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1.0 [bookmark: _Hlk101296456][bookmark: _Toc102419620]Chapter 1 – Introduction

[bookmark: _Toc102419621]1.1 Aims

The aim of the project is to establish if Apprenticeship Schemes are helping construction companies amid skill shortages within the UK construction industry. 

[bookmark: _Toc102419622]1.2 Objectives 

To be able to answer the Aim, the following objectives will need to be completed 
· To review all background literature on the topic surrounding Apprenticeship schemes and available funding 
·  To Fully understand the views of senior figures in control of local construction companies about the research topic
· Development of a questionnaire to capture the views 
· Prove statistically differing of opinions and views on the subject
· Analyse data received to generate a conclusion to satisfy the Hypothesis proving apprenticeship schemes help with the skills shortage.

[bookmark: _Toc102419623]1.3 Hypothesis

[bookmark: _Hlk89976994]Apprenticeship schemes help with the skills shortage within the UK construction sector





[bookmark: _Toc102419624]2.0 Chapter 2-Literature review 

[bookmark: _Toc102419625]2.1 Skills shortage in the UK

A survey completed for a cross industry report into shortage occupations in construction it was identified that the leading area of skill shortage was that of construction project managers and construction trade supervisors (Appendix A). One of the main factors in the skills shortage in the UK construction industry has been encouraging young people to choose a career within this sector. Despite heavy investment from the government and a wide range of opportunities available for school leavers, it remains that a potential career in construction is often overlooked. With over 20% of construction workers in their fifties, a concern that demand for skilled professionals will outweigh supply thus meaning experienced construction workers retiring along with the industry losing valuable experience. (solutions, 2021). Alternatively, Sue Richardson writing for the National institute of labour study states “there are sufficient people who have the essential technical skills who are not already using them, but they are not willing to apply for the vacancies under current conditions” (Richardson, 2007) . With a record 1.2 million job vacancies in the three months leading up to November 2021, over more than half of businesses who reported a worker shortage stated they were unable to meet demands (statistics, 2021)
Within the Governments industry strategy for construction 2025 the government believe engagement with the public must begin at a young age, around 11 years old prior to making curriculum choices and then be consistently applied right through to further and higher education level. “There is a pressing need to properly inform young people, and their influencers (parents and teachers), about the rewards offered by a career in construction” (Government, 2013).This strategy expands a real opportunity to convey to the younger generation a  sense of excitement about opportunities in the built environment sector, potential to addressing climate change and pursuing innovation and technological advance, to creating a more sustainable and better built environment (Government, 2013).
In 2005 a survey around skills shortages was conducted by the CIOB. These surveys concluded that Charted members of the CIOB believed there to be a skills shortage in the UK construction industry (CIOB, 2008). See (Appendix B)


[bookmark: _Toc102419626][bookmark: _Hlk100171444]  2.2 Apprenticeship schemes (General)

Apprenticeships schemes are a great way to enter industries, including the construction sector. Apprenticeships are a style of training that combine practical work in a job and studying. “Apprenticeships can help apprentices develop experience, gain job-specific skills and obtain a formal qualification whilst at the same time earning a wage” (people, 2021) There are many different forms of apprenticeships. They Can vary over numerous years to complete and will involve studying at least one day a week. Apprenticeships can be started from 16 but most recent studies show more over 25s starting apprenticeships compared to this time ten years ago. (See Appendix C). Apprenticeships can also start at differing qualification levels and can be noted that higher levels of Intermediate and Advanced apprenticeship start in recent years. showing apprentices are seeking higher qualifications through an apprenticeship route (See Appendix D). The largest growth by sector in the year 2012-2020 being the construction sector (See Appendix E).

[bookmark: _Toc102419627] 2.3 Government funding 

A multi-million-pound fund to help aid the construction skills shortage in the UK has been was launched on 18/6/18 by the Skills Minister Anne Milton. 158,000 new construction jobs are expected to be created in the UK over the next five years, the £22million Construction Skills Fund will take training from the classroom to construction sites, thus allowing learners to apply their knowledge in a real-world environment. Minister Anne Milton quoted 
“For our economy to thrive we need everyone, regardless of their age or background, to be able to get the training and the skills they need to make the most of the opportunities that lie ahead” (Government, 2018)
“This will help meet the needs of employers and tackle the construction skills shortage, while also supporting those who want to join the industry, particularly adult learners” (Government, 2018).                

