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                           Component 2 Guidance Template BMHP5015 
                                   Employability Skills Report career Toward Adult NURSE 
                                                                    INTRODUCTION:
 This report, I have chosen the role of Bank Registered Nurse (Adult or Mental Health) – Band 5 at Cornwall Partnership NHS Foundation Trust. This organisation is part of the National Health Service (NHS), which provides healthcare services across the United Kingdom (NHS Jobs, 2026).
I chose the adult nurse role because I enjoy helping people and want to make a positive difference in their lives. Adult nurses care for patients with different physical and health conditions, provide treatment, support recovery, and work closely with doctors and other healthcare professionals. I believe this career matches my personal values of kindness, respect, teamwork, and compassion. It also fits my long-term goal of working in health and social care, where I can continue learning new skills and provide safe, high-quality care to patients.
This report will explain the adult nurse job role, the main duties and responsibilities, the skills and qualifications needed, and the importance of professional values. It will also discuss why this career is suitable for me and how it contributes to improving patient care in the NHS.







Figure 1: Screenshot of the Bank Registered Nurse (Adult or Mental Health) – Band 5 vacancy from NHS Jobs.
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Analyse the Personal Employability Skills Required
The role I have chosen is Adult Nurse (Band 5) within the National Health Service (NHS). According to the NHS job description, an Adult Nurse is responsible for assessing patients, planning and providing care, giving medicines safely, monitoring patients' health, keeping accurate records, and working with other healthcare professionals to provide high-quality care (NHS Jobs, 2026). 
The person specification states that applicants should be registered with the Nursing and Midwifery Council (NMC), have good clinical knowledge, communicate well, work effectively in a team, and show compassion, professionalism, and respect for all patients Communication is one of the most important employability skills for an Adult Nurse. Nurses speak with patients, relatives, doctors, and other healthcare workers every day. 
Clear communication helps patients understand their treatment and allows healthcare teams to share accurate information. For example, if a patient is worried before surgery, the nurse should explain the procedure in simple words, answer questions, and listen carefully to the patient's concerns. This helps the patient feel calmer and builds trust. The 6Cs of Nursing highlight communication as one of the main values needed to provide safe and effective care (NHS England, 2017). 
Teamwork is another essential skill because nurses rarely work alone. They work with doctors, healthcare assistants, physiotherapists, pharmacists, and many other professionals. Good teamwork improves patient safety because staff share information and support each other. The NHS Values also encourage staff to work together and always put patients first (NHS England, 2023). For example, if a patient's condition suddenly becomes worse, every member of the healthcare team must communicate quickly and work together to provide immediate treatment.
Resilience is another important quality for nurses. Hospitals can be busy, and nurses may care for many patients during one shift. They also deal with emotional situations, including serious illness and end-of-life care. A resilient nurse stays calm under pressure, manages stress, and continues to provide safe and compassionate care. These behaviours are important for maintaining professional standards and protecting patient wellbeing.
Digital literacy has become a key employability skill in modern healthcare. Most NHS hospitals use electronic patient records, online systems, and digital monitoring equipment. Nurses must know how to use technology safely to record patient information, check test results, and communicate with other healthcare professionals. Good digital skills improve efficiency and reduce the risk of mistakes.
The Skills for Care Core Skills Framework explains that health and social care workers need skills such as communication, person-centred care, health and safety awareness, teamwork, and professionalism (Skills for Care, 2024). These skills help nurses provide safe, respectful, and high-quality care to every patient.
The STAR model Situation, Task, Action and Result can be used to explain how employability skills are applied in practice. For example, during a clinical placement, a patient became anxious before receiving treatment (Situation). The nurse's task was to reassure the patient and reduce their anxiety (Task). The nurse listened carefully, explained the treatment clearly, and answered the patient's questions in a calm manner (Action). As a result, the patient became more relaxed and agreed to continue with the treatment (Result). This example demonstrates communication, compassion, and professionalism.
The Employability Skills Framework shows that skills such as communication, problem-solving, teamwork, adaptability, and self-management are essential in every workplace. These skills help nurses respond to changing situations while maintaining high standards of care. Learning these skills takes time and practical experience.
Kolb's Learning Cycle explains how people develop skills through experience (Kolb, 1984). During a placement, a student nurse may care for a patient for the first time (concrete experience). Afterwards, the student reflects on what happened and receives feedback from their supervisor (reflective observation). The student then learns new knowledge and identifies ways to improve (abstract conceptualisation). Finally, the student uses this learning when caring for another patient (active experimentation). This cycle helps nurses continue improving throughout their careers.
A good example from health and social care is a support worker helping a patient with dementia who becomes confused and upset. Instead of arguing, the support worker speaks calmly, listens carefully, reassures the patient, and removes anything that may be causing distress. This uses emotional intelligence, patience, communication, and problem-solving to de-escalate the situation while protecting the patient's dignity and wellbeing.
Evaluating My Teamwork Skills for Adult Nursing
Teamwork is one of the most important skills required for an adult nurse because nurses work closely with patients, families, doctors, healthcare assistants and other professionals. According to the Nursing and Midwifery Council (NMC), nurses must communicate effectively and work in partnership with colleagues to provide safe and high-quality care (NMC, 2018). After comparing my current skills with the requirements of an adult nurse, I believe I have several strengths in teamwork, but I also recognise areas where I need further development.
To evaluate my teamwork skills, I used a SWOT analysis. One of my main strengths is that I am supportive and willing to help others when working as part of a team. During my care home placement, I worked with healthcare assistants and senior carers to support residents with personal care, mobility and daily activities. This experience helped me understand the importance of sharing information and working together to provide person-centred care. Another strength is that I communicate respectfully with both staff and residents, which helps build trust and positive working relationships.
My SWOT analysis also highlighted some weaknesses. I sometimes lack confidence when speaking in larger groups or contributing to team discussions, especially when I am working with experienced healthcare professionals. Although I complete my tasks well, I know that I need to become more confident in expressing my ideas and asking questions. However, I see this as an opportunity to improve by gaining more placement experience and learning from qualified nurses.
I also completed a skills audit to compare my abilities with the skills expected of an adult nurse. The audit showed that I already have good communication, listening and caring skills. However, I need to improve my leadership, decision-making and confidence in multidisciplinary teamwork. These skills are important because nurses often need to coordinate care and communicate with different healthcare professionals to achieve the best outcomes for patients (Royal College of Nursing, 2023).
My care home placement has given me valuable practical experience. My main role was supporting residents with their daily care while working closely with other members of the care team. I received positive feedback from staff because I was reliable, respectful and worked well with colleagues. This feedback increased my confidence and encouraged me to continue developing my teamwork skills. I have also gained knowledge through my university studies, which has improved my understanding of professional values, communication and patient-centred care.
Using Gibbs' Reflective Cycle has helped me think critically about my placement experience (Gibbs, 1988). During one shift, I worked with another care assistant to help a resident who needed support with personal care and mobility. We communicated throughout the task, followed the care plan and ensured the resident felt comfortable and respected. Afterwards, I reflected that good teamwork reduced the risk of mistakes and made the resident feel safe. From this experience, I learned that clear communication and cooperation are essential in nursing. In future placements, I plan to participate more actively in team discussions to improve my confidence.
Maslow's Hierarchy of Needs also helps me understand my personal development (Maslow, 1943). My basic learning needs are being met through university and placement opportunities, allowing me to focus on developing confidence, professional relationships and self-esteem. As I gain more experience, I hope to achieve my full potential as a competent adult nurse who contributes positively to healthcare teams









