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LEARNING BUILDING GROWING WITH TECHNOLOGY
I’m Cristiane Uhlmann, computing student at the University of Wales Trinity Saint David. Focused on cybersecurity and building practical digital solutions. I believe technology should be clear, safe, and useful for everyone.

Main Body
Task 1: 
Task 1(a) - Essential software and app for Architecture & Urban planning

Essential software and app for Architecture & Urban planning
Architecture and urban planning shape inclusive, sustainable communities by combining creativity, technical knowledge, and social responsibility. Three core skills underpin success in both study and professional practice ​[1, 2]​. 
First, after I graduate, employers will feel attracted by my curriculum as it will to do professional standards. Being confident with digital language and time management and those are skills employers do look for when hiring. 
Second, the idea was that creating the software application would help improve and management I can use e-mail such as outlook, software such as Excell, CAD, Revit for design work. This will help making plans for accelerating projects and minimizing errors. I will be able to work in a digital environment using the skills I learned in the university. Communication skills as I will have to speak to customers and employers maybe via video call. I can share and exchange ideas and information through emails and spreadsheets with Excell and send the agreements to emails as attachments through Word. After speaking with customers, I will have to use programs like Revit or CAD ​[3-5]​.   
After my university studies I can find any job in Architecture and Urban planning because, I will learn Learning in the Digital Era, Time Management, Critical Writing, Critical Thinking, and Computer Skills ​[6, 7]​. Those are skills employers value as I can help them making the work professional and swift using a different range of digital skills. I could also choose to start my own business and put all these skills I have learned into practice. 
Task 1 (b):
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Task 2: – Mind Map & Academic poster
In a team of 3, we worked as a team to create a mind map summarising some of the key considerations of effective team working. 
The mind map can be found here 
Effective Team work - MindMeister Mind map
[image: ]

Teamwork and Communication Analysis
[image: ]

Team member Cristiane
For this work, we used Microsoft Teams and Google Drive to share files, organize our ideas, and stay connected easily. Our main goal was to build a clear, practical mind map that covers all key parts of effective teamwork from open collaboration to meeting deadlines.
Focused on active listening and respectful dialogue everyone had space to share different views, and we built our ideas together. I also made sure we balanced individual tasks with shared responsibility, so every person contributed fairly. This experience showed me that good teamwork is not just about finishing work it is about supporting each other, learning from different perspectives, and growing together as we move toward our common goals.
Team member Rachel
Effective Team work is an essential to achieve shared ideas and to achieve goals both in academic and professional environment. Communication is an important skills team members must gain to help support and avoid misunderstandings. It is through communication that team members can resolve problems and find solutions. Collaboration encourages the whole team to get involved and contributes to their knowledge resulting in a better solution and improve creativity. Leadership and understanding help others to keep motivated and to progress in the workspace and to progress with any schedules and deadlines. Time management it is an essential skill that helps to keep tasks and plans in good time for deadlines. Collective responsibility supports each team members to ensure each one is contributing fairly. By developing these skills, students become a better professional in the workplace for their future careers as teamwork is an essential part of majority of projects, including software and app developers.
Team member Javier
I think communication is essential when working in teams because it helps people work effectively with their coworkers and it also allows share ideas and feelings, creating a comfortable and enjoyable work environment to perform at their best. In addition, clear communication helps avoid misunderstanding and prevent mistakes and confusions. To conclude, developing strong communication skill is a positive addition to your personal development not only in your workplace but also in your personal life.
The communications team is in charge to delivered ideas through different platform such as Facebook, E-mails, websites or letters. It helps to maintain to align and help to keep coordinate with the other members team. And a good communication can lead the company to stay on the top of the market. Good communications also can help to have a good relationship with the clients, that’s important because it helps the clients always keep relief about the money, they are investment. Many companies are always training its personal in good communication skill.
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Building Trust and Authenticity in Virtual Teams
Trust is the heart of any good team, and this becomes even more important when we work apart. In virtual groups ​[1]​, we do not have the everyday moments that help people connect naturally, so building strong, honest relationships takes extra care and intention. When we first come together, it is normal to feel unsure, a little nervous or even curious about how things will go. We are still getting to know each other, and conversations often stay light until we feel safe enough to share more. 
  
