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1. INTRODUCTION
[bookmark: _Int_QGeSjMX7][bookmark: _Int_UTE5y4wQ]Throughout this report I will analyse Gibb`s reflection cycle and how this model helped me to do my two earlier projects. During this project I will refer to the six stages of Gibbs (1988) that helped me analyse the two tasks. Also, in this report I analysed the skills gotten by me during the course using the Personal Development Plan. The Gibbs reflection model is one of the most used analysis models that encourage people to write about the positive and negative experiences of an event. This theoretical model helped me to describe my experience in first project realization and the experience of doing the project in a group. The Gibbs refection cycle model helped me figure out what my strengths are but what are the weaknesses I need to work on.

2. REFLECTIVE WRITING
Keeping an intelligent diary is an essential part of your intelligent expert's toolkit; it can help you with bookkeeping encounters, learn, improve your critical thinking, imagination, and thinking abilities. In addition, a diary can be used to reflect on one's professional development over time. It is also possible to view itself as restorative in the way that it really is. (Darren and Koukpaki, 2020). 
During reflection, we consider alternate viewpoints from a variety of perspectives and stances, digging deep into issues or issues from a variety of perspectives. (Brock, 2015) 
Based on Bassot's (2020) analysis, there are three different models of reflection.
a. ERA Model – is formed from three stages – Experience, Reflection and Action. (Jasper, 2013).
b. Driscoll’s ‘What?’ Model 
· What? In Stage 1, you are asked to write about an event that has occurred during your professional career.
· What of it? The second stage involves investigating the event by considering selected aspects.
· [bookmark: _Int_EJOzxb4e]Now what? Based on your experience and considering what you have realized, stage 3 requires you to develop various proposed activities. (Driscoll, 2007). 
c. Kolb’s Experiential Learning Cycle – has four stages:
· Concrete experience.
· Reflective observation.
· Abstract conceptualisation. 
· Active experimentation. (Kolb, 1984)

Graham Gibbs offered another model alongside Kolb's in 1988 - The Gibbs Reflective Cycle – that has six stages:
· 
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· Description
· Feelings
· Evolution
· Analysis
· Conclusion
· Action plan

Is verry important to reflect as a professional because you can increase your knowledge, you can update your professional skills and you can stay constantly focused on your targets. 

2.1 MODEL OF REFLECTION
For this research I choose to analyse Gibb’s reflective cycle. Graham Gibbs (1988) adjusted the experiential learning cycle to recognize the significance of sentiments and feelings in learning. 
[bookmark: _Int_jk7m7K05]As a strategy for learning from encounters, Graham Gibbs created Gibb's Reflective Cycle in 1988. Moreover, because of its cyclic nature, it allows you to learn from experiences that were positive, or done not work out well, because it supplies a framework for looking at encounters. (University of Edinburgh). The process is divided into six phases:

