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Task 1 Written Summary

Competency-based learning has been a successful pedagogical approach for centuries, but only recently has it gained traction within computing. Competencies, as defined in Computing Curricula 2020, comprise knowledge, skills, and professional dispositions. Building on recent developments in competency and computing education, this working group examined relevant pedagogical theories, investigates various skill frameworks, reviewed competencies and standard practices in other professional disciplines such as medicine and law. It also investigated the integrative nature of content knowledge, skills, and professional dispositions in defining professional competencies in computing education. In addition, the group explored appropriate pedagogies and competency assessment approaches. It also developed guidelines for evaluating student achievement against relevant professional competency frameworks and explores partnering with employers to offer students genuine professional experience. Finally, possible challenges and opportunities in moving from traditional knowledge-based to competency-based education were also examined. This report makes recommendations to inspire educators for the future computing professionals and smooth students' transition from academia to employment in their careers. 
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Task 2 Mind Map and Academic Poster

Mind Map Link: https://mm.tt/map/4033559110?t=odBNrFbffN

Academic Poster: https://www.canva.com/design/DAHN3xQnqGM/KccXM1GmrEMESV2EwlU86w/edit  
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Task 3 Automatic Referencing Tool 
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IEEE REFERENCE LIST 

First, you go to cite the reference then you click on RefWorks, and you cite the reference then you go to word and click on references, and you click on citations and then go on to RefWorks and click the 3 bars on the left and then click on to the refresh and update tab and then you should have the reference that you have cited before appear there and you click on to it and press on the insert citation tab and it should be in the word document pasted. 

F. Dignum, B. Dunin-Keplicz and R. Verbrugge, "Agent theory for team formation by dialogue", in International Workshop on Agent Theories, Architectures, and Languages, pp. 150–166. 
H. Wi, S. Oh, J. Mun and M. Jung, "A team formation model based on knowledge and collaboration," Expert Syst.Appl., vol. 36, no. 5, pp.9121–9134, 2009, 







Task 4 E-PORTFOLIO and creation review

Illustrative Review

In task 4, I have used Google Sites to build my E-PORTFOLIO because it is A good website that you can use to build your E-PORTFOLIO, and it has A variety of features on the website to choose from, such as adding images and sharing your work with others. If I were to rate it out of 10, I would rate it 6/10. 

Reference list 
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Unit 3 topic Summary: Forming A team

Communication is superficial because if there is no communication in A team, the team
will not advance, it will break down, and it will not go forward. Appointing a good leader
in the position of team manager and having competent workers collaborate as team [[1]
members is a key to success in business activities of an enterprising institution. The
traditional methodologies of human resource management have defined the required
abilities for team managers and team members and evaluated those abilties of
employees. However, it is difficult to consider those abilities systematically in practice. In
addition, the current management paradigm undergoes rapid transitions into knowledge
management. In step with these trends, this study presents a framework for analyzing
the knowledge of the candidates for managers and team members for the new team and
proposes a genetic algorithm and social network measures for choosing a team
manager and team members. A prototype was built to test the feasibility of the model.
The testing data is from an R&D institute’s human resource management department.
The results show that our proposed approach is a quantitative and systematic method
for selecting proper personnel for appropriate teams.

The process of cooperative problem solving can be divided into four stages. First,
finding potential team members, then forming a team followed by constructing a plan for
that team. Finally, the plan is executed by the team. Traditionally, protocols like the
Contract Net protocol are used for performing the first two stages of the process. In an
open environment, however, there can be discussion among the agents to form a team
that can achieve the collective intention of solving the problem. For these cases, fixed
protocols like contract net do not suffice. In this paper, we present a theory for agents.
that can discuss team formation and subsequently work as a team member until the
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