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Introduction
Reflective practice is generally regarded as an important part of legal education, and the typological models of reflection created by the likes of Schon, Bound, Mezirow, and Moon to develop and evaluate the reflective practitioner are becoming as instrumental in LLB curriculum design as the learning models of Bloom, Gibs and Kolb. 
It is not sufficient to have an experience in order to learn. Without reflecting on this experience, it may quickly be forgotten, or its learning potential lost. (Gibbs, 1988, p.9).
In this report it will be demonstrated how reflective practice influence the learning process, what kind of reflecting model will be used, and which are it’s steps, the role and importance of using this reflecting model.

	
1.Reflective writing
Reflective writing is one of the most used methods to describe work-based learning. It is an opportunity to express yourself critical and not just descriptive. Reflection can speed up the transition from novice to expert (Johns, 2017). He notes too, how reflective practice is a continuum form ‘from going reflection to being reflective’ and ‘from a technical rational to a professional artistry perspective’ (Johns, 2017, p.6).  Reflective practice expands the value that we may gain from reflexion in our everyday lives and use it in context of professional practice. The reflecting process is cyclical, you learn from your experience and, as a result you are acting in a certain way in the future. Following that you will reflect what happened, and so the cycle continues. 
2. Model of reflexion
In this reflecting report I will be using as a model the Gibb’s reflecting cycle. Gibbs' Reflective Cycle (Figure 1.) was developed by Graham Gibbs in 1988 to give structure to learning from experiences.  It offers a clear table for examining experiences, working in a cycle way. It covers 6 stages, in which we will have first the description of the experience, in this part I will describe in detail the actions I have experienced. Second step is more emotional, here I must describe my feelings and my thought about the experience I had. Right after that in next step I must evaluate my experience and note all the good and bad parts of the action. In the next step of the reflection, I will do an analysis of the process, to make sense of the situation. Closer to the end I must make a conclusion about what I leaned from the experience and what I have could done differently in the same situation. Will finish the reflecting cycle with an action plan, where I will describe what I would deal with similar situations in the future, or some other changes I might found appropriate.
Succint, I described all the steps included in Gibb’s reflecting cycle, that will help me to write the report for 2 of the tasks required.
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Figure 1. Gibb's reflective cycle
3. Reflective writing on Task 1
In Task 1 I had to write an individual report about different ways to motivate staff. I found the task very interesting and useful to write, as I am working as a manager, and I thought I will compare and analyse at the end the writing experience with my real life one. In the course of the searching and reading process, I discovered many new and suggestive things, to remember, to implement and take in consideration also. During the process, which took me around 3 days to complete it fully, more time I spend on reading diverse research works from varied domains about different ways of motivation were investigated and analysed, after absorbing all that information the writing process went smoothly, it covered a defined introduction, after I described four types of motivations, complying the required objectives, a conclusion and ended with some recommendations.
	At the beginning I thought I will complete the task easily, because I thought I am already experienced. In fact, the process of writing was more complex, involved many skills that are mandatory to develop while writing academic reports. Also, I found challenging identifying at the end the most effective way of motivation, considering that every method I research individually, and in which all tactics suggested a high level of efficiency. 
	The things that were good and went well in this process, was that the project theme is very common and current and was not difficult to obtain a multitude of online research. Moreover, I found the information very easy to consume and to reproduce in my work. The bad thing was that there are too many articles online without a credible source, which are debating you from the writing course, providing unnecessary information and stealing time.
	I think the writing process went well, as I was leaded by the lecturer with all the necessary steps, I need to follow to complete the task. Additionally, I had available four verified informational sources that substantially helped during the writing process. I think I also thought that finding the right source would save me time. To mention, that my work experience also helped me to write the assignment, and I think that such proposal subject is more than welcomed when it is about study’s projects. 
	In conclusion, I learned that if you want to succeed in your projects, you must plan them accordingly, you must find the right inspiring sources and focus on verified literature only. I learned that I must reserve sufficient time for my assignment and not to work being pressed by time. More, I learned to ask questions if you I am insecure about something, communicate with peers to change common experience. Likewise, I learned to motivate myself to work harder, to find my strength and to use it efficiently.  
	In future, when I will have similar task to complete, I will plan it properly. I will take notes every time I change experience with colleagues.  I will input myself to read every day a new source, I will analyse the content and note down the useful information only for my report. If I have concerns, I will ask questions. I will follow the guidance offered with the assessment criteria, to point all the requirements. 
	 
