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Evaluating Social and Moral models of disability and their relation to inclusive practices in contemporary society

Perspectives towards disability have a great influence on the way people ponder and act towards people with disability. They also influence the outcomes for people with disabilities, towards the way they are treated and participation in society. The attitudes that people with disability experience unavoidably affect the way they interact with society.
In discourse regarding disability, the social and moral models propose diverging perspectives on how disability is observed, understood and addressed in modern society, with remarkable implications towards inclusive practices. 
Let's analyze the social and moral model and their relation to inclusive practices.
Shapiro (1993) remarks Moral model of disability implies that due to lack of morality people are considered as an imperfect or evil soul and they are punished by God or Karma; eventually if they regret their sins, they attain a miraculous healing.
[bookmark: _Int_LY9IBqjM]Davis (2017) remarks Social model of disability implies it is not their impairment that make them disabled but the physical barriers in the society like buildings lacking accessible toilets, people’s attitude of disablism etc.
Wheatly (2014) comments, the Catholic institutions pledged healing and curing to individuals with disability through divine intervention which caused a clash with the social model of disability that provided a distinct understanding on disability, as they only intended to reorganize the societal structure to fit people with disability better.
Bruce (2010) commented in the aspect of moral model of disability that, Greek people were obliged to believe in Asclepios to get healed from their disability, and there were two people that had paralysis and reluctant to trust Asclepios, instead laughed at their worships; however, they both got cured and not certain how it happened; also people with disability continuously got cured and Asclepios became famous.
Similarly, Author Cross (2023) noted that in the olden days people considered blindness as a punishment for sins and hence wicked characters in the fairy tales were often blind or disabled and on the other hand, churches also regarded people with blindness as sinful individuals; this seems to have affected the wellbeing of people with disability.
Debating this Wilder (2016) argues, although in the past, people with disabilities were marginalized from the Church presuming they were sinners, however now, Christians have transformed morally, and Churches consider it is their major duty to support people with disabilities, depicting their attitude of compassion as given in the holy bible, which eventually has contributed to their wellbeing.
Author Johannesdottir (2021), the Former minister of social affairs & Social Security for Iceland Parliament announced, as stated in the CRPD, article 8, it is crucial to combat against the stereotypes and unpleasant practices towards people with disabilities, therefore there should be advocacy policies framed governing the well-being of people with disabilities.
To understand the association of social and moral models to inclusive practices in contemporary society, it must be compared to the society in the past.
Comparing former society to now, most medieval society people were barely aware of the health and wellbeing of people with disabilities or considered them a burden to society and some ignored people with disabilities, excluding them from society. However, there was a little support from Government, hospitals and Charities compared to now.
Guffey (2018) remarked in 1945, as the second world war unfolded, due to antisemitism and holocaust which relates to moral model, there was a mass genocide of disabled people in Germany and 300,000 veterans became disabled in England, following which 
· the Disability Employment act of 1944 pledged employment with accommodation and-arranged job roles to reinstate the fitness, mobility and morale of disabled service men and women; 
· the NHS provided rehabilitation to workers that attained disability through industrial accidents;
· multiple advocacy unions emerged in 1951 giving rise to 'silent reproach' march by the disabled veterans and civilians as a new social movement, supported strongly by the society.
Following this, to guarantee proper inclusion in society and to blend with the new social model, the architects introduced a 'Universal design' with the structure and facilities of the building to ensure access to everyone regardless of disability.
Conversely, Ralston (2007) argues altering the social environment to put an end to disabilities may bring in hurdles in particular instances which in-turn gives rise to questions of whether ethical responsibilities towards disabled individuals are outweighed by competing moral concerns. 
To answer this, Oliver (2013) remarks although Government ignored the objective of social model and allocated more supplies & altered social environment for people with disability, they have not been successful in protecting them, on the other hand some advocacy charities has shown self interest in supporting them; therefore, the critiques of social model instead of addressing the challenges faced by disabled people and focusing on criticizing them as vulnerable, rather they must give ideas to support their lives.
[bookmark: _Int_5wR0jNgY]Now in contemporary society, the moral model of disability has a vital role in structuring inclusive practices. Moral model identifies disability as a result of moral failings, instead as a common aspect of human diversity.  Since the olden days, it has been stereotypical and created a stigma that's perpetuating which leads to discrimination against individuals with disabilities, and this in-turn leads to exclusion from various aspects of society.
[bookmark: _Int_GJGkdPb4]The Social model of disability plays a vital role in the contemporary society in the lives of people with disability. Social model emphasizes developing accessibility and removing barriers in society to guarantee full participation and inclusion of people with disabilities.  In contemporary society, the social model supports inclusive practices by encouraging restructuring of society to address diverse requirements and encourage equal opportunities.
[bookmark: _Int_6TkWVJMV][bookmark: _Int_yyVwVfSG]Let us see how disability is perceived through Moral model & Social model in the field of Healthcare and their relation to inclusive practices in contemporary society in the field of Healthcare:
Brooks (2021) comments New Jersey's governmental communications related to the novel coronavirus involved the opinions of people living in New Jersey and the European Christians in New Jersey inflicted a moralizing explanation that the novel corona virus has surged and infected those individuals that lost their immunity due to sinful, unhygienic and unhealthy personal habits like drinking, consuming drugs, smoking etc, which was believed to be the punishment from God for their sins.
This opinion of the New jersey European Christians is based on the notion of moral model that an outbreak of a disease is a punishment from God for bad conduct and the violation of societal norms.
Silvers et al (2002) remark the basis of determining the type of treatment for an infant on life support, irrespective of sensory abilities whether they are blind or deaf or crippled, should be fair and consistent and socio-ethical guidelines should also be fair and uniform, regardless of sensory capabilities and without social barriers to promote equity and inclusivity in the society.

