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Q.2   As an employee, if you are trying to take up your statutory rights at the workplace and your employer treats you unfairly for this, what should you do? Explain with an example.


As discrimination in the workplace is not allowed and an employee has a right to act against any sort of discrimination they face in their workplace. Some of the discrimination is called unlawful discrimination if an employer treats an employee less favourable based on some reasons, for example, age, marriage, race, disability, sexual orientation, and others they have the legal right to act against their organisation or employer. Some other rights are also protected from being mistreated and one of the very important rights is the employee’s statutory rights at the workplace.
It is the primary thing for any employee to know their rights at the workplace before signing the agreement because in this manner they knew that they are treated fairly like others. Every employee should know their rights at work, which are related to health and safety, pay, promotions equal opportunities, respect and terms and conditions. However, if an employee feels that he or she feels mistreated by the employer in any manner and thinks this is an act of discrimination, they should raise their voice and protect their rights. The first thing they can do is to complain directly to the employer or the company. They can take help from someone else to support him or them. They also can claim in a court to raise their voice against any discrimination they face at the workplace. 
For example, the employer has to pay equally to all the employees in the workplace they have no right to deduct from employees’ pay because of race, gender, disability or any other reasons. 
Diana and Max were hired for a project by a company. They were working together on the organisation’s one project for two months They both have worked hard to achieve their goals. when they have finished their project, the pay was given differently to both employees. Diana has received less pay than Max, she felt that she was treated less favourably than Max and they both had worked hard equally on the same project. So, she thought she was discriminated against, and she must take legal action against his decision. She tried to speak with her employer and explained that she is mistreated and not paid equally because of her gender. But the employer has ignored her and has not taken a notice of her discrimination. Now she can claim to an employment tribunal for equal pay. She can also make a sex discrimination claim because she was not treated the same because of her sex. She should show her pay and conditions and prove that she was less paid for the same project she did with the opposite sex at the same level of hard work. She can also contact Acas to discuss how equal pay can apply to her and how her case can be treated fairly to stop sex discrimination in the workplace.


  







                                      