Building a Personal Brand and Professional Identity
Building a personal brand is important for becoming a successful adult nurse. A personal brand is the way people see your skills, values and professional behaviour. In health and social care, employers look for people who are caring, trustworthy, respectful and committed to providing safe, high-quality care (Nursing and Midwifery Council (NMC), 2018). My goal is to develop a professional identity that reflects these values throughout my nursing career.
My personal values include compassion, respect, honesty and teamwork. I believe every patient should be treated with dignity and kindness regardless of their age, background or health condition. During my care home placement, I supported residents with their daily care while respecting their choices and promoting their independence. This experience strengthened my understanding of person-centred care and showed me the importance of working professionally with colleagues and families. These values closely match the standards expected of adult nurses by the Nursing and Midwifery Council (NMC, 2018).
To promote myself professionally, I will continue improving my CV by including my education, placement experience, training and key skills. A well-written CV allows employers to understand my abilities and demonstrates my commitment to professional development. I also plan to create a LinkedIn profile to connect with healthcare professionals, follow organisations and learn about job opportunities. LinkedIn provides an opportunity to build a professional network and share achievements, which can improve future career opportunities (LinkedIn, 2024). As I gain more experience, I hope to develop an online portfolio that includes certificates, reflective learning and evidence of my professional growth.
My unique selling point (USP) is my caring attitude, willingness to learn and ability to work well with others. During my care home placement, I received positive feedback because I was reliable, respectful and supportive when working with both residents and staff. I believe these qualities will help me become a trustworthy adult nurse. I understand that nursing requires lifelong learning, and I am motivated to improve my knowledge and skills through education and clinical experience.
Professional networking is another important part of building my professional identity. After qualifying, I plan to become a member of the Royal College of Nursing (RCN). Membership will give me access to professional guidance, educational resources and career support (Royal College of Nursing, 2024). I also intend to join nursing groups on LinkedIn to learn from experienced nurses, keep up to date with healthcare developments and build professional relationships. By developing a strong personal brand based on professional values, continuous learning and positive relationships, I hope to stand out as a confident and compassionate adult nurse























Action Plan and Timeline
My career goal is to become a registered Adult Nurse in the UK. To achieve this, I need to improve my teamwork skills because nurses work closely with doctors, healthcare assistants, therapists, patients, and families. Through self-reflection, I have recognised that I need to become more confident when working in groups, improve my communication, and contribute more during team activities. The following action plan explains how I will develop these skills while working towards my career goal.


