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Introduction
This essay has explained the skills and traits of entrepreneurship that are crucial to managing activities. An entrepreneur decides or manages the new enterprises and their operations. The Covid-19 pandemic has affected big companies and entrepreneurship by impacting the economic growth and development of different nations. It has described the relevant skills such as decisiveness, team building, ability to deal with failure, etc. This essay has also focused on entrepreneurship theories that resulted in gaining profits in social and cultural-based economies. It has provided some examples of successful entrepreneurs of the world that operates their business patiently with gaining profits. 






















Fundamental Traits and Skills to become successful Entrepreneurs
An entrepreneur is the one who manages new businesses and their operations that helps the company to bear easily the risks and gain future benefits (Wadhwani et al., 2020). Thus, it requires a process of setting up any business in the organization that refers to entrepreneurship. An entrepreneur is considered a source of providing new thoughts, ideas, and procedures to operate business management. An entrepreneur plays a crucial role in the economy through skills and initiatives to bring innovative ideas to the market. Entrepreneurship aims to take the risks of starting up new businesses and gain positive results with fame and future opportunities. Though, if in any case, entrepreneurship results in losses and decrement in the company's benefits then it will lose the new business venture. It is one of the processes that are mainly integrated into production, natural resources, capital, and labor. Thus, entrepreneurs focus on the manufacturing of goods and managing services through the resources that are available. They also help new businesses to create a strategic plan and suggest techniques to recruit the best employees, and manage the resources and financials of the company. It also provides leadership and managing capability to the business for better enhancement of future growth.
Recently, the Covid-19 pandemic has affected companies and entrepreneurship globally by negatively affecting the economic situation of different nations. Many organizations had faced losses in economic or business growth with the decrease in employment levels. Though, many policymakers have tried to overcome the economic losses and reduction in growth by taking measures to protect the nations from COVID-19 infection. They also considered the environmental problems to protect future generations that reflect the sustainable development of the economy (Bacq and Lumpkin, 2020). During the pandemic, many businesses and entrepreneurs have faced a frequent decrease in customer demand due to health issues and governmental orders. Therefore, entrepreneurs and businesses have started opening online or digital portals to increase demand and company's future benefits. Though, the governmental orders and policies also played an important role during the pandemic by stimulating directly or indirectly domestic demand. It also has changed the priorities of businesses and nations by focusing on sustainable development more than economic growth as sustainable development also includes resolving environmental issues. Thus, below are the major traits and skills that help in becoming a successful entrepreneur.            
Decisiveness- An entrepreneur is required to take the risks and make difficult decisions to become successful. They must stand by the decisions they have made and guide the trajectory of the business. They also have to manage business operations, and financials, and make a relevant strategy to ensure business growth by allocating resources. It does not always take being able to answer every question or being the most knowledgeable person as an entrepreneur. It does demand to be confident in the decision and be always ready to fight challenges that slow down the growth (Wadhwani et al., 2020). Though, if the decision is resulting in losses, it is important to make corrective action plans to increase benefits for better future benefits. 
Team Building- The entrepreneurs are required to be known of their strengths and limitations and must have the capability to deal with the negative results due to less helpful decision making. It is relevant for them to do not let shortcomings hold them back and must be able to build a good relationship with teams (Bacq and Lumpkin, 2020). This role also includes complementing team members and rewarding them for taking any brave step in favor of organizational goals. Therefore, it is crucial to have an entrepreneurial team with complementary talents to drive goals toward success. 
Comfortable with Failure- It does not only take making good decisions and taking relevant actions to reduce challenges for the entrepreneurs. It is also crucial for them to deal with the failure patiently without holding back it for a longer time. According to a survey, it is estimated that more than 75% of new start-ups fail due to a lack of motivation and focus. As some of the reasons are inevitable, the entrepreneurs must try to work on taking relevant actions or improvements in strategies (Bacq and Lumpkin, 2020). 
Entrepreneurship Theories
Schumpeter’s Theory of Innovation- In this theory, Schumpeter’s mainly focused on the innovation part for the economic development and entrepreneurship for the change in the economy (Ranville and Barros, 2021). He defines entrepreneurship as a process of innovating new strategies and opportunities for new enterprises. He considers the process of innovation as a source of creating new strategies that revolutionize the economic infrastructure and growth of the business. This process of "creative destruction" results in an as highly advanced strategy that replaces the old techniques or business activities with new ones. Though, it also helps in destroying irrelevant procedures that do not make sense while existing in the list of priorities. This theory of entrepreneurship states that big companies are considered a driver of entrepreneurship because it always manages the resources and capital. It helps big companies to reach research and development activities and sustainable goals. Schumpeter also states that small companies can also drive entrepreneurship as they are more flexible and agile. Thus, as a result, he concluded that the size of the companies does not matter in the innovation of new strategies and opportunities. Many other researchers criticize his assertion that individual managers, businesses men, and directors are entrepreneurs (Zaman et al., 2021). Though, it undermines the challenges, creativeness, and innovativeness as an important part of entrepreneurship. He also considers technical skills, risk-taking ability, and business activities as crucial factors of entrepreneurship. Therefore, entrepreneurship and the ability to manage operations by entrepreneurs vary across different nations.       