For remote teams, this beginning can feel harder. Without seeing each other face‑to‑face, it is easy to doubt or misunderstand one another, and some people may struggle to stay motivated or open. Real trust grows when we are willing to be truly ourselves to admit when we do not know something, to say sorry, and to ask for help. This kind of openness is what makes people feel secure enough to take part fully and share their best ideas. ​[2, 3]​ 
  
Many of us hold back online because we feel anxious, embarrassed or compare ourselves to others. But when we hide who we are, work becomes slower, less creative and less enjoyable.​[4]​ Being authentic does not mean oversharing; it simply means being honest, respectful and real. When we do this, trust grows, people feel valued, and we can all play to our strengths. 
  
To help this happen, we can start by learning a little about each other as people, listening carefully, and asking clear questions instead of guessing what others think.​[5]​ Setting simple, shared goals also gives us direction and helps us move forward together. In the end, trust and authenticity are not just nice ideas they are what make virtual teams work well, feel good and succeed together.  
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When referencing using in the browser write RefWorks and click login.
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Using the browser type it Google Scholar. 
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Choose the citation for your work and use the cite icon.
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You should import your work. If successful, the import will show complete.
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After adding all the citations required, I have now used RefWorks to add a Bibliography.
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I have explored different tools to build my e‑portfolio for this assignment. The options I considered were:
• Wix
• PhotoScape X
• Microsoft OneNote
• Google Sites
Wix stood out to me right away because it is designed to be easy to use, even for someone who is just starting out. It offers many modern templates and design choices that fit how I like to present my work, without needing to know complex code. I felt it would let me create something clear and personal, so I decided to use it as my main platform.
I also looked at PhotoScape X, which I know well from editing and organising my own photos. It is great for adjusting images, cropping and giving them a clean look but it is made for photo work only, not for building full pages or sharing my work as a portfolio. So, I decided to use it to prepare my images, but not as the main tool.

I thought about OneNote too, since I already use Microsoft 365 tools for my studies. However, it works better for keeping notes than for making a public, well‑structured portfolio there are very few design options, and sharing it neatly is not simple.
I also checked Google Sites, which is free and easy to use. Even so, Wix gave me more freedom to make the site feel like me, with cleaner layouts and a style that matches my learning journey. For this project, this combination felt like the best fit.

Home | My Site 1
https://2541760.wixsite.com/christiane
[bookmark: _Toc235985539]Task 4 (a): 
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Throughout this work, I have explored the skills and values that help us grow as learners and as people. I started by looking at what I need to build my future from digital tools and clear thinking to communication and caring about what I create. These are not just skills for assignments; they are the foundation for doing work that matters, whether I am part of a team or building my own path.
I also learned how much we gain when we work together. Listening well, sharing fairly, and being open to different ideas makes everything stronger. We also talked about what it is like to learn and work apart how important it is to look after our well‑being, and how trust and honesty help us connect even when we are not in the same room.
Tools like RefWorks help us keep our work organised, and my e‑portfolio is where I bring all these lessons together. Most of all, this journey showed me that learning never really ends. Success is not just about what we know it is about how we treat each other, how we keep trying, and how we use what we learn to make things better. I will carry these lessons with me as I move forward.
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Building Trust and Authenticity in Virtual Teams

Trustis the heart of any good team, and this becomes even more important when we work
apart. In virtual groups [1], we do not have the everyday moments that help people
connect naturally, so building strong, honest relationships takes extra care and
intention. When we first come together, it is normal to feel unsure, a little nervous or
even curious about how things will go. We are still getting to know each other, and
conversations often stay light until we feel safe enough to share more.

For remote teams, this beginning can feel harder. Without seejng each othey face-to-face,

‘easy to doubt or misunderstand one another, and some people may struggle to stay motivated
or open. Real trust grows when we are willing to be truly ourselves to admit when we do not

know something, to say sorry, and to ask for help. This kind of openness is what makes people
feel secure enough to take part fully and share their best ideas. [2, 3]

Many of us hold back online because we feel anxious, embarrassed or compare ourselves to
others. But when we hide who we are, work becomes slower, less creative and less enjoyable.

[4] Being authentic does not mean oversharing; it simply means being honest, respectful
and real. When we do this, trust grows, people feel valued, and we can all play to our strengths.

To help this happen, we can start by learning a little about each other as people, listening
carefully, and asking clear questions instead of guessing what others think.[5] Setting simple,
shared goals also gives us direction and helps us move forward together. In the end,
trust and authenticity are not just nice ideas they are what make virtual teams work
well, feel good and
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