Development Plan
	Timeline
	Goal
	Activities
	Resources Needed
	Expected Outcome

	0–6 months
	Complete my Level 5 Health and Social Care course
	Attend classes regularly, complete group assignments, ask tutors for feedback on teamwork
	Tutor support, library resources, online learning materials
	Better understanding of teamwork and communication

	6–12 months
	Gain healthcare experience
	Apply for a part-time healthcare assistant or care worker job and volunteer in a care home or hospital
	CV support, DBS check, transport, employer training
	Improve confidence while working with healthcare teams

	1–2 years
	Strengthen teamwork skills
	Attend CPD courses on communication and teamwork, work with a nurse mentor, attend healthcare networking events
	Funding for CPD courses, mentor guidance, professional advice
	Develop stronger communication, leadership and problem-solving skills

	2–5 years
	Become a registered Adult Nurse
	Complete an Adult Nursing degree, successfully finish placements, apply for NMC registration and NHS nursing jobs
	Student Finance, university support, placement opportunities, interview preparation
	Start work as a registered Adult Nurse with strong teamwork skills



SMART Goals
 I will use the SMART model to help me stay focused and measure my progress      (Doran, 1981).
· Specific: Complete my Level 5 Health and Social Care course and gain a part-time healthcare assistant role to improve teamwork skills.
· Measurable: Successfully complete all course assessments, attend at least two CPD courses, volunteer for at least 50 hours, and receive positive feedback from supervisors.
· Achievable: I will manage my study time, apply for suitable care jobs, and actively take part in group work and workplace activities.
· Relevant: These goals will improve my teamwork, communication, and practical experience, which are essential for becoming an Adult Nurse.
· Time-bound: I plan to achieve these goals within the next two years before starting my Adult Nursing degree.
Applying Bandura's Self-Efficacy Theory
Bandura's Self-Efficacy Theory explains that confidence grows when people successfully complete tasks and receive positive encouragement (Bandura, 1997). I believe my confidence in teamwork will improve as I gain more experience in healthcare settings. Working alongside experienced nurses, learning from a mentor, attending CPD courses, and receiving constructive feedback will help me believe in my abilities. As my confidence increases, I will be more willing to share ideas, support colleagues, and communicate effectively with the multidisciplinary team. This will help me provide safe, high-quality care and prepare me for my future role as an Adult Nurse.
Overall, this action plan provides a realistic pathway to improve my teamwork skills and achieve my career goal. By completing my education, gaining practical experience, volunteering, attending professional training, and learning from experienced healthcare professionals, I will continue to build my confidence and become an effective member of the nursing team.



Conclusion
This career planning process has helped me understand how my current skills compare with the qualities needed to become a registered adult nurse. My care home placement has given me valuable experience in working as part of a team, communicating with others and providing compassionate, person-centred care. These experiences have shown that I already have many of the personal qualities needed for nursing, including kindness, respect and a willingness to learn. However, I also recognise that I need to continue developing my confidence, leadership abilities and decision-making skills to meet the professional standards expected of an adult nurse.
My action plan provides a clear pathway to achieve these goals through further education, clinical placements, professional development courses, networking and reflective practice. By following this plan, I will continue building the knowledge, practical skills and confidence needed for a successful nursing career.
Completing this self-evaluation has increased my awareness of both my strengths and the areas where I need to improve. It has also shown me the importance of continuous learning and professional development throughout my career. This journey has clarified my passion for caring for vulnerable adults and has motivated me to continue working towards becoming a compassionate, confident and competent registered adult nurse who provides safe, high-quality care.
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Job summary

Main area:
Nursing

Grade:
Band 5

Contract:
Bank

Hours:

e Fulltime
e Parttime
e Other
Adhoc hours

Job ref:
201-26-158-1

Employer:
Cornwall Partnership NHS Foundation Trust

Employer type:
NHS

Site:
Various locations throughout Cornwall

Town:
Across Cornwall

Salary:
£32,073-£39,043 Pro Rata

Salary period:
Yearly

sing:
08/2026 23:59
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Job overview

Successful applicants will be invited to attend a
Selection Day at Carew House, Bodmin on 21st
August 2026 (morning or afternoon session to
be confirmed).

Cornwall Foundation Trust (CFT) is looking for
registered nurses to join our innovative and
dynamic organisation. We provide a wide range
of mental and physical health services to
children, young people and adults across
Cornwall and the Isles of Scilly, in both
community and inpatient settings.
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Person specification

Education & Qualifications

Essential criteria

Current professional registration - NMC
Experience of working with patients with
complex and challenging needs.

Previous experience of working in an inpatient
environment

Up to date clinical skills in providing health
care to patients in hospital.