[bookmark: _Toc102419628] 2.4 Construction levy

Across Britain, £140m of the Construction industry levy will be invested into construction in 2021/22, The funding for employers to train and in business support and services. The investment will see 94 pence out of every pound of the levy that CITB receives prioritises the current shortage issue.
The key investments for Wales include grants, training and apprenticeship support with immediate needs as well as supporting new learners and workers. Leigh Hughes, CITB Cymru Wales Nation Council Chair, said: “This plan shows we’re listening to the industry and investing in what it has told us is most important. We’re targeting levy money at fewer initiatives to ensure industry funds work hard to tackle priority issues, addressing future needs and current challenges” (journal, 2021)
Investment in training in the UK has fallen over the last 20 years, Although, the government points to research that indicates for every pound invested in adult apprenticeships at Level 2 and Level 3, the country benefits by £26 and £28 respectively (See Appendix F).


[bookmark: _Toc102419629] 2.5 Apprenticeship levy

In the 2015 Emergency Budget, the Government announced the introduction of a levy on large companies to help fund three million much needed new apprenticeships by the year 2020. It was suggested the levy introduced in April 2017 would increase investment in training and apprenticeships. Skills Minister Nick Boles said, 
“Skilled people are the lifeblood of a strong economy but for too long UK businesses have invested too little in developing their employees’ skills to meet the demands of a competitive, global market. The apprenticeship levy will ensure that businesses invest in skills and training, and will act as a much-needed shot in the arm for the country’s productivity.” (Designingbuildings/wiki, 2021)
However, in March 2017, the cross-party sub-committee on Education, Skills and the Economy criticised this by announcing 
 “We recommend that the government, as part of its continuing review of the operation of the levy, consider whether a single rate is the best approach and explore ways of restructuring the levy on a sectoral and regional basis…. The government has not set out how its increase in apprenticeship numbers will help fill the country’s skills gaps. The current balance of provision is skewed towards sectors with low wage returns and few skills shortages and we are not convinced that tinkering will bring about the major changes necessary.” (Designingbuildings/wiki, 2021). Despite this, the levy went ahead.


[bookmark: _Toc102419630]2.6 Brexit and the UK construction industry Skills shortage 


Although the UK construction industry is working in close partnership with the government to ensure a continued entry of talent entering the Construction profession, numbers entering are nowhere near the 700,000 who are set to retire in the next 10 year (wiki, 2021)
Brexit imposes added potential to further intensify the skills shortage problem within the UK construction industry by potentially taking away access to the possible abundance of hundreds of thousands of skilled European migrants. Developing more home-grown skilled workers will take time, therefore, access to foreign workers is critical to current ambitions and targets set out by the UK government. On 29th of November 2017, Many Major construction trade bodies joined together to complete and publish the Construction Industry Brexit Manifesto. Within this document, It Warned the government. “Industries with a current reliance on immigrant workers should not face a ‘cliff edge’ in terms of incoming migrant workers.” (www.acenet.co.uk, N.D), the bodies set out their shared vision of the UK constructions sector’s responsibilities and requirements in a post-Brexit labour market. The manifesto calls for a transition period of 2 years, followed up by a migration system that serves and provides the required skills. The manifesto “commits the trade bodies to recruit and retain more UK workers, but it recognises that this is a slow process and skilled EU construction workers will continue to be needed in the meantime” (wiki, 2020)





