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1. Introduction
In this report, we will talk about the employment relationship and how it is regulated. later we will analyze the recruitment and selection process regarding the interview role play.
And in the final career development and my position.
as per the image, we will analyze everything with Kolb's Learning Cycle
image taken from: https://expertprogrammanagement.com/2020/10/kolbs-learning-cycle/[image: Chart, pie chart
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This model was created by David Kolb in 1984. as you can see from the image the rules to follow are: 
concrete experience is the first phase where the person's involvement in physical, rather than planning or reflecting on it, is experienced through the body and the relationship with others. reflective observation: the second phase is observing an activity, reflecting on the experience, and how it made you feel.  assimilating: the third phase, assimilating skills through study and activity or experience.  Converging: the fourth phase, experimenting with new skills and abilities in everyday contexts.


Today employers are looking for many skills: they want you to be a real person who optimizes the time you experience in the field through relationships.
they want you to be reflective and that you can learn from the work experiences you have done, and after that, you have to assimilate the study and experience and in the end, you will have obtained full knowledge of your work.
To do all this you have to be positive because with this little attitude you can influence the people around us and improve your work.
In some areas, it is important to work as a team, to increase the productivity of both you and your teammates.
meeting deadlines is essential as you will help the company's image to be better. so that the company can respect the times and satisfy its customers.
planning the time you have to better manage deadlines is essential for getting a job today.


2. The Employability Relationship and how is regulated  
For over four decades of working in the UK, work is protected by the Health and Safety at Work Act 1974. it is a key piece of legislation that applies to all workplaces, regardless of its type.
this law ensures that all employers provide a safe working environment and that they [take care of the health of their employees in the workplace.
It is possible to summarize this law in 6 fundamental points:

1. Provide a safe workplace with fire alarms, and clean and optimal waste management based on the type of building. hospitals and laboratories will have more restrictions.

2. equipment suited to one's job. that it is maintained annually and in more dangerous cases monthly, such as electronic devices.

3. For your employees' safety, you need to make sure that your staff are properly trained. This includes both on-site training and general health and safety training.

4. A thorough risk assessment, so that employers can take appropriate preventive actions for each identified risk. The key thing here is the risk. If something is identified as a very low-risk factor and involves significant mitigation costs, there may be no need for action.

5. provide adequate facilities. this point covers the basics like sanitation, drinking water, heating and air conditioning. If you provide kitchen equipment you have to check the maintenance and consequently, they will have to be disinfected. Employees will be responsible for keeping these places clean and appropriate.

6. As a last point it is necessary to appoint a competent person in the supervision of health and safety. this person is responsible for ensuring that all health and safety duties are performed and respected by employees. If your organization is linked to a union, you will also need to maintain contact with a designated representative.

after which in 1998 an amendment was introduced in the Employment Act 1996, later called the Employment Act 1998.
this law must ensure the protection of workers from unfair dismissals. parental leave.

Finally, the last law that I want to innovate is the Equality Act 2010 which legally protects people from discrimination in the workplace and society in general.

It replaced the previous anti-discrimination laws with a single law, making the law easier to understand and strengthening protection in some situations. It describes the different ways in which it is illegal to treat someone. Some of the categories that are covered by this law are age, gender,civil marriages, disability, race and nationality, religion and sexual orientation.

The Equality Act 2010 includes provisions prohibiting age discrimination against adults in the provision of public services and functions. The ban went into effect on 1 October 2012 and it is now illegal to discriminate based on age

2.1 The Recruitment Process  
Recruitment advertising is the marketing process of capturing candidates’ interest in your company via advertisements to develop a talent pipeline.

In today’s competitive talent market, recruitment advertising has become a popular and necessary strategy for employers to reach the candidates they need. Recruitment advertising helps organizations reach candidates across the web, and improve their employment brand.

Recruiters and talent acquisition professionals now use recruitment advertising as a medium to reach active job seekers and engage, attract, and nurture passive candidates through the candidate journey.