[bookmark: _Int_0SWFge67]Inclusive practices followed in Healthcare socially and morally:
There are significant measures taken by NHS/ Charities with moral and social values, to promote inclusion of people with disability with regards to their Health & Wellbeing;
· Wheatly (2017) remarks Churches which formed an integral part of the society with moral values, offered Braille and walking sticks to people with disability and provided training on using them considering their wellbeing and promoted their inclusion in the society.
· Sightsavers established ‘the Million Miracles campaign’ to support one million partially sighted people with cataract operations in the poorest parts of the world to restore vision and improve their confidence to be a part of the society with no moral stigma. (Sightsavers, 2014)
· 60% of people that died from covid were people with disabilities and it was only because of the inequality in healthcare services, however the King’s Fund came forward to ensure the voices of the disabled individual were heard and appropriate covid-treatment were given, hence promoting inclusion in the society. (The King’s fund, 2022)
· RNIB provides cost of living support and community connection support to promote inclusivity for blind people in society. (RNIB, 2023)
· Centers for Disease control and Prevention provides BP and Cholesterol assessment support to people regardless of disabilities, during annual health screening for conditions like cancer, diabetes and heart disease, thereby promoting inclusion to them in the society. (Centers for Disease control and Prevention, 2020)
· NHS Leadership academy acknowledges and promotes staff with disability to lead level positions to encourage inclusion. (NHS Leadership academy, 2023)
· NHS Staff data survey reports disabled staffs tend to feel more pressure compared to others in the Healthcare industry, hence ‘Disability leave’ is granted to the disabled staffs as a good practice following the Equality Act 2010 promoting inclusion.
Let us see how disability is perceived through Moral model & Social model in the field of Education and their relation to inclusive practices in contemporary society in educational field:
Bogart (2021) conducted research in rural Botswana and ascertained that the individuals with disability in Botswana village considered their disability is the cause of their sin and their family regularly faced stigma rooted in morality which prevented them from obtaining education, and social resources; this is because the people in the society in Botswana believed if they shared the school and social resources with people having disability, the disability might spread to them; to diminish the stigma of moral model concept that concerned people and to include them in the society, the following steps were put forth by the author; 
· Prioritizing meetings about disability in the community, 
· Collectively working together to execute solutions to be seen as one community, regardless of disability.
· Obtaining knowledge and understanding on cultural identity structuring perceptions of disability.
Dolmage J.T(2017) advises the educational institutions fail to subsidize students and teachers with disabilities with sufficient support which leads to barriers & discrimination and ableism operates to an extent where the students and staffs with disabilities obtain only less opportunities to establish their skills and talents compared to those without disabilities, ultimately leading to 'academic ableism', however it also creates awareness about the necessity for greater accessibility, equity and inclusion of students and staffs with disabilities.
The Picture below illustrates the dynamics of inclusion and exclusion in a school environment, as influenced by social model;

                  [image: ]

Wasserman (2002) remarks If students with learning with disabilities is scheduled same amount of time  as regular students to complete the exams, they may struggle to finish due to requiring time to understand questions; instead  the exam schedules should be modified to be more flexible, this adaptation aims to accommodate the paces of learning for all students, thereby promoting inclusion and equity.
There are significant measures taken by the Government/ Social authorities/Charities to promote inclusion of people with disability in the field of Education, they are;
· United Nations' Convention on the Rights of Persons with Disabilities (CRPD)- article 24 deals with 'Right to Education' and ‘Inclusive education’ for people with disability. It affirms that people with disabilities should have equal approach to all levels of education and it fosters training to faculties and teachers to support students with disabilities, thereby promoting inclusive education system to students with disabilities. (United Nations, 2017)
           [image: ]
· The Equality Act 2010 and Schools advises it is illegal for Schools to unlawfully discriminate pupils based on their race, sex, disability, religion, belief or sexual orientation.
· Global Disability Summit (2024) encourages inclusion in education for people with disabilities and focuses on 3 significant factors for inclusive development; - Dignity and esteem for all, Path to Economic upliftment and Channeling technology and innovation.
· Disability Discrimination act 2005 - Inflicts a broad responsibility on public authorities, including schools and educational institutions for Higher education and Further education to promote disability equality and inclusion.
· The Disability Equality act 2006 was introduced by the Disability Discrimination act 2005 to improve inclusion in society.
· World Blind Union provides scholarships to people with visual impairment in developing countries to encourage inclusion. (World blind Union, 2024)
· The Amber trust offers grants for music lessons, music equipment, travel and accommodation for people with visual impairment to promote their inclusion in the society of music and arts. (The Amber Trust, 2024)
· The National Education Union (2024) joins hands with education professionals and students with disabilities to eliminate ablism, disablism and discrimination that act as barriers to inclusion thereby promoting inclusion.