[bookmark: _Toc102419631]3.0 Chapter 3- Research Methodology 


During the literature review I found out a lot about what was on offer to companies in regards available funding, available levies and apprenticeship schemes, yet it didn’t fully answer my aim, for answering the hypothesis ‘Apprenticeship schemes help with the skills shortage within the UK construction sector’. To help aid my objectives to fully understand the views of senior figures in control of local construction companies about the research topic, I developed a questionnaire to capture the views to give statistical data to answer the hypothesis. This questionnaire was developed with Respect for the dignity of the research participants along with full consent. A cover letter was sent out explaining the reasonings behind the questionnaire. The questionnaire was trailed and proof read by my Managing director and after discussions on what he felt may obtain more in-depth views, further questions were added to the questionnaire. From the list of eligible construction companies, a questionnaire was sent out via post for completion. It was originally planned and noted in the sequence of work table provided in the research proposal that the questionnaire was to be sent out on the 3/2/22, but due to the ongoing COVID-19 pandemic limiting the number of senior figures attending work and working from home addresses, the questionnaire was sent out on 26/2/22. Appendix Gshows the updated Gant chart highlighting the movement. The research title was removed from the questionnaire, thus not obtaining bias data. The protection of the privacy of research participants was ensured throughout the whole process along with an adequate level of confidentiality. All findings provided gave both Quantitative and qualitative data. Combining qualitative and quantitative research gave more in-depth data to analyse. The data obtained from the questionnaire will be shown by the use of Pie charts. The Graphical method of investigation uses a graphical representation of the answers. Views and opinions given in the answers will be analysed and the most common or most reoccurring answers will be given alongside the Pie charts to give a more in-depth answer and add depth to the answers and personal views, but as mentioned within the research proposal this method only provides some visual guidance.


[bookmark: _Toc102419632]Chapter 4 – Results analysis 

[bookmark: _Toc102419633]4.1 Introduction 

The aim of the research is to establish if Apprenticeship schemes help tackle skills shortages in the UK construction sector?
Within this chapter I will be highlighting the most significant findings from the results obtained from the questionnaires and illustrated by graph to clearly show the reader. This research is representative of construction directors within the construction industry in South Wales.



[bookmark: _Toc102419634]4.1.1 Collection of data 

Within this section it gives clarity on the different methods from which the quantitative and qualitative data has been collected and used to investigate and answer the aims and objectives set out within my research proposal.  

[bookmark: _Toc102419635]4.1.2 Questionnaire Structure

My questionnaire was constructed using Six main questions to meet the aims and objectives set out in section 4 of the research proposal, as well answering the research question. The questionnaire can be found in Appendix I. The questionnaire was designed with up front closed end questions, which the participant had to choose from a selection of answers provided by myself. The second part of the question was to explain in detail their reasonings. This open end set of questions is Qualitative data. Although Qualitative research is often “criticized as biased, small scale, anecdotal, and/or lacking rigor; however, when it is carried out properly it is unbiased, in depth, valid, reliable, credible and rigorous” (Educ., 2010).

[bookmark: _Toc102419636]4.1.3 Cover letter 

The use of a cover letter (see Appendix H) was sent to all local construction companies to engage with potential participants. The cover letter was used to explain the reasoning for which the primary research was to be used and the purpose of the questionnaire attached. A cover letter is as important because the cover letter “accompanies or transmits another document such as a survey questionnaire. Its purpose is to alert the respondent about the questionnaire it accompanies and to provide the details of requested actions on the part of the respondent. When used as a part of multiple communications or overall research strategy, such as an advanced contact or future reminder mailings, it can help increase response by conveying important information (e.g., research topic, survey sponsor, incentives) that is likely to influence a respondent's decision to cooperate and/or to comply fully and accurately with the survey task” (Lavrakas, 2008) The Questionnaires were sent out giving sufficient allocated time for fulfilment. 


[bookmark: _Toc102419637]4.1.4 Questionnaire delivery and response

A total of 14 questionnaires were sent out to local construction companies. This was to try to maximise the potential response to whom 8 responded with complete questionnaires. This amounts to a response rate of (57.14%). “PIAAC (OECD, 2013) sets a target response rate of 70%. In this study a response rate of 50% or better is acceptable if the results of a nonresponse bias analysis (when necessary) determine that no significant bias is present. Similarly, the US Office of Management and Business (OMB, 2006) prescribes that for a survey with an overall unit response rate of less than 80%, an analysis of nonresponse bias should be conducted, with an assessment of whether the data are missing completely at random” (Wolf, 2016). The questionnaires were sent out on the 26/2/22 and allowing a week return period, followed by a curtsey email for all respondents from which there was no return. An additional return week was given to maximise the number of responses for analysing the primary data. One additional questionnaire was returned bringing the total number of responses to nine from the fourteen sent. This equated to (64.29%). The questionnaire was attached with the cover letter and the questionnaire delivery of choice was mail Questionnaire. These sort of questionnaires “involve the researcher to send the questionnaire list to respondents through post, often attaching pre-paid envelope. Mail questionnaires have an advantage of providing more accurate answer, because respondents can answer the questionnaire in their spare time. The disadvantages associated with mail questionnaires include them being expensive, time consuming and sometimes they end up in the bin put by respondents” (BRM, ND).
[bookmark: _Hlk101296111]
[bookmark: _Hlk100167593][bookmark: _Toc102419638]4.2 Data analysis 
[bookmark: _Toc102419639]4.2.1 Skills shortage 