Hoselitz Theory of Leadership in Entrepreneurship- Hoselitz theory of entrepreneurship states that the supply of entrepreneurship depends on distinctive cultures and nations. This theory mainly explains the increment of development and small business growth due to socio-cultural groups in different nations. Though, many cultural minority groups are considered as a crucial factor in entrepreneurship, business development, and economic growth of the countries. This theory contends that leadership skills and managerial abilities drive entrepreneurship. Holtz considered the marginalized population as a culturally developed for entrepreneurship which was named "Pariah Entrepreneurship". Though, the concept of cultural development is considered potentially problematic for entrepreneurship. He also states that the person who wants to be an entrepreneur must know how to manage activities and lead the business patiently (Ranville and Barros, 2021). In businesses, there are three kinds of leadership such as managers, entrepreneurs, and money leaders. Money leaders operate in managing goods and services and are market-oriented. Whereas, managers manage authorities and entrepreneurs play a crucial role by being production-oriented. Thus, an entrepreneur manages the risk-taking factor, innovates strategies and works at high risk as compared to money lenders of the business. According to Hoselitz’s opinion, increasing profits is not only the motive of entrepreneurship. It also requires developing a society where culture offers a variety of choices to the consumers. The theory states that the social development must ensure the development of personalities based on enterprise orientation. Though, some economic and political components help in encouraging people toward entrepreneurial behavior (Zaman et al., 2021).
Examples of Successful Entrepreneurs
Laurence Graff- Laurence Graff is a diamond jewelry marketer that operates across the top 60 retail stores all over the world. He has also included Donald Trump, Oprah Winfrey, and others in his business to increase future benefits (Shekarian and Parast, 2021). The business was started by him at the age of 14 when he dropped out his school. He worked as a toilet washer before working as a Jeweler's apprentice in Hatton Garden of London. Currently, he owns a polished diamond marketing organization in Switzerland with real estate in the Mayfair District of London and a stake in S.African diamond wholesaler. He also operates Delaire Graff Estate, a Winery, a Boutique Hotel and a Vineyard with a restaurant in Stellenbosch which is present in the Napa Valley of South Africa.
Philip Green- Phillip Green operates an Arcadia Group that includes high streets name such as Topshop and Dorothy Perkins which offers thousands of jobs. He was born in a wealthy family in 1952 in London whose family made money from petrol stations series. He was started his business in the 1970's as he bought 10 designer outfits from the Mayfair shop and resold them. In the 1980's, he was the chairman and chief executive of Amber Day. Though, he left the company after when the company did not forecast its profits and that was his last work in any listed company. He bought a departmental store BHS in the 2000s that was worth £200 million and came into the limelight of the industry. Though, he has also faced losses in his BHS business but gained plaudits also. During the murmurings about the business, Arcadia goes from strength to strength and became so popular that celebrities were promoting his brands (Investopedia, 2022). Thus, due to a lack of investment the capital of online markets reduces and he failed to cope with the change.  
James Dyson- James Dyson is a British inventor, an entrepreneur and an industrial designer who serves manufactured new household things or appliances. He also became a successful campaigner that provides innovative staff with advanced technologies. He aimed to restore technical innovations and engineering to the high esteem in England. After studying in an engineering institution, he was very focused towards making innovating things by uniting Engineering with creative designs (Investopedia, 2022). For instance, he has grown the usage of clogged air filters in Ballbarrow and built a cyclone articles collector that is used in Sawmills. As a result, he has made a vacuum cleaner and tested 5000 prototypes. These cleaners were named G-Force and have resulted helpful in many homes. 
Conclusion
The essay has explained the relevant skills and traits that are required to become a successful entrepreneur. Entrepreneurship is a process of implementing innovative ideas to set up a new business with better use of technology. It has evaluated the impact of the Covid-19 pandemic on implementing new business strategies for entrepreneurship. Thus, the report has described the need for entrepreneurship and how it is helpful as well as risky for entrepreneurs. The report has also explained the theories of entrepreneurship that help in defining the major actions that should be taken by entrepreneurs to become successful. It has ultimately given some examples of successful entrepreneurs who manage entrepreneurship in the right manner.
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