Job description
The job description explains to potential candidates the detailed job requirements such as responsibilities and objectives of the role. It helps the recruitment process by providing a
clear overview of the role for all involved. It can also provide clarity during induction and later, on regarding performance and objectives.

Person specification
The person specification states the essential criteria for selection. The characteristics must be clear, and demonstrable and avoid bias in wording.
Competence and competency frameworks are sometimes substituted for job or person specifications, but these should include an indication of roles and responsibilities.

Interview
the interview is a fundamental moment to get the job, we need to be in the best shape of ourselves:

According to Morgan (2017:368)
"A selection interview is a conversation to decide whether a candidate has the ability and sufficient experience to perform well in a job role"


2.2 Reflecion on the Role Play and Interview Process
I have never been too worried about the role-play, the professor always clearly explained what awaited us during the exam. My difficulty in working in groups has always been to find a group or a partner who could follow my study times. Fortunately, in my previous module, I met Javad who I have always defined as a scholar who respected the deadlines I proposed and always followed my advice.
From the first moment I knew that I wanted to as a partner and since we worked in harmony in the previous module I accepted I think without too many thoughts. We both knew we were going to do a good job if not to say great. We started brainstorming what kind of questions we could ask ourselves and what theme to use. For the Pcd it was not very difficult but having never created one where to find very precise sources and luckily the professor explained step by step how to compile it. We were very fast and after a week it was complete and fixed its perfections, I could say that we were far ahead of the class and if I remember correctly after just 1 week from the exchange of the PCD we had already formulated the sentences and we also did a simulation in the classroom.
the Professor was very kind and helped us to improve a lot the questions to ask the interviewee.
We have always been fast and productive.
When the day of the interview came I had worn a jacket to be in the best shape, I followed carefully the points of the Job Interview module, they were very useful. not being my first language English I thought I was not clear but that day everything went as smooth as oil we were loaded and Javad nothing could distract us,
I asked my questions to Javad and he asked me his questions and it was all very simple.
I can say that absolutely this role-play has been very useful to me, especially since having never worked here in the UK this process has helped me to identify myself and to know what I will have to do, I hope that my experience of collaboration with Javad I hope it has been very useful too to him and that he could study wistfully with me.
[bookmark: _Hlk100655408]
3. Career Development
Career development is the process of choosing a career, improving your skills during a career path.
this process will allow you to know yourself and what you want to do as a career.
When someone pays close attention to their career development, they identify their strengths and blind spots, so they work hard to improve their skills.                                                                            








3.1 Swot, Johari Windows, PDP               

Swot Analysis for a Music School
	Strengths
	Weaknesees
	Opportunities
	Threats

	opportunity to meet students with the same passion

being able to study in a multi-musical environment with various genres

competition between students to improve their skills
	possible rivalry between students
	Educate members and potential members of the benefits of continuing education, professional development and sharing of ideas in workshops and masterclasses.

	Parents not being aware of the importance of using qualified teachers and uses the services of teachers at music schools and other private teachers, whose qualifications or teaching ability does not meet adequate standards to teach music properly.



                
SWOT analysis created by me 
A SWOT (strengths, weaknesses, opportunities and threats) analysis looks at internal and external factors that can affect your business. Internal factors are your strengths and weaknesses. External factors are the threats and opportunities. If an issue or situation would exist even if your business didn't (such as changes in technology or a major flood), it is an external issue.






Johari window of me
	
	Known to self
	Not know to self

	Know
To
others
	1. Open Area
Able
Friendly
introverted
adaptable


	2. Blind spot
Responsive
Sensible
Calm

	Not
Know
To
others
	3. Hidden Area
Complex
empathetic
logical


	4. Unknow
Religious
Brave
witty


A Johari window is a psychological tool created by Joseph Luft and Harry Ingham in 1955. It’s a simple and useful tool for understanding and training:

self-awareness
personal development
improving communications
interpersonal relationships
group dynamics
team development; and
inter group relationships
It is one of the few tools out there that has an emphasis on “soft skills” such as behaviour, empathy, co-operation, inter group development and interpersonal development.  It’s a great model to use because of its simplicity and also because it can be applied in a variety of situations and environments.


