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QUESTION 2:
    According to my view in this scenario all this situation could be moderate in time and take some action by her in what is coming from her side, because when you sign a contract whit a company there is  some rules what need to be followed in the company. I cant agree whit her because one you already receive several time warnings for being late at meetings or at work it may create some damage on your career.
    According to the case study I can’t tell that she is treated unfairly and it is a case of unlawful discrimination, because during the period n the company she had the opportunity to change her manners of being late and the following procedures of the company low take place according to scenario but because she can’t accept that she was demoted for her attitude, the employer start to claim she has been a victim of discrimination and been unfairly treated. She was not a victim of discrimination because she was not treaded less favourable the others, she still cant take place to meeting she was not told off to but all this happen to her because of her attitude. She can’t claim as she being victim of discrimination because:
It is not about the gender, marriage, race, sexual orientation, nationality, religion, age, all this action on and against her it was happened because she cultivate a habit of turning up late for departmental meetings. When the employer have the opportunity to attend the meetings there are some rules again witch need to be followed as company rules, turning up late to a meeting can create discomfort for others or can bring extra costs for company because of the waste of time.
      In my opinion I can’t see any type of discrimination against her because she has the same rights in the company like all other colleges of her,  the procedure of the company was followed in to a same way like she or the rest of the company have right, she was not private from the rules. If in to her case all this action take place without any warnings she can take legal action for discrimination and unfairly treated, but because the rules off the company was followed correct by her manager she had the opportunity to change something in to her to show them she had the interest for it and all this wasn’t happen.
     Based on the case study it is not a case of unlawful discrimination, if your employer treats you unfairly for many other reasons, this is not unlawful discrimination.
     From my perspective considering what happened comes is only the employee's and what she does is victimizes herself because she can't accept the fact that she was demoted.
     