Let us see how disability is perceived through Moral model & Social model in the field of Employment and their relation to inclusive practices in contemporary society in Workplace and towards employment.
Goering ( 2002) advises there are boundaries set up to determine what type of job can be performed by normal and disabled individuals; however, the framing of these boundaries is stereotypical and unfair, and the formal justice system only tends to help disabled individuals with resources to live in the society however not focusing on allowing them to utilize their skills to do any job, thereby the society misses the advantage of having everyone engaged in a work together.
Amundson and Tresky (2007) utter that the Disability Rights movement promotes restructuring of society to guarantee every single person, regardless of disability, can perform every job, however they elucidate that the Disability Rights movement's main aim is to discharge artificial barriers preventing disabled people from performing jobs they are qualified for.
Gustafsson (2018) remarks people with disabilities tend to encounter structural and personal barriers in the workplace and the supported employment methods play a vital role in promoting social inclusion for disabled employees through dedicated efforts of the job-coach and the company, thereby developing a comfortable atmosphere to work peacefully without any mental or physical barriers.

Significant measures taken by the Government/ Social authorities/Charities to promote inclusion of people with disability in the field of Employment with moral/social values:
· Access to work - Disability Rights UK advises people with disability encounter unequal barriers to employment and it is crucial that enhancement programs like 'access to work' should be launched to assist people with disability to find jobs and all employers should bear the responsibility of promoting inclusion in workplaces. (Disability Rights UK, 2024)
· Disability Employment Charter – introduced by Disability rights UK
· Equality act 2010 Employment Rights – advises it is illegal for Workplaces/ Employers to unlawfully discriminate disabled employees based on their race, sex, disability, religion, belief or sexual orientation.
· [bookmark: _Int_TsIs0nOy]World Blind Union provides equal employment opportunities through their Project ASPIRO, thereby promoting inclusion in the Employment industry. (World blind Union, 2024)
CIPD (2024) provides the following advice to bring in inclusion within the workplace, to the UK Government and Employers;
Actions for the UK Govt:
· Campaigning to promote awareness on how employers should treat people with disabilities and health conditions and to promote a culture of inclusion in the workplace for employees with disability aligning with Disability Confident campaign.
· Collaborate with employers and companies in promoting the voluntary information framework for disability, mental health and wellbeing, hence companies collect accurate workforce facts to assist informing their action plan for disability inclusion.
Recommendations for Employers:
· Analyzing the Company’s policy for equality and inclusion for disabled employees to make reasonable adjustments.
· Analyzing the culture in workplace is appropriate and comfortable for disabled employees to disclose their health and disability issues inorder to make reasonable adjustments.
· Creating a plan of action to address and act upon the issues faced by the disabled employees.
· Following appropriate recruitment practices advised by Recruitment Charter introduced by Business Disability Forum.
· Making sure the managers and leads are properly trained and have acquired skills to deal with disabled employees inclusively, acknowledging the legal obligations.
The Methodist Church of Great Britain (2017) which was based on the moral of Christianity conducted a huge Methodist conference which instructed;
· all districts must have a person as a disability adviser whose responsibility is to promote inclusion of people with disability within the Church towards all activities and job opportunities in the church; 
· the adviser shall be a disabled person preferably, to promote inclusion and equality.
· All churches, companies and service providers must be efficient enough in managing discrimination towards disability and encouraging the people with disability to participate in all facets of society;
It also emphasized the fact that in 2004, Reyd Morrey was chosen as the President of the Methodist Conference who announced his disability, which evidences the fact that the Methodist churches promoted inclusion with employment opportunities within the church for people with disabilities.
Although both, social and moral model of disability have their own threads of merits and demerits, transforming into a more inclusive society demands adapting to social model to a greater extent as it adopts civilized perspectives which establishes acknowledgment of the need to move to inclusive practices that emphasizes and organizes accessibility, accommodation and esteem for diversity, and moral model to a smaller extent which motivates god-lovers to support inclusive practices for disabled in the modern society and include them in the societal activities as they believe salvation to disabled is the way to attain God.
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