PERSONAL DEVELOPMENT PLAN

	[bookmark: _Hlk100655373]
NAME

	Gennarelli Francesco Pio
	Target Job/career
Example: Music Teacher
	



	
TIME PERIOD
	
From: April 2022
	
To: April 2023


What Skills do I need to achieve my goal?
	
SKILLS
	
How Will I get them
	
What resources or support will I need?
	What can prevent me from achieving my goals: (unemployment, illness
	
How long should it take




	ABRSM s
	passing the exam
	study of music theory
	the time to devote
	3 months

	musical degree

	passing the entrance exam
	a portfolio
	the possibility of not passing the exam
	3 years



4. Conclusion
in conclusion this is the report where I explained how to prepare for a job interview, how to prepare the necessary documents such as a personal development plan or the PDP.
how to create a swot analysis on your career and how to get to know yourself better with the Johari window and your rights and duties as boss or employee.
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appendix 1
[bookmark: _kpr05n82n26c]Job application form
Application for Private music teacher

[bookmark: _zidixfu2h1to]Your details

Name: Gennarelli Francesco Pio

[bookmark: _obvz8px9oj35]Education and training
Please give details:

	Italian eighth grade certificate with music section

(CertHE) Skills for the Workplace 

Private music studio


[bookmark: _qhulv5cexz75]Qualifications
Please give details:

	Level 4 Certificate for Music Educators (ABRSM)

Bachelor of music (Honours)

CEFR B2 Upper-Intermediate Level


[bookmark: _97j1ykgd1f2u]Employment history
[bookmark: _itppkk92vaqm]private pianist teacher from 2019 at 2020

Name of employer: Gennarelli Francesco pio 

Job title: Pianist teacher 

Length of time with employer: Freelancer

Reason for leaving: 

Duties: 

	
I was too young to work. I had to study and broaden my knowledge



[bookmark: _81dqi68kkna8]Previous employers
Please tell us about other jobs you have done and about the skills you used or learned in those jobs.

	I only worked 1 year, and I was a freelancer I have little experience but I worked with children and I had to learn to adapt to their times and create fun situations with music so that they could get passionate about the concept and not just what it explains


[bookmark: _2hk78iv0b9mh]Supporting statement
Please tell us why you applied for this job and why you think you are the best person for the job.

	I can plan and preparation of lessons in relation to the needs of individual students and exam programs
acquire adequate teaching materials and resources
teach music theory, hearing skills and practical techniques to pupils

Patience
I am a creative thinking - including, for example, the ability to build lesson plans that are suitable for different people.

I am convinced that thanks and these skills can teach and motivate and excite this musical world


[bookmark: _ojwn8qfpdqo4]
[bookmark: _l4j9qclj5v1t]Right to work in the UK
Do you need a work permit to work in the UK? No
[bookmark: _t2k2hyav6xgs]
References
Please give the names and contact details of 2 people who we can ask to give you a reference. We may ask them before an employment offer is made. We will not ask your current employer until we get your permission. 

[bookmark: _w5ptqqnrjpr0][bookmark: _fimrf6f4wc5k]Declaration
I confirm that to the best of my knowledge the information I have provided on this form is correct and I accept that providing deliberately false information could result in my dismissal.

Name: Gennarelli Francesco pio 
Signature: Gennarelli Francesco Pio
Date: 02/03/2022

appendix 2
My questions
1. Can you tell me why you chose this career?
2. Can you tell me how you spend your free time?
3. Can you tell me about some methods by which you would motivate your students?
4.You said in your application that you work well in a team. Can you tell me what the advantages and disadvantages are of teamwork?
5. what do you want to find out about Experience and Skills?





image1.png
olb's Learning Cycle

1.Concrete Experience
(Feeling)

‘Accommodating||  Diverging
(feel & do) (feel & watch)
4. Active 2. Reflective
Experimentation Observation
(Doing) (Watching)

3. Abstract Conceptualisation
(Thinking)





