each of these skills closely in a candidate and having efficient experience in these skills will provide them with confidence in you as a potential employee. Each of these skills will benefit to yourself and the employer in relation to making sure the job you have can be done at the best standard. As you are able to use certain resources to complete the job and this will also help you overcome barriers within the job by having good understanding of Emotional Intelligence & Resilience and how to use each of these skills.

What are the Benefits of Employability Skills during recruitment?
For example, with emotional intelligence, an employer might judge your emotional Intelligence to see how you could react and deal with a crisis. For example, if you work at your local supermarket and there is an angry customer complaining about an item that they have bought. You may feel intimidated by the approach of the customer or the tone they spoke in, but if you can understand the situation as employee and can deal with the emotions and use it as a benefit to resolve the customer's issue. If you can show to an employer, you can understand the customers issue without letting the emotions of the moment, get the better of you, they will be more likely to employ you. Almost every company is at as stage where “customers first” even if you feel you are in right it is up to you to act in a customer friendly manner and deal with their issues before the issues go further up through management.
Digital competence is a very much looked at employability skill in modern times as a lot of work involves using technology that was not around 10-15 years ago. In each and every job you will be expected to use some sort of technology at a high enough standard for certain company expectations. From my individual experiences within certain jobs, if I did not have the digital Competence that I do have, I really would have struggled to complete certain tasks involving ai software or technology. 
The benefit of having good digital competency is that employers will recognise you are more advanced that other who are not, meaning you will be able to work at a higher level. Digital Competence is becoming increasingly more needed from employers these days as “digital skills make it easy to continuously learn and are vital for employees and companies alike. Digital certificates and badges help provide a solid basis that learners can use to prove their achievements and motivate them to learn.” (Porath, Online)
This proves that to become a better employer you will need to develop, understand, and implement this skill within an interview or even a job role to be a standout candidate.
Also, having good emotional resilience will put you that extra step ahead of other candidates. Having knowledge and being able to use this skill within a work environment will prove to your employer that no matter what the issue is, being your issue, a customer issue or a company issue. You are willing to be resilient through emotions to make sure what needs to be done is done, but also at a good if not very good standard. Emotional resilience could be minor or major within a workplace and it goes down to the way the person sees the incident or crisis. 
With many jobs now you will be expected to work in teams. The 3 other skills I have decided to talk about all can tie up together. Teamwork is a major skill I feel is vital to a candidate as you work in teams in almost every job, you may find yourself a team of 2 or a team of 10. With recent experience every job I have had I have needed to work with a team and a high standard to make sure goals are hit. Almost everyone has worked in a team at some point in their lives but working in a team you will have a variety of different members who are all different and see things differently to you. You may agree with some things and disagree with others therefore, to be a good team member and worker you will need to understand that you may have disagreements within work but it's down to you to adapt to situations you may not agree on. If you can adapt to situations efficiently you will be seen as a good team worker. If you don’t appreciate other members thoughts and ways of work, a manager may see you as a potential issue which would affect work and other members work ethic and motivation.
Decision Making can also tie in with the teamwork skill. If you take leadership also another skill in a team and make bad decisions effecting yourself, the work and other members then you may not be suitable for the job. Decision making is often natural to us as we make decisions on a daily basis. For example, in my career I have had to make many decisions within work some have been bad but also many good. I have had to quickly decide on an issue I have encountered and have been rewarded for my actions on times. This being using my own initiative to overcome barriers and doing the best I can do.
Finally, Leadership. Leadership is one of my strongest skills. I have experience of leading a senior football team at the age of 16. Leadership will often open up my career opportunities for yourself and if you can show to employers that you can lead even just a small team this could give you team leader opportunities, manager role opportunities and many more. To improve your leadership, you will firstly need to start taking control in situations where people hide from. Have confidence in your actions, not all actions will end in a positive outcome however, if you can prove to managers or employers that you are will to take risks of leadership, they will often praise you for this and they will guide you in the right direction if anything was to go wrong. 
Each skill is as important as the other, to be the better candidate from my own experience I have realised that I need each one of these skills. I need to prove I can work with emotion, I can be resilient to ensure work is done and also, I can use each of the resources provided to complete each task.
Having these skills will totally help you out even for a temporary job or long term. Some employers may not even look at this as they may have certain ways of dealing with situations but that doesn’t mean to totally disregard them. Use each skills effectively and also be sure with what you are doing.
Conclusion
In Conclusion, you must show these skills to be the favoured candidate. There are many skills there and if you can show at least some of them you will be at greater chance.
From my experience, skills are what make a good employee. Every employer is different and they will judge your skills in certain ways. My findings have given me deeper knowledge into what I am good at and it can show also what im most confident with. I have shown and answered that what each skill is, why employers would look at these skills and where you may have experience of these skills.
Overall, I now realised my strengths of skills and where I can use them.
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