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Caron Group Nursing Home Recruitment process for a Manager position

     We have been operating since 2002 under the banner Care Inn Ltd and in 2019 we decided to start a new chapter under our new name Caron Group. We are a specialist provider of residential, nursing and dementia care in Mid and South Wales. We provide dedicated, professional, relationship-centred care to our residents across thirteen homes. 
     As a Caron Group home manager, you will be responsible and accountable for planning, organising, directing and controlling the administrative, social and wellbeing, elements of the care service for residents. In addition, you will manage the service levels within your home to ensure that the highest standards of care, service and compliance are achieved.
     Within your role as care home manager you will ensure that the highest level of exemplary care is given to the residents who live at our homes. With the help of your staff team, you will ensure that the wellbeing, safety and quality of life of the residents is your main priority. We want our care home managers to set the standard when it comes to person-centred care and lead the way in respecting and supporting each of the individuals in your home; encouraging wellbeing, happiness and belonging, whilst promoting independence, dignity and choice.
Requirements
Essential
To have QCF Level 5 in Leadership for Health and Social Care Services (Adult Residential Management)
To be registered with Social Care Wales
To have knowledge and sound understanding of Regulation and Inspection of Social Care (Wales) Act 2016 (RISCA)
At least 3 years experience within Leadership/Management
Be able to demonstrate a sound understanding of needs of the older person and the role of the Registered Manager
To have effective verbal, written, literacy and have a motivation to provide holistic, person centred care that aims for positive based outcomes
Be able to relate to, and care for, older people in a sensitive, dignified and respectful manner
To uphold a person right to dignity, privacy, respect, freedom and choice
To have the ability to lead and develop further skills and competencies for Senior Practitioners
To comply with the policies, procedures and ethos of the home and remain professional at all times 


Desirable
Adult Nursing Degree/Qualification
To have a recognised Teaching Qualification eg. PGCE/Cert Ed; DTLLS/CTLLS; Level 5 Education 
At least 5 years experience within the Nursing Home sector
At least 3 years Management experience within the Nursing Home sector 
To understand the Welsh Language numeracy skills

The recruitment process will be divided in 2 main parts:
First part will be the gathering of C V and reviewing them in order to select the best candidates for the position and the second part will be the interview with the people selected in order to find out who will be best suitable for that position.
For the first part of the recruitment process we will use a recruitment agency where they will deal with the C V and the selection of what candidates are suitable to move to the part with the interview.
The interview process will be held internally by the owners of the company and they will make the final decision on who they consider is the most suitable person for the manager position.




















