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[bookmark: _Toc130756573]Descriptions
According to Mullins,(2019) a group is a collection of people who shared a group awarness,a sense of shared purpose,alliance,interaction and ability to act in a unitary manner which can bring a direct impact for the individuals in their social life.The key role in taking part of a group I believe that has to be teamwork and communication. Recently, I worked on a collaborative academic project where there was a noticeable breakdown in communication,for several reasons, including divergent communication styles, unclear roles and duties and time and resource coordination issues. Because of this communication breakdown, tasks took longer to complete than expecte and the initiative and the impuls were lost in the project. From this experience I understood how important it is for a group to have open lines of communication,to be able to control the preasure and the emotional feelings. In the future, I hope to improve my communication abilities by becoming a more attentive and engaged listener, a more inquisitive question-asker, and a more confident speaker.
[bookmark: _Toc130756574]Feelings
The group from where I ve been part of,showed me the importance of the group work,even we met some difficulties,supporting each others the way how we collaborate to protect the group’s interest was impressive and we manage to finish the project in time.I felt quite comfortable with the team members,even it cannot exist a strong connection between us because of our different circumstances,mostly time management issues,technology helps us somehow for our tasks and communication.However,I felt that the energy,the enthusiasm and motivation from the beginning of the project,we losted during the time because  there was a disconnect between us, a confusion over roles and responsibilities and the team was unable to make significant progress. I was also worried that because of our communication issues, we may miss our deadlines or produce a poor project. My confidence in my ability to turn ideas in practice and be perceptive have became forgotten and  more anxiety, tension, and self-doubt were just some of the emotions it triggered in me.
[bookmark: _Toc130756575]Evaluation
[bookmark: _Hlk131134254]As I mentioned above our group faced a lot of problems  like poor communication,time management which in turn slowed slowed progress on the project and could led to missed deadlines (Williges and Johnston, 2007). Looking back, I see that I could be more involved and could try to promote more communication between us and will make it easier for all of the members to talk to each other by setting up regular meetings or check-ins, for instance. On the bright side, I have learned the value of clear and concise expression while working with others. My top priorities moving ahead are strengthening my confidence,my communication and promoting opened discussion between team members. Now that I know how negative can be misunderstandings to a project, I intend to be more clear when I m expressing my opinions and concerns. Therefore, I think this event had as a valuable learning opportunity that has taught me the value of open communication and the need to anticipate and head off potential communication problems in the future.
[bookmark: _Toc130756576]Analysis
Communication breakdowns happened because of a lack of awareness of each member's communication styles and preferences, as revealed by an examination of the scenario involving the group's inability to effectively communicate (Kamarudin et al., 2012). Some of the group members were hesitating to speak up, while others constantly interrupted and took over the discussion. In addition, the group's output suffered due to the poor line of communication, which resulted in missed opportunities and misunderstandings. Some members became disinterested and unmotivated as a result, and they stopped taking part in group activities. As a result, members had trouble voicing their opinions and asking pertinent questions, which in turn led to confusion about the group's purpose and direction and the group become more individual project.
[bookmark: _Toc130756577]Conclusion
The group's performance in the presentation suffered because of insufficient communication and because everyone in the group communicated in their unique way, it was challenging to get everyone on the same page. Problems arose from miscommunication, which slowed down progress on all of us.I now understand the value of clear and constant communication when working in a team setting. To make sure everyone is on the same page, it is important to open lines of communication, create clear expectations, and check in frequently (Kamarudin et al., 2012). Recognizing and accommodating individual differences in communication preferences and styles is also crucial. I intend to play a more integral part in facilitating open lines of communication throughout future group projects. This will require open and honest communication to be encouraged and channels for this to be accomplished (Anderson, 2017). I will also make an effort to learn about the unique communication habits and preferences of the people in my group. I have learned a lot and honed certain abilities thanks to this experience, particularly in the areas of communication and teamwork.
[bookmark: _Toc130756578]Action Plan
I plan to implement changes to facilitate better group communication. I will stress to the team the significance of good communication and lay out specific guidelines for how we should interact with one another going forward. Meeting times and check-in schedules will need to be established as part of this process. I will stress the need for attentive listening so that everyone's ideas can be considered. It will need you to enquire, elaborate, and repeat what others have said. To that end, I will do everything I can to foster an atmosphere where everyone may feel safe sharing their thoughts and opinions. The first step is to provide a framework for civil discourse and open participation. I will advocate for the use of tools like group messaging, email, and video conferencing to facilitate the free flow of information and guarantee that all parties involved understand one another. 
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