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· Who benefits from flexible working: employers, employees, and or the government?
Employers and employees both benefit from flexible working as case studies presented that it is a cost saving for businesses/employers as it satisfactorily for the employees.
[bookmark: _Int_0KRwm8Ro][bookmark: _Int_wQCrf3GE]Businesses, in terms of productivity has enhanced personal performances and amplified team-working. In terms of the cost cuts that that businesses have made because of lees employees coming to work is electricity, water bills and more. For some businesses it seems to be working simply fine not having employees being faced to face, as it has improved their communication skills and made the team better than it has been
Employees have cut down costs on travel as they work from home, and for some of them improved their moral and mood, as they feel more confident working from home. In terms of being more comfortable working from their living room couch. 
[bookmark: _Int_qogddGAG]A lot of people don’t have the possibility of flexible working hours, such as labour work, without them, in some cases there will be no business to run. 



From my point of view as an employee, I think that having the opportunity of flexibility in the workplace it is a blessing and benefit for both parties involved. Employes are feeling more comfortable working from their home as I call it “Safe Haven” as not everyone has that much confidence around different people. Saving cost as employees don’t have to pay as much for public transport or petrol to travel by car anymore and lunch money that not everyone can afford everyday especially now with the Inflation, Brexit and other costs that keep rising.

Businesses/employers costs went down as not as many people are coming into office, water, electricity and other cost have gone down massively. That has increased profitability on the business side. Unfortunately, not every part of a businesses has a chance of flexible working hours, the ones that require and depends on labour work only have fixed working hours.
For example: Shaftec 
Shaftec is company that supplies leading transmission, steering and breaking supplies. As almost every section of this company requires, and it is based on manual labour the opportunity of flexible working hours will be impossible in most of the departments as its labour work is mostly picking and packing orders in time for costumers.

Conclusion
[bookmark: _Int_cAPr9Ipn]Both employers and employees benefit from flexible working hours as it is profitable for both and makes everyone happy and comfortable in agreement with what is proven within the arrangement. 
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