4.Reflecting writing on group presentation
Group projects can help students develop a host of skills that are increasingly important in the professional world (Caruso & Woolley, 2008; Mannix & Neale, 2005). Positive group experiences, moreover, have been shown to contribute to student learning, retention, and overall college success (Astin, 1997; Tinto, 1998; National Survey of Student Engagement, 2006).
For the assessed written group-work project, in which we had to present a job advertisement, my group (2 other colleagues) and I created a MS Teams group to communicate and complete the task. First, we had to find the job on which we will do the advertisement. Initially I purposed a job closely to my real one, so it will be more easily for me to involve and to create the project. The purposed job was taken by another group so together with my team decide on a new one. We planned accordingly and divided the tasks equally. I started to search on specialised websites and found the right information to inspire me in writing the project. Shared the founded information with my group. After working individually on each task, we came along and put them all together, adapted where required, worked on design and company name at the end.
	At the beginning of the group-work project I was happy, because I had to work with new people, and this felt quite interesting and intriguing. But, in fact such projects are a bit challenging. I had to adapt myself to every situation to please them, because everyone is having their personal time and activities. I wasn’t feeling well because of that, we had a small task to complete, that should take us not more the 2 hours, but it took few days. I will not say this was a bad thing, because of that I had time to review my research and to modify if needed and gave my writings a better shape. 
In the end all went well and we all were satisfied that we produced a good quality group work, even if the plans did not work us, we initially planned, that helped us to improve our project, worked harder and practiced multiple examples and motivated us to involve more interest and generate new ideas. 
I think that our project went well because we planned it accordingly and divided the task according to each group member strengths. I used to work before in groups projects and discovered that I am contentment to work in areas that I feal capable to do something. It seems ordinary to me that this is also the case in groups. When I searched through some literature on group work, I found some very interesting things, which helped me a lot to figure out the situation and to have a much clearer design in my mind. (Belbin’s 2010) team roles suggests that each person has certain strengths and weaknesses they bring to a group. 
Because we had to work on this remotely took us too much time to piecing together the sections in the end. We had to find the matching points and we had to rewrite them repeatedly, until we find the perfect match, this helped us to refine understanding through discussion and explanation.
From completing this task, I learned how important is first to plan the project accordingly. I understood that knowing the team member strengths is also very important. I will continue to work in group projects, as it develops strong communication skills, also gives you feedback on performance. I had to mention about our feedback, we scored a very good result, my colleagues found our project very good organised, our public speaking and professionalism pointed high, and our good teamwork was felt too on the presentation time. 
On the future group projects, I will keep using the Belbin’s team role to divide group work. I will suggest plan at least one physical meeting with the group, I think that will help a lot in understanding and projecting the work. 

5. Personal Development Plan (PDP)
A personal development plan is a structured plan, aim to guide you in reaching your set up life goals for your future success. It is used to gather information about your abilities and competencies and based on evidence, it will find a way to develop in the future.
In the following PDP table, I will outline and identify my personal goals, that will help me on my professional and personal growth. 
	[bookmark: _Hlk99751523]Personal Target
	How will I achieve this?
	How will this improve my academic or employability prospects?
	How will I know that I have achieved this?
	When will I achieve this by?

	1.Public Speaking
	Exercising more my speaking in public. Ask questions on every occasion.

	It will help to express myself more professional and confidently.
	I will start to feel confident when presenting my projects
	By the end of this course.

	2. Express directly
	Asking more questions. Being more critical.
	It will make me more actively student, more involved in group projects.
	When I will start to ask questions on every session.
	By the end of this year of study.

	3. Be organized

	By organizing my time properly. 
	Doing all the assignment in time.


	When I will work on my assignment with no time pressing.
	By the end of next course.

	4. Be successful 
	Reading more. Be more involved in university activities.
	Being smarter. Possessing good academic skills.
	When I will receive good feedbacks and great marks.
	By the end of the next course.



6. Conclusion
Reflecting practice is a very good way to assess learnings and experience. It gave me the opportunity to express myself critical and descriptive. Using the Gibb’s reflection model, I identified that the process is cycled, we learn from experience and get experience from learning, that helped me to understand what reflective learning is.  Additionally, I created my PDP and set goals for my future development, which will motivate myself to develop a better version of me.
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