The first part of the questionnaire was constructed to gain the senior figure participants general opinion on the well documented situation within the UK construction industry regarding the skills gap and thus the shortage of skilled labour within the UK construction industry. The use of Closed-ended questions was adopted. The graph below Illustrates the response. It is clear to see that the majority or participants (62%) are in agreement that there is a shortage of skilled labour within the construction industry, Undecided (22%) and only (11%) think there is no shortage. The second question asked the participant as to why they believed there was a shortage. The most common answer was Lack of awareness (30%) with Wage demands, Brexit and Low apprenticeship wages following all at (20%).
Figures 4.2.1



[bookmark: _Toc102419640]4.2.2 Apprenticeship schemes 

Participants where asked whether or not If they would continue to use schemes such as the apprenticeship schemes to build their workforce. The majority said yes (78%), with (11%) saying no, and (11%) being undecided. The second part of the question asked the participant to explain their answers. The positive feedback was encouraging to read with the common denominator being that they all believed the schemes benefited the company. However, this answer can be read as a bias answer towards the companies own objectives and needs rather than the Construction industry as a whole.
 Figure 4.2.2





[bookmark: _Toc102419641]4.2.3 Government funding 

Participants were asked if they had used Funding available to obtain apprentices. Additionally, if they believed there was enough support from the government in relation to the ease of obtaining the funding. The results clearly show most participants (89%) all used funding while obtaining apprentices, with only the remaining (11%) not. This shows the Government are being proactive and funding is available, however it is alarming to see the majority (37%) of participants said trying to obtain the funding was a complicated process and (13%) stating it was very complicated. This shows improvement needs to be made by the government to ensure the funding is easier and more obtainable.

Figures 4.2.3


[bookmark: _Toc102419642]4.2.4 Alternative resources 

Construction directors were also asked within the questionnaire whether they had employed alternative resources for expanding their business or to fulfil the needs of the company. Accompanying this question, participants were asked for their reasoning behind their decision. From a list of closed answers given to choose from, the data obtained showed that and older experienced workforce (45%) was used as short-term employment instead of apprentices (22%), Agency workers (22%) or others (11%). The overriding conclusion obtained from the reasonings was the need for instant results in pressure situations being the preferred option taken by company hierarchy, rather than employing apprentices to bridge the gap. This would indicate that Senior figures do not believe apprentices have the skills needed to give companies the desired level of output for short term employment and putting trust in experienced workers is the majority decision.
Figure 4.2.4


[bookmark: _Toc102419643]5.0 Chapter 5 – Conclusion/ Reflection  

[bookmark: _Toc102419644]5.1 Aims

The aim of this project was to establish if Apprenticeship Schemes are helping construction companies amid skill shortages within the UK construction industry. 

[bookmark: _Toc102419645]5.2 Objectives 

To be able to answer the Aim, the following objectives were completed 
· Reviewed background literature on the topic surrounding Apprenticeship schemes and available funding 
·  Analysed data obtained from Primary research; this was obtained from a questionnaire that captured views understand the views of senior figures in control of local construction companies about the research topic
· Proved statistically differing of opinions and views on the topic
· Analysed data received to generate a conclusion to satisfy the Hypothesis proving if apprenticeship schemes help with the skills shortage or not

[bookmark: _Toc102419646]5.3 Hypothesis

Apprenticeship schemes help with the skills shortage within the UK construction sector