Figure 1 Gibb's reflection cycle



2.2 REFLECT TO TASK 2
According to Gibb’s reflective cycle I will present what I have learned new during this course helping me with de six stages:
a. Description 
First, I chose what will be the four methods of motivating the staff that I will finance during the project. Then I made a time management plan to organize my time and to be able to finish the project in the deadline.
b. Fallings 
At first, I felt a little stressed because even though I had chosen the four types of motivation of the staff, I did not know in what sense to lead this project. It was a little difficult for me to find useful information about this project, but I got ambitious, and I did a more extensive researching in the online university library.
c. Evaluation
[bookmark: _Int_lNLXrjNa]After a few hours of searching for information, I abandoned because I was not sure a of information that I found. I said I would better wait for a new course maybe so I will find out something useful. And so, it was after the next course I had the teacher taught something useful that helped me in continuing the project. During that course I took some notes that I could use in the completion of the final project.t is important that during a course you write down something because this will help you in authoring the report. 
d. Analysis
Although at first, I felt insecure about myself along the way after I managed to read as much literature as possible about the theme of the project, it helped me to draft a sketch to guide myself.
e. Conclusion
[bookmark: _Int_qgKU5Ivi][bookmark: _Int_QUhlHHcG]I learned that I do not have to stress after the first impasse and that I must take the time to understand how to create a project. Although I was insecure, I managed to hand over the project on time.
f. Action plan
[bookmark: _Int_lAkpGgQE]in the future I will focus more on looking for a wide range of information in order not to meet difficulties. This experience helped me to focus on note taking and researching information.
2.3 REFLECT ON GROUP PRESENTATION
a. Description 
[bookmark: _Int_BHjInbLF]First, we chose the job that we were going to analyse and for which we were going to develop an ad. We split all the various components between each other for the surveyed composed teamwork task so that we could each focus on one part. After each member understood what he had to do we individually started to look for information. Each member of the team has management his time well so that now we had to put the parts together everything was fine.
b. Fallings  
Before I shared what each one had to do, I felt a little frustrated because I thought it was going to be a tough project. but after each member sent his part and I saw that the presentation takes shape, and everything comes out very well I felt happy and confident that everything will be fine
c. Evaluation
[bookmark: _Int_8jijTtye]The fact that each member of the team worked well and that he wrote down everything that was necessarily made sure that the teamwork would go well. This coordination led to the end of the presentation in time and without unpleasant incidence
d. Analysis
[bookmark: _Int_kMC1FVnD][bookmark: _Int_E73sVW1e]I think the reason everything went well was because we divided our tasks considering the strengths of each member. We thought that this approach would save us time what turned out to be true as our presentation was finished two days before the deadline. I searched through specialized works, and it made me understand something new. namely that each person has strengths but also weaknesses and for a team to function at full ability we must focus on the weaknesses of each member. (Belbin, 2010).
e. Conclusion
[bookmark: _Int_qi8kwCtN]I learned that communication is the key to success, because by communicating often we managed to make an exceptionally good presentation. This is proven by the feedback of the colleagues who concluded that we were organized as a team. Also, our colleagues considered that the presentation was of superior quality. the only thing I should work on is public speaking as my colleagues have noted in their feedback. 
f. Action plan
When I work in a future group, I will go on the same idea, which is to focus on the strengths of each member. I`m confident that this experience has helped me develop new skills, namely management time and I am sure that in the future I will be more experienced in terms of public speaking.

3. PERSONAL DEVELOPMENT PLAN (PDP)
	Personal target
	How will I achieve this?
	How will this improve my academic or employability skills?
	How will I know that I have achieved this?
	When will I achieve this by?

	1.Time management
	-Don't delay in starting my projects.
-Prioritize my tasks
- The focus should be on each assignment in turn
-Time management courses 
	Being able to coordinate my day-to-day errands, timetable, and objectives
	I will be able to finish in time each project
	3 months

	2.Researching information
	- Reading more books and articles 
	I will be able to develop a broader topic
	I will refrain from good scores on projects
	Six months 

	4.Communication
	[bookmark: _Int_uiAzmsKz]- Identify my feelings and deal with them
[bookmark: _Int_bS1kbV3n]- Focus on delicate ability advancement
-English courses
	Ensure that the message is clearly communicated
	when I will be able to communicate without emotions and confident
	1 year 

	5.Presenting
	- Presentation skills training 

	Use non-verbal communication to show they are a certain speaker
- Achieve a realistic, characteristic presentation

	I will be able to coordinate a discourse around a central theme
	1 year




4. CONCLUSION
[bookmark: _Int_kcRyita9]During this course I managed to learn about the importance of taking notes, I managed to develop my ability to manage my time to finish all my projects on time. Also, an especially important thing I learned during this module is that now I know how to use Harvard citation correctly and I know how to search for academic information with the help of online university library. 
[bookmark: _Int_LpFJYYsa]In the courses that will follow, I should focus on developing the ability to support a project in front of my colleagues. I am sure that my communication skills will develop in a harmonious way in the next semester.
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