[bookmark: _Toc102419647]5.4 Critical Analysis/Reflection 

It is the opinion of the author that the aims and objectives were met, however the hypothesis, the author believes sufficient data obtained from both Primary and secondary research help prove the hypothesis as inconclusive. The results showed the author that the skills shortage was well known and that from the responsive participants. The reasonings as to why the participants believed there to be a skills shortage however was very different to my own opinion. Lack of awareness was the majority answer, which indicates the participants believe there being a lack of awareness about a career in Construction. I have been in the construction industry since the age of sixteen so was surprised at the majority answer. On further thought, I entered the construction industry due to the fact my family worked within it and therefore my views were bias as being within the construction environment since a young age probably shielded the lack of awareness at secondary school level. Apprenticeship schemes are being used and the government are funding schemes, although obtaining the funds was viewed complicated. The researcher believes more research into these reasoning’s are needed. It was alarming however to conclude that the majority opted for alternative labour resource to bridge the skills gap rather than employ or promote apprentices to higher roles. The main reasons for this outcome were the pressure for instant results within the construction industry with tight programs and lack of faith in the apprentice being the highlighted views. The author however does feel had he had more responses to the questionnaire, this may have altered the result. 
This exercise has taught me the value of both quantitative and qualitative primary research. Even though I was unable to prove my own view that the hypothesis was correct, this project has shown me that apprenticeship schemes are being used within the industry and that companies are willing to take on apprentices like myself. From the literature review It has taught me a lot about the construction levies available. I believe this will aid me in the future as I have an ambition to own my own construction company one day. The construction and apprenticeship levy are funding I would look at it the future as well as discussing with future employers if put into a position of Senior management.  The secondary research has most definitely helped me explore avenues I did not know where currently existing within the industry. If I was to do this project again, I would change my approach to the way in which the questionnaires were sent out. I would use emails in the future as I believe a higher response rate may have been obtained. I would also include the Linkert scale method for obtaining a more precise degree of agreement or disagreement. I believe more closed questions would have given more quantitative data. Concluding answers from participants point of view was challenging and the Linkert scale method would have eliminated the authors possible error in judgment while collating the views into statistical outputs.  I would also ensure I received more responses by identifying a wider range of participants. Perhaps allowing more time in identifying a larger selection of companies would have increased the accuracy of the survey. This project has opened my eyes into the topic and given me an increased willingness to help promote apprenticeship schemes and also raise more awareness about the industry at a younger age. I will be actively looking to seek more research into the topic as a continued development plan and assist my current employers in raising awareness with school visits and construction fares and talks to engage with potential future apprentices, thus helping to shorten the skills gap and help towards ensuring a continuing thriving apprentice pool for construction companies to utilize and strengthen the industry in which I work in.
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Responsibility for Skills shortage 	[PERCENTAGE]
[PERCENTAGE]
 [PERCENTAGE]
 [PERCENTAGE]
 [PERCENTAGE]

Lack of awarness	Wage demands	Other	Brexit 	Low apprentaship wages	3	2	1	2	2	


Use of Apprenticeship schemes 	
Yes	No	Undecided 	7	1	1	


Obtained funding	
Yes	No	8	1	


Obtaining Funds	
Easy	Moderate	Complicated	Very complicated	Do not wish to comment	1	2	3	1	1	

Alternative employment recruitment 

Alternative employment recuitment 	
Apprentices	Experianced workforce	Agency 	Other	2	4	2	1	

Skills shortage In the Uk construction Industry  

Skills shortage 	
Yes 	No	Undecided	6	1	2	
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		Enter Company Name in cell B2.		UWTSD														https://www.vertex42.com/ExcelTemplates/simple-gantt-chart.html

		Enter the name of the Project Lead in cell B3. Enter the Project Start date in cell E3. Pooject Start: label is in cell C3.		RESEARCH GANTT 		Project Start:				Wed, 2/2/22

		The Display Week in cell E4  represents the starting week to display in the project schedule in cell I4. The project start date is considered Week 1. To change the display week, simply enter a new week number in cell E4.
The starting date for each week, starting with the display week from cell E4, starts in cell I4 and is auto calculated. There are 8 weeks represented in this view from cell I4 through cell BF4.
You should not modify these cells.
Display Week: label is in cell C4.				Display Week:				1								31 Jan 2022														7 Feb 2022														14 Feb 2022														21 Feb 2022														28 Feb 2022														7 Mar 2022														14 Mar 2022														21 Mar 2022

		Cells I5 through BL5 contain the day number for the week represented in the cell block above each date cell and are auto calculated.
You should not modify these cells.
Today's date is outlined in Red (hex #AD3815) from today's date in row 5 through the entire date column to the end of the project schedule.																31		1		2		3		4		5		6		7		8		9		10		11		12		13		14		15		16		17		18		19		20		21		22		23		24		25		26		27		28		1		2		3		4		5		6		7		8		9		10		11		12		13		14		15		16		17		18		19		20		21		22		23		24		25		26		27

		This row contains headers for the project schedule that follows below them. 
Navigate from B6 through BL 6 to hear the content. The first letter of each day of the week for the date above that heading, starts in cell I6 and continues through cell BL6.
All project timeline charting is auto generated based on the start and end dates entered, using conditional formats.
Do not modify content in cells within columns after column I starting with cell I7.		TASK		ASSIGNED
TO		PROGRESS		START		END				DAYS		M		T		W		T		F		S		S		M		T		W		T		F		S		S		M		T		W		T		F		S		S		M		T		W		T		F		S		S		M		T		W		T		F		S		S		M		T		W		T		F		S		S		M		T		W		T		F		S		S		M		T		W		T		F		S		S

		Do not delete this row. This row is hidden to preserve a formula that is used to highlight the curren day within the project schedule. 														

		Cell B8 contains the Phase 1 sample title. 
Enter a new Title in cell B8.
Enter a name to assign the phase to, if it applies for your project, in cell C8.
Enter Progress for the entire phase, if it applies for your project, in cell D8.
Enter the start and end dates for the entire phase, if it applies for your project, in cells E8 and F8. 
The Gantt chart will automatically fill in the appropriate dates and shade according to the progress entered.
To delete the phase and work only from tasks, simply delete this row.														

		Cell B9 contains the sample task "Task 1." 
Enter a new task name in cell B9.
Enter a person to assign the task to in cell C9.
Enter progres of the task in cell D9. A progress bar appears in the cell and is shaded according to the number in the cell. For example, 50 percent progress would shade half of the cell.
Enter task start date in cell E9.
Enter task end date in cell F9.
A status bar shaded for the dates entered appears in blocks starting from cell I9 through BL9. 		Create Questionaire 		Name		100%		3/2/22		4/2/22				2

		Rows 10 through 13 repeat the pattern from row 9. 
Repeat the instructions from cell A9 for all task rows in this worksheet. Overwrite any sample data.
A sample of another phase starts in cell A14. 
Continue entering tasks in cells A10 through A13 or go to cell A14 to learn more.		Create list of construction companies to send questionaire and obtain addresses				100%		5/2/22		6/2/22				2

				Trail questionaire with current company directors and training officers 				100%		7/2/22		8/2/22				2

				2 day return period 				100%		9/2/22		10/2/22				2

				Amend questionaire after feed back from own company director if needed				100%		11/2/22		13/2/22				3

		The cell at right contains the Phase 2 sample title. 
You can create a new phase at any time within column B. This project schedule does not require phases. To remove the phase, simply delete the row.
To create a new phase block in this row, enter a new Title in cell at right.
To continue adding tasks to the phase above, enter a new row above this one and fill in the task data as in cell A9's instruction.
Update the Phase details in cell at right based on cell A8's instruction.
Continue navigating down column A cells to learn more.
If you haven't added any new rows in this worksheet, you will find 2 additional sample phase blocks have been created for you in cells B20 and B26. Otherwise, navigate through column A cells to find the additional blocks. 
Repeat the instructions from cells A8 and A9 whenever you need to.		phase 2												

				Send out questionaires to companies 				100%		14/2/22		14/2/22				1

				One week return period 				100%		15/2/22		22/2/22				8

				Contact any companies that have not returned questionaire 				100%		23/2/22		23/2/22				1

				One week return period 				100%		24/2/22		2/3/22				7

				Input data to spreadsheet and bar graph				100%		3/3/22		4/3/22				2

		Sample phase title block		Phase 3 Title												

				Analyse data 				100%		5/3/22		7/3/22				3

																

																

																

																

		Sample phase title block														

										date		date				ERROR:#VALUE!

										date		date				ERROR:#VALUE!

										date		date				ERROR:#VALUE!

										date		date				ERROR:#VALUE!

										date		date				ERROR:#VALUE!

		This is an empty row														

		This row marks the end of the Project Schedule. DO NOT enter anything in this row. 
Insert new rows ABOVE this one to continue building out your Project Schedule.		Insert new rows ABOVE this one												









https://www.vertex42.com/ExcelTemplates/simple-gantt-chart.html?utm_source=ms&utm_medium=file&utm_campaign=office&utm_content=urlhttps://www.vertex42.com/ExcelTemplates/simple-gantt-chart.html?utm_source=ms&utm_medium=file&utm_campaign=office&utm_content=text

About



		SIMPLE GANTT CHART by Vertex42.com

		https://www.vertex42.com/ExcelTemplates/simple-gantt-chart.html

		About This Template

		This template provides a simple way to create a Gantt chart to help visualise and track your project. Simply enter your tasks and start and end dates - no formulae required. The bars in the Gantt chart represent the duration of the task and are displayed using conditional formatting. Insert new tasks by inserting new rows.

		Guide for Screen Readers

		There are 2 worksheets in this workbook. 

TimeSheet
About

The instructions for each worksheet are in the A column starting in cell A1 of each worksheet. They are written with hidden text. Each step guides you through the information in that row. Each subsequent step continues in cell A2, A3, and so on, unless otherwise explicitly directed. For example, instruction text might say "continue to cell A6" for the next step. 

This hidden text will not print.

To remove these instructions from the worksheet, simply delete column A.

		Additional Help

		Click on the link below to visit vertex42.com and learn more about how to use this template, such as how to calculate days and work days, create task dependencies, change the colours of the bars, add a scroll bar to make it easier to change the display week, extend the date range displayed in the chart, etc.

		How to Use the Simple Gantt Chart

		More Project Management Templates

		Visit Vertex42.com to download other project management templates, including different types of project schedules, Gantt charts, tasks lists, etc.

		Project Management Templates

		About Vertex42

		Vertex42.com provides over 300 professionally designed spreadsheet templates for business, home, and education - most of which are free to download. Their collection includes a variety of calendars, planners, and schedules as well as personal finance spreadsheets for budgeting, debt reduction, and loan amortisation.

		Businesses will find invoices, time sheets, inventory trackers, financial statements, and project planning templates. Teachers and students will find resources such as class schedules, grade books, and attendance sheets. Organise your family life with meal planners, checklists, and exercise logs. Each template is thoroughly researched, refined, and improved over time through feedback from thousands of users.



https://www.vertex42.com/ExcelTemplates/excel-project-management.html?utm_source=ms&utm_medium=file&utm_campaign=office&utm_content=texthttps://www.vertex42.com/ExcelTemplates/simple-gantt-chart.html?utm_source=ms&utm_medium=file&utm_campaign=office&utm_content=helphttps://www.vertex42.com/ExcelTemplates/simple-gantt-chart.html?utm_source=ms&utm_medium=file&utm_campaign=office&utm_content=urlhttps://www.vertex42.com/ExcelTemplates/simple-gantt-chart.html?utm_source=ms&utm_medium=file&utm_campaign=office&utm_content=text
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Questionnaire       1.   Do you  believe   there to be a s kills  shortage   within the Uk const ruction industry ?   Y es                                                                                 N o                                                    Undecided      2.   If you answered yes to question one , which of the following do you  believe   to be cause? If you  answered   no to the  above,   please answer Hypothetically      L ack of  awareness                    Wage demands               Brexit                                                    Low Apprenticeship wages                      Other             3A.   Would you   continue to use  Apprenticeship   schemes   in the  future?           Y es                                                                               N o                                                Undecided              3B.  If   yes,   please give your reasonings ;     … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … …   4.   Was funding  us ed to obtain  Apprentices?     Yes                                                                       N o    N o          5. If you answered yes to the above,  please   pick from the following for which best  describes   the                                                          process of obtaining funds.     E asy            Moderate            Complicated          Very Complicated          Do not wish to comment      6A . Have you employed   alternative resource s to expand your business o r to  fulfil   company needs   other than  apprentices?   P lease pick from the below . If you have  utilised   more than one of the  below,   please  tick all   relevant boxes.   Equally if you have only used  apprentices,   please only tick  the relevant box .   Apprentice only               Experienced   workforce              Age ncy              Other      6B.  Please   give your reasons for your above choices.   … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